DATE:

PROJECT:

BID. NO.:

FROM:

TO:

PAGES:

ADDENDUM
August 13, 2024 ADD. NO.: 2
CML 5406(033) — YOSEMITE AND PASADENA SIGNALIZATION IMPROVEMENTS
2024-03
Rob Marler, City Engineer
All Bidders

1o0f 214

This Addendum forms a part of the Contract Documents and modifies the original Proposal,
Technical Specifications and Agreement, dated July, 2024. Acknowledge receipt of this
Addendum when submitting the Proposal. Failure to do so may subject the bidder to
disqualification.

2.1 Bid opening has been postponed to Monday, August 19, 2024, at 3:00pm.

2.2 The attached State and Federal Prevailing Wage Rates (current as of 8/13/24) shall
replace Appendix B and C, respectively, of the original bid package.

End of Addendum

Addendum No. 2



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-14-X-2-2024-1

Issue Date:

February 22, 2024

Expiration date of determination:
March 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:

All localities within the State of California

Craft: Boilermaker-Blacksmith #

Wages and Employer Payments:

Basic | Health | Pension? | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate HR())utrIy HR())utrIy O;erti:ne

ate ate our|

(Journeyperson) (1% X) (1% X) Ratey

(2 X)
a’;'eerﬁ,ker'B'aCksm'th $46.03 | $8.57 | $18.44c | $7.90° | $3.90 |$0.74| 8.0 |$85.58 | $121.765¢ | $121.765¢ | $157.95
a’;'ezrrgfﬂ,ker'B'aCksm'th $49.62 | $8.57 | $22.30° | $6.00° | $4.40 |$0.74| 8.0 |$91.63 | $130.59¢ | $130.59¢ | $169.55
(Ejfr';”g;ker'B'aCksm'th $45.60 | $8.57 | $20.52° | $5.50° | $4.40 |$0.74| 8.0 |$85.33 | $121.149 | $121.149 | $156.95




Determination: C-14-X-2-2024-1
Page 2 of 3

Determination:
C-14-X-2-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

March 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within the State of California

Wages and Employer Payments:

Basic | Health | Pension? | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(172 X) (172 X) Rate
(2 X)
Boilermaker-Blacksmith . d d
Helpere (Area 1)° $25.32 $0.73¢ $0.00 $3.90 | $0.74| 8.0 |$30.69| $43.715¢ | $43.715 $56.74
Boilermaker-Blacksmith ¢ c d d
Helpere (Area 2)P° $27.29 $0.73 $0.00 $4.40 | $0.74| 8.0 |$33.16| $47.17 $47.17 $61.18
Boilermaker-Blacksmith ¢ c d d
Helpere (Area 3)° $25.08 $0.73 $0.00 $4.40 | $0.74| 8.0 |$30.95| $43.855¢ | $43.855 $56.76

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

*# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ Includes amount for Annuity Trust Fund.

® Area 1: Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, Santa Barbara, San Luis Obispo (only that
portion that is within a 25-mile radius of the city of Santa Maria), and Ventura Counties.
Area 2: Alameda, Contra Costa, Marin, Monterey, Sacramento, San Francisco, San Mateo, Santa Clara, Santa Cruz, Solano and Sonoma
Counties.
Area 3: All other remaining counties.

¢ Contribution is factored at the applicable overtime multiplier for each overtime hour worked.

d Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is paid at the Sunday/Holiday rate.
e One Helper shall be employed on each job of 5 to 10 employees.

fHelpers will be eligible for Health & Welfare benefits after completing 2000 hours.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-4-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Fresno, Madera, Mariposa, Merced and Stanislaus Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Sunday/

Hourly and and Hourly | Overtime | Holiday

. : Rate | Welfare Holiday Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Mixer Truck $18.50 | $5.442 | $0.00 $0.71° $0.00 | $0.00 | 8.0 | $24.65 | $33.90° $33.90

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of

Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.
@ The contribution applies to all hours until $943.38 is paid for the month.
b $1.42 after 1 year of service for the employer. $1.78 after 5 years of service for the employer. $2.13 after 15 years of service for the employer.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-5-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Alpine, Amador, Calaveras, El Dorado, Fresno, Kings, Madera, Mariposa, Merced, Nevada, Placer, Sacramento, San
Joaquin, Sierra, Stanislaus, Sutter, Tulare, Tuolumne and Yuba Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Sunday/

Hourly and and Hourly | Overtime | Holiday

T Rate | Welfare Holiday Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck $17.00 | $3.092 | $0.00 $0.85° $0.00 | $0.00 | 8.0 |$20.94 | $29.44° | $29.44

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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" There is no predetermined increase applicable to this determination.
@ The contribution applies to all hours until $535.26 is paid for the month.
b $1.18 after 3 years of service
$1.50 after 10 years of service
$1.83 after 20 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

Determination:

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

C-61-X-3-2024-1

Issue Date:

February 22, 2024

Expiration date of determination:
May 31, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415)

703-4774

Localities:

Craft: Electrical Utility Lineman #

All localities within the State of California, except Del Norte, Modoc, and Siskiyou Counties. (For Del Norte, Modoc, and Siskiyou - see
determination C-61-X-8)

Wages and Employer Payments:

Basic | Health | Pension | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime Holiday

Classification Rate | Welfare Rate Hourly Hourly Overtime

( J—ourneyperson) Rate Rate Hourly
(2 X) (2 X) Rate

Lineman, Cable Splicer * $67.30 | $8.35 $12.712 $0.67° | $0.74c| 8.0 | $91.79 | $162.52 $162.52 $162.52
Powderman $57.86 | $8.35 $11.472 $0.58° | $0.63°| 8.0 | $80.63 | $141.43 $141.43 $141.43
Groundman $39.57 | $8.35 $11.432 $0.40° | $0.44c| 8.0 | $61.38 | $102.96 $102.96 $102.96
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Determination:
C-61-X-4-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

December 31, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates
at (415) 703-4774

Localities:

All localities within the State of California, except Del Norte, Imperial, Inyo, Kern, Kings, Los Angeles, Modoc, Mono, Orange, Riverside, San
Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and Ventura Counties. (For Del Norte, Modoc, and Siskiyou — see
determination C-61-X-8. For Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,
Santa Barbara, Tulare, and Ventura Counties— see determination C-61-X-5)

Wages and Employer Payments:

Basic Health | Pension | Vacation | Hours Total Daily Overtime Saturday Sunday/
Hourly and and Hourly Hourly Rate Overtime Holiday Overtime
Rate Welfare Holiday Rate (1% X) Hourly Rate Hourly Rate
(1 % X) (1 % X)
Classification
(Journeyperson)
Pole Restoration d a o
Journeyman $35.87 | $7.75 $2.50 $1.51 8.0 $48.71 $67.18 $67.18 $67.18
After 1 year $35.87 | $7.75¢ | $2.50° | $220 | 8.0 | $49.40 $67.87 $67.87¢ $67.87
After 3 years $35.87 | $7.75¢ | $2.50° | $2.89 | 8.0 | $50.09 $68.56 $68.56° $68.56
After 6 years $35.87 | $7.75¢ | $2.50° | $3.58 | 80 | $50.78 $69.25 $69.25° $69.25
Senior Technician® | ¢2315 | $7.75¢ | $2.10° | $0.98 | 8.0 | $34.67 $46.60 $46.60° $46.60
After 1 year $23.15 | $7.75¢ | $2.10° | $1.43 | 80 | $35.12 $47.05 $47.05¢ $47.05
After 3 years $23.15 | $7.75¢ | $2.10° | $1.87 | 8.0 | $35.56 $47.49 $47.49¢ $47.49




Determinations: C-61-X-3-2024-1 and C-61-X-4-2024-1

Page 3 of 4
Basic Health | Pension | Vacation | Hours Total Daily Overtime Saturday Sunday/
Hourly and and Hourly Hourly Rate Overtime Holiday Overtime
Rate Welfare Holiday Rate (1% X) Hourly Rate Hourly Rate
(1 % X) (1 % X)
Classification
(Journeyperson)
After 6 years $23.15 | $7.75¢ | $2.102 | $2.32 | 80 | $36.01 $47.94 $47.94¢ $47.94
Pole Treatment d a R
Journeyman $32.05 | $7.75 $2.50 $1.36 | 80 | $44.62 $61.13 $61.13 $61.13
After 1 year $32.05 | $7.75¢ | $2.50° | $1.97 | 8.0 | $4524 $61.75 $61.75¢ $61.75
After 3 years $32.05 | $7.75¢ | $2.502 | $2.59 8.0 | $45.85 $62.36 $62.36¢ $62.36
After 6 years $32.05 | $7.75¢ | $2.502 | $3.21 8.0 | $46.47 $62.98 $62.98¢ $62.98
Pole Restoration and
Treatment' $20.82 | $7.75¢ | $1.602 | $0.88 | 8.0 | $31.67 $42.40 $42.40¢ $42.40
Technician
After 1 year $20.82 | $7.75¢ | $1.60° | $1.28 | 80 | $32.07 $42.80 $42.80° $42.80
After 3 years $20.82 | $7.75¢ | $1.602 | $1.68 8.0 | $32.47 $43.20 $43.20¢ $43.20
After 6 years $20.82 | $7.75¢ | $1.602 | $2.08 8.0 | $32.87 $43.60 $43.60¢ $43.60

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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*# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the National
Employees Benefit Board

b This amount is factored at the applicable overtime rate.

¢ Includes $0.01 to LMCC; the remaining amount is factored at the applicable overtime rate.

d Includes an amount for Health Reimbursements Accounts.

e Saturdays may be scheduled as a make-up day at the regular straight time rate.

fThe Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two Senior
Technicians, three additional Technicians may be added per Senior Technician
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Electrical Utility Lineman #
Determination:
C-61-X-8-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
January 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Del Norte, Modoc and Siskiyou counties.

Wages and Employer Payments:

Basic Health | Pension? | Training® | Other® | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime Overtime Holiday
Classification Rate | Welfare Rate Hourly Hourly Overtime
(Journeyperson) Rate Rate Hourly
(2X) (2X) Rate
(2X)
Lineman, Heavy Line
Equipment man, Certified $60.54 | $8.00 $15.97 $0.91 $0.15 8.0 | $85.57 | $148.99 $148.99 $148.99
Lineman Welder, Pole Sprayer
Cable Splicer $67.80 | $8.00 $16.18 $1.02 $0.17 8.0 | $93.17 | $164.19 $164.19 $164.19
Line Equipment Operator $52.06 | $8.00 $12.51 $0.78 | $0.13 | 8.0 | $73.48 | $128.01 $128.01 $128.01
Powderman $45.41 | $7.90 $9.51 $0.68 $0.11 8.0 | $63.61 $111.17 $111.17 $111.17
Groundman First 1040 Hours $24.22 | $7.90 $8.88 $0.36 $0.06 8.0 | $41.42 $66.79 $66.79 $66.79
Groundman 1041-2080 Hours $30.27 | $7.90 $9.06 $0.45 $0.08 8.0 | $47.76 $79.47 $79.47 $79.47
Groundman 2081+ Hours $37.53 | $7.90 $9.28 $0.56 $0.09 8.0 | $55.36 $94.67 $94.67 $94.67
mﬁtfgayer Trainee Firstsix | ¢51 88 | $7.90 | $9.71 $0.78 | $0.13 | 8.0 | $70.40 | $124.75 | $124.75 | $124.75
Zi'fngﬁtrﬁg erTrainee Second | g54 36 | $7.00 | $9.78 | $0.82 | $0.14 | 8.0 | $73.00 | $129.95 | $120.95 | $120.95
mﬁtfgayer Trainee Third six | ¢55 18 | $7.00 | $9.84 | $0.84 | $0.14 | 8.0 |$74.90 | $133.75 | $133.75 | $133.75
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

* Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes an amount equal to 3% of the Basic Hourly Rate for the National Employees Benefit Board. This amount is factored at the applicable
overtime rate. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower
taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per
diem wages.

® This amount is factored at the applicable overtime rate.

¢ This amount is for the Administrative Maintenance Fund (AMF) and is factored at the applicable overtime rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-61-X-5-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:

Craft: Electrical Utility Lineman

December 31, 2023* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,

Santa Barbara, Tulare, and Ventura Counties.

Wages and Employer Payments:

Basic Health Pension Vacation | Hours Total Daily Saturday Sunday/

Hourly and and Hourly Overtime Overtime Holiday

Classification Rate Welfare? Holiday Rate | Hourly Rate | Hourly Rate | Overtime
(Journeyperson) (1% X) (1% X) Hourly

Rate

(172 X)

Pole Restoration Journeyman $34.74 $7.50 $2.002 $0.00 8.0 $45.28 $63.17 $63.17° $63.17
After 6 months $34.74 $7.50 $2.002 $1.77 8.0 $47.05 $64.94 $64.94° $64.94
After 3 years $34.74 $7.50 $2.002 $2.63 8.0 $47.91 $65.80 $65.80° $65.80
After 6 years $34.74 $7.50 $2.002 $3.10 8.0 $48.38 $66.27 $66.27° $66.27
After 10 years $34.74 $7.50 $2.00° $3.50 8.0 $48.78 $66.67 $66.67° $66.67
Senior Technician ¢ $22.42 $7.50 $1.602 $0.00 8.0 $32.19 $43.74 $43.74° $43.74
After 6 months $22.42 $7.50 $1.602 $1.14 8.0 $33.33 $44.88 $44.88° $44.88
After 3 years $22.42 $7.50 $1.602 $1.70 8.0 $33.89 $45.43 $45.43° $45.43
After 6 years $22.42 $7.50 $1.602 $2.00 8.0 $34.19 $45.73 $45.73° $45.73
After 10 years $22.42 $7.50 $1.60° $2.26 8.0 $34.45 $45.99 $45.99° $45.99
Pole Treatment Journeyman $31.04 $7.50 $2.00°2 $0.00 8.0 $41.47 $57.46 $57.46° $57.46
After 6 months $31.04 $7.50 $2.00° $1.58 8.0 $43.05 $59.04 $59.04° $59.04
After 3 years $31.04 $7.50 $2.002 $2.35 8.0 $43.82 $59.81 $59.81° $59.81
After 6 years $31.04 $7.50 $2.002 $2.77 8.0 $44.24 $60.22 $60.22° $60.22
After 10 years $31.04 $7.50 $2.002 $3.13 8.0 $44.60 $60.58 $60.58° $60.58
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Basic Health Pension Vacation | Hours Total Daily Saturday Sunday/
Hourly and and Hourly Overtime Overtime Holiday
Classification Rate | Welfare® Holiday Rate | Hourly Rate | Hourly Rate | Overtime
(Journeyperson) (1% X) (17%X) Hourly
Rate
(172 X)
Pole Restoration and Treatment °©
Technician (First 6 months) $19.16 $7.50 $1.102 $0.00 8.0 $28.33 $38.20 $38.20° $38.20
Pole Restoration and Treatment °©
Technician (After 6 months) $19.16 $7.50 $1.102 $0.98 8.0 $29.31 $39.17 $39.17° $39.17
Pole Restoration and Treatment °©
Technician (After 3 years) $19.16 $7.50 $1.102 $1.45 8.0 $29.78 $39.65 $39.65° $39.65
Pole Restoration and Treatment °©
Technician (After 6 years) $19.16 $7.50 $1.102 $1.71 8.0 $30.04 $39.90 $39.90° $39.90
Pole Restoration and Treatment °©
Technician (After 10 years) $19.16 | $7.50 $1.102 $1.93 8.0 $30.26 $40.13 $40.13° $40.13

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

@ |n addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the
National Employees Benefit Board.

b Saturdays may be scheduled as a make-up day at the regular straight time rate.

¢ The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two Senior
Technicians, three additional Technicians may be added per Senior Technician.

4 Health and Welfare includes $0.50 for Health Reimbursement Account.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-20-X-1-2024-1

Issue Date:

February 22, 2024
Expiration date of determination:

December 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Division of
Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is

issued.

Localities:
Area 1: San

Francisco County.

Craft: Iron Worker #

Area 2: Alameda, Contra Costa, San Mateo and Santa Clara County
Area 3: City of Los Angeles and the following cities/localities within Los Angeles County: Baldwin Hills, Beverly Hills, Burbank, Culver City, El
Segundo, Gardena, Hawthorne, Hermosa Beach, Inglewood, Lawndale, Lennox, Lomita, Manhattan Beach, Marina Del Rey, Rancho Palos

Verdes, Redondo Beach, Rolling Hills Estates, San Fernando, Santa Monica, Torrance, Universal City, West Hollywood, Westwood Veterans

Affairs.

Area 4: Amador, Butte, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Imperial, Kern, Kings, Lake, Los Angeles (portions not
covered in Area 3), Madera, Marin, Mariposa, Mendocino, Merced, Monterey, Napa, Nevada, Orange, Placer, Plumas, Riverside, Sacramento,
San Benito, San Bernardino, San Diego, San Joaquin, San Luis Obispo, Santa Barbara, Santa Cruz, Shasta, Sierra, Solano, Sonoma,

Stanislaus, Sutter, Tehama, Tulare, Tuolumne, Ventura, Yolo and Yuba Counties

Area 5: Alpine, Del Norte, Inyo, Lassen, Modoc, Mono, Siskiyou and Trinity Counties

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday? Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% X)> | (1% X)P Rate
(2 X)
Iron Worker (Ornamental, | $52.58 | $12.20 | $9.32 $6.10 $0.72 | $7.065| 8.0 |$87.985| $114.275 | $114.275 | $140.565
Reinforcing, Structural)
(Area 1)




Determination: C-20-X-1-2024-1

Page 2 of 2
Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday? Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% X)> | (1% X)P Rate
(2 X)
Iron Worker (Ornamental, | $52.08 | $12.20 | $9.32 $6.10 $0.72 | $7.065| 8.0 |$87.485| $113.525 | $113.525 | $139.565
Reinforcing, Structural)
(Area 2)
Iron Worker (Ornamental, | $49.58 | $12.20 | $9.32 $6.10 $0.72 | $7.065| 8.0 |$84.985 | $109.775 | $109.775 | $134.565
Reinforcing, Structural)
(Area 3)
Iron Worker (Ornamental, | $47.45| $12.20 | $9.32 $6.10 $0.72 | $7.065| 8.0 |$82.855| $106.580 | $106.580 | $130.305
Reinforcing, Structural)
(Area 4)
Iron Worker (Ornamental, | $41.00 | $12.20 | $9.32 $5.40 $0.72 | $7.065| 8.0 |$75.705| $96.205 | $96.205 | $116.705
Reinforcing, Structural)
(Area 5)
Fence Erector (All Areas) $42.53 | $10.03 | $5.99 $4.72 $0.51 | $5.185| 8.0 |$68.965| $90.230 | $90.230 | $111.495

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

* Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 |Includes supplemental dues

b Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2021-1M

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:

Craft: Metal Roofing Systems Installer?

All localities within Stanislaus County. (REF: 830-166-5)

Wages and Employer Payments:

Installer

: Sunday/

Daily | Saturday Holida
Classification Basic Health Vacation Total | Overtime | Overtime Ove rtini/e
Hourly and Pension? and Training? | Other? | Hours | Hourly | Hourly Hourly Hourl

Rate | Welfare® Holiday? Rate Rate Rate Ratey

1 1
(1%X) | (172X) 2 X)
Mietal Roofing Systems $32.84° | $7.43 | $7.22 : $0.45 | $0.10 | 8.0 |$48.04 | $64.469 | $64.469 | $80.88

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

* There is no predetermined increase applicable to this determination.

a Employer Payments: The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit
for employer payments that are higher for public works projects than private construction performed by the same employer. The director
determined that annualization would not serve the purpose of this chapter pursuant to California Labor Code Section 1773.1(d)(4).

® Includes amount for Vacation/ Holiday and Dues Check Off.

¢ Included in straight-time hourly rate.

d Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday
overtime hourly rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

Determination:

C-738-1412-7-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:

All localities within the State of California

Wages and Employer Payments:

Craft: Stator Rewinder #

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Helper

Classification Basic | Health | Pension | Vacation | Holiday | Training | Hours | Total Daily Saturday | Sunday | Holiday
(Journeyperson) | Hourly and Hourly | Overtime | Overtime | Overtime | Overtime
Rate | Welfare Rate? Hourly Hourly Hourly Hourly
Rate Rate Rate Rate
(1% X)@ | (115 X)Ee | (2 X)? (2 72 X)2
Stator Rewinder | $16.00 | $1.44¢ | $2.30° | $0.31¢¢ | $0.62 | $0.31° 8.0 | $20.98 | $31.16 $31.16 $41.34 $51.52
Stator Rewinder | $16.00 | $1.44° | $2.30° | $0.31°¢ | $0.62 | $0.31° 8.0 | $20.98 | $31.16 $31.16 $41.34 $51.52

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

*# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Does not include any additional amount that may be required for vacation pay.

b Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 hours daily, the Sunday double-time rate applies.
¢ Contributions are factored at the appropriate overtime multiplier.

d Rate applies to the first two years of employment only: for employment over two years, $0.62 per hour worked; for employment over five
years, $0.77 per hour worked; for employment over seven years, $0.92 per hour worked; for employment over fifteen years, $1.23 per hour
worked; for employment over twenty years, $1.54 per hour worked; for employment over thirty years, $1.85 per hour worked.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Telecommunications Technician

Determination:
C-422-X-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
April 6, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the Director
— Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within San Francisco, San Mateo and Santa Clara Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Hours | Total | Overtime | Holiday
Classification Hourly and and Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Holiday? Rate Rate Hourly
(1 %2 X)b Rate
(272 X)
Telecommunications Technician | $48.51 | $8.27 | $4.06 $3.36 $0.00 8.0 |$64.20 | $88.455 | $136.965

@ $4.29 employees with 7 years of service but less than 15 years, $5.22 for 15 years but less than 25 years, $6.16 for over 25 years.
b Rate applies to work in excess of eight hours daily and for all hours over 40 hours in a week. Rate applies to all hours worked on Sunday.
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Determination:
C-422-X-1-2023-1A

Issue Date:
August 22, 2023

Expiration date of determination:
April 6, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is

issued.

Localities:
All localities within Alameda, Contra Costa, Los Angeles, Marin, Orange, Riverside, San Diego and Ventura Counties.
Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Hours | Total | Overtime | Holiday

Classification Hourly | and and Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Holiday® Rate Rate Hourly
(1 %2 X)P Rate

(272 X)

Telecommunications Technician | $47.48 | $8.27 $3.97 $3.29 $0.00 8.0 | $63.01| $86.750 | $134.230

¢ $4.20 for employees with 7 years of service but less than 15 years, $5.11 for 15 years but less than 25 years, $6.03 for over 25 years.



Determination: C-422-X-1-2023-1
Page 3 of 3

Determination:
C-422-X-1-2023-1B

Issue Date:
August 22, 2023

Expiration date of determination:

April 6, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is
issued.

Localities:

All localities within Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Imperial, Kern, Kings, Lake, Lassen,
Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, San Luis
Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Hours | Total | Overtime | Holiday
Classification Hourly and a_nd Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Holiday® Rate Rate Hourly
(1 %2 X)P Rate
(272X)
Telecommunications Technician | $46.20 | $8.27 | $3.87 $3.20 $0.00 8.0 |%$61.54 | $84.640 | $130.840

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

4$4.09 for employees with 7 years of service but less than 15 years, $4.98 for 15 years but less than 25 years, $5.86 for over 25 years.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Telecommunications Technician
Determination:
C-422-X-10-2023-2

Issue Date:
August 22, 2023

Expiration date of determination: April 6, 2024* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director - Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities:
All localities within Del Norte, Inyo, Mono, San Bernardino and Santa Barbara Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Hours | Total | Overtime | Holiday
Classification Hourly and qnd Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Holiday @ Rate Rate Hourly
(1% X) P Rate
(272X)
Telecommunications Technician | $46.20 | $8.27 $3.87 $3.20 $0.00 8.0 |$61.54 | $84.640 | $130.840

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

a $4.09 for employees with 7 years of service but less than 15 years, $4.98 for 15 years but less than 25 years, $5.86 for 25 years or more.
b Rate applies to work in excess of eight hours daily and for all hours over 40 hours in a week. Rate applies to all hours worked on Sunday.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-TT-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
May 31, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415)

703-4774.

Localities:

Craft: Tree Trimmer (High Voltage Line Clearance)

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, El Dorado, Fresno, Glenn, Humboldt, Imperial, Inyo,
Kern, Kings, Lake, Lassen, Los Angeles, Madera, Marin, Mariposa, Mendocino, Merced, Mono, Monterey, Napa, Nevada, Orange, Placer,
Plumas, Riverside, Sacramento, San Benito, San Bernardino, San Diego, San Francisco, San Joaquin, San Luis Obispo, San Mateo, Santa
Barbara, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo, and
Yuba Counties. (REF: 61-1245-12, 61-465-5, 61-465-5A, 61-47-3)

Wages and Employer Payments:

Months

Basic Health Pension® | Vacation | Holiday | Training | Other¢ | Hours | Total Daily/Saturday/
- Hourly and Hourly | Sunday Overtime
Classification Rate | Welfare?@ Rate Hourly Rate
(2X)
Tree Trimmer $41.02 | $8.35 $11.21 $0.82 $0.00 $0.62 | $0.04 | 8.0 | $62.06 $104.31
I,lrgzmse)r Trainee: Start (0-6 | g8 75 | §835 | $7.40 $0.57 | $0.00 | $0.43 | $0.03 | 8.0 | $45.50 $75.08
I{gﬂ{‘,}g " Trainee: 6-12 $32.82 | $8.35 | $8.67 $0.66 | $0.00 | $0.49 | $0.03 | 8.0 | $51.02 $84.82
m{‘gi rirainee: After 12| ¢35 92 | $8.35 | $9.95 $0.74 | $0.00 | $0.55 | $0.04 | 8.0 | $56.55 $94.58
ﬁ;on‘iﬂg person First 6 $24.61 | $8.35 | $1.53 $0.49 | $0.00 | $0.37 | $0.02 | 8.0 | $35.37 $60.72
Ground person After 6 $26.67 | $8.35 | $2.26 $0.53 | $0.00 | $0.40 | $0.03 | 8.0 | $38.24 $65.71
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

@ Includes an amount for Health Reimbursements Accounts.

® Includes an amount equal to 3% of the Basic Hourly Rate for the National Electrical Benefit Fund which is factored at the applicable overtime
multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary, resulting in a lower
taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per
diem wages. Includes amount for National Electrical Annuity Plan.

¢ Includes an amount for Administrative Maintenance Fund.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Tree Trimmer (High Voltage Line Clearance)

Determination:
C-TT-061-659-12-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
December 31, 2023* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office
of the Director - Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination

is issued.

Localities:
All localities within Del Norte, Modoc, and Siskiyou Counties.

Wages and Employer Payments:

Basic Health Pension? | Vacation | Holiday | Training® | Hours | Total Daily/Saturday/
o Hourly and Hourly | Sunday Overtime
Classification Rate | Welfare Rate Hourly Rate
(2X)

Tree Trimmer $38.34 | $7.00 $7.15 $0.58 $0.00 $0.58 8.0 | $53.65 $93.71
Ground person First Year | $21.49 | $7.00 $4.14 $0.00 $0.00 $0.32 8.0 | $32.95 $55.41
Ground person After

Second Year $24.97 | $7.00 $4.32 $0.00 $0.00 $0.37 8.0 $36.66 $62.76

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

2 Includes an amount equal to 3% of the Basic Hourly Rate for the National Employees Benefit Board which is factored at the applicable
overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a
lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of
per diem wages. Includes amount for National Electrical Annuity Plan.

® This amount is factored at overtime rates.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Asbestos Worker, Heat and Frost Insulator?

Determination:
NC-3-16-1-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
July 31, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must

be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415)
703-4774.

Localities:
Zone 1: All localities within Alameda, Contra Costa, Marin, Napa, San Benito, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma

Counties

Zone 2: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Nevada, Placer, Plumas, Sacramento, San Joaquin, Santa Cruz, Shasta,
Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Wages and Employer Payments:

Basic | Health | Pension® | Vacation | Training | Other? | Hours Total Overtime | Overtime
Classification Hourly and and Hourly Hourly Hourly
(Journeyperson) Rate? | Welfare Holiday® Rate Rate Rate
(1% X)® (2 X)f
Mechanic (Zone 1) $84.76 | $15.75 $7.72 $0.00 $1.60 | $0.44 | 8.0 | $110.27 | $152.65 | $195.03
Mechanic (Zone 2) $64.56 | $15.75 $7.72 $0.00 $1.60 | $044 | 8.0 $90.07 | $122.35 | $154.63
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Determination:
NC-3-16-3-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

April 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415)
703-4774.

Localities:
Zone 1: All localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, and Santa Clara Counties

Zone 2: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Otherk | Hours" | Total | Overtime | Overtime
Classification Hourly and and Hourly | Hourly Hourly
(Journeyperson) Rate® | Welfare Holiday® Rate Rate Rate
(1 % X)! (2 X)l
Worker (Zone 1) $40.84 | $8.86 | $15.00 $0.00 $0.30 | $0.06 8.0 |9$65.06| $85.48 | $105.90
Worker (Zone 2) $39.84 | $8.86 | $15.00 $0.00 $0.30 | $0.06 8.0 |9$64.06 | $83.98 | $103.90

Note:

Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, the
California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified by the Contractors’
State License Board and registered with the Division of Occupational Safety and Health (DOSH). For further information, contact the Asbestos
Contractors Abatement Registration Unit, DOSH at (510) 286-7362.

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2@ Includes an amount withheld for dues check off and for vacation.

® Pursuant to Labor Code sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic
hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.

¢ Included in the straight-time hourly rate.

4 Includes $0.40 per hour worked for Industry Promotion, $0.01 per hour worked for Occupational Health and Research, $0.02 per hour worked
for Vacation/Holiday Administration and $0.01 per hour worked for Preservation Trust.

¢ 1 % times the basic straight-time hourly rate for the first 2 hours of overtime, Monday through Friday and for the first 10 hours on Saturdays.
All other overtime is paid at the double time rate.

7$279.79 (ZONE 1) and $219.19 (ZONE 2) per hour for work on Labor Day.

9 Includes amount withheld for dues check off.

h The 6th consecutive day in the same work week may be worked at straight-time if job is shut down during the normal work week due to
inclement weather, major mechanical breakdown or lack of materials beyond the control of the employer.

' Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7th consecutive
day of work in a workweek.

I Rate applies to work on any recognized holiday, all hours worked in excess of 12 hours in any workday, and for all hours worked in excess of 8
hours on the 7th consecutive day of work in a workweek.

KIncludes amount for Industry Promotion.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Asbestos Removal Worker (Laborer)

Determination:
NC-102-67-1-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties.

AREA 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, and Santa Clara Counties.

AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total | Overtime | Holiday
Classification Hourly and and Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Holiday? Rate Rate Hourly
yp (1%X)° | Rate
(2X)°
Asbestos and Lead Removal
Worker (Area 1) $36.50 | $10.10 | $14.54 $3.20 $0.50 |$0.22| 8.0 |$65.06| $83.31 | $101.56
Asbestos and Lead Removal
Worker (Area 2) $35.50 | $10.10 | $14.54 $3.20 $0.50 |$0.22| 8.0 |$64.06| $81.81 $99.56
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Note:

Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, the
California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified by the Contractors'
State License Board and registered with the Division of Occupational Safety and Health (DOSH). For further information, contact the Asbestos
Contractors Abatement Registration Unit, DOSH at (916) 574-2993.

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

@ Includes an amount for Supplemental Dues.

b Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7th consecutive
day of work in a workweek. All work on Saturdays and Sundays shall be paid at the rate of one and one-half (1 1/2) times the regular rate of
pay, unless the Saturday and Sunday work is part of an established workweek.

¢ Rate applies to Holidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of 8 hours on the 7th
consecutive day of work in a workweek.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

NC-63-3-9-2023-1

Issue Date:
August 22, 2023

Craft: Building/Construction Inspector and Field Soils and Material Tester*

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo and Yuba counties.

Wages and Employer Payments:

Classification? Basic Health | Pension | Vacation/ | Training Other Hours | Total Daily Saturday | Sunday/Holiday
(Journeyperson) | Hourly and Holiday Payments Hourly | Overtime | Overtime Overtime
Rate | Welfare® Rate Hourly Hourly Hourly Rate

Rate® Rate® (2X)
(172X (172X

Group 1 $58.27 | $13.38 | $12.07 $6.15 $1.13 $0.24 8 $91.24 | $120.375 | $120.375 $149.51

Group 2 $56.27 | $13.38 | $12.07 $6.15 $1.13 $0.24 8 $89.24 | $117.375 | $117.375 $145.51

Group 3 $49.06 | $13.38 | $12.07 $6.15 $1.13 $0.24 8 $82.03 | $106.56 | $106.56 $131.09

Group 4 $43.09 | $13.38 | $12.07 $6.15 $1.13 $0.24 8 $76.06 | $97.605 | $97.605 $119.15




Determination: NC-63-3-9-2023-1
Building/Construction Inspector and Field Soils and Material Tester
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

NC-63-3-9-2023-1

Issue Date:
August 22, 2023

Craft: Building/Construction Inspector and Field Soils and Material Tester (Second Shift)*

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo and Yuba counties.

Wages and Employer Payments:

Classification® Basic | Health | Pension | Vacation/ | Training Other Hours | Total Daily Saturday | Sunday/Holiday
(Journeyperson) | Hourly and Holiday Payments Hourly | Overtime | Overtime Overtime
Group Rate | WelfareP Rate Hourly Hourly Hourly Rate
Rate° Rate° (2X)
(1 72 X) (1 72 X)
Group 1 $65.55 | $13.38 | $12.07 $6.15 $1.13 $0.24 8 $98.52 | $131.295 | $131.295 $164.07
Group 2 $63.30 | $13.38 | $12.07 $6.15 $1.13 $0.24 8 $96.27 | $127.92 | $127.92 $159.57
Group 3 $55.19 | $13.38 | $12.07 $6.15 $1.13 $0.24 8 $88.16 | $115.755 | $115.755 $143.35
Group 4 $48.48 | $13.38 | $12.07 $6.15 $1.13 $0.24 8 $81.45 | $105.69 | $105.69 $129.93
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CLASSIFICATIONS:
GROUP 2 GROUP 3 GROUP 4

GROUP 1 AWS-CWI Geotechnical Driller ACI
ASNT Level lI-ll ICC Certified Structural Soils/Asphalt Drillers Helper
DSA Masonry Inspector Earthwork Grading ICC Fireproofing
DSA Shotcrete NICET Level llI Excavation and Backfill NICET Level |
Lead Inspector Shear Wall/Floor System NICET Level Il Proofload Testing
NICET Level IV Inspector Torque Testing
NDT Level Two Building/Construction NACE

Inspector NDT Level One

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a For classifications within each group, see page 3.

b Amount shall be paid for all hours worked up to 173 hours per month.

¢ Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is paid at the
Sunday/Holiday overtime rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

Determination:

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

NC-23-31-1-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:

Craft: Carpenter?*

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

Area 1: All localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
Area 2: All localities within Monterey, San Benito, and Santa Cruz Counties.
Area 3: All localities within El Dorado?, Placer?, Sacramento, San Joaquin and Yolo Counties.
Area 4: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado?, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,

Madera, Mariposa, Mendocino, Merced, Modoc, Nevada, Placer?, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, and Yuba Counties.

Wages and Employer Payments:

(Area 1)

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and ¢ Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
Classification b Rate Rate Rate Rate Hourly
(Journeyperson) (1% X) (2 X) (1% X) (2X) Rate
de d dfg df (2 X)
dh
Carpenter
$60.39 | $12.49 | $11.25 | $5.58 $1.19 | $3.30| 8.0 |$94.20 | $124.40 | $154.59 | $124.40 | $154.59 | $154.59
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Classification
(Journeyperson)

Basic
Hourly
Rate

Health
and
Welfare

Pension

Vacation
and
Holiday
b

Training

Other

Hours

Total
Hourly
Rate

Daily
Overtime
Hourly
Rate
(1% X)
de

Daily
Overtime
Hourly
Rate
(2 X)

d

Saturday
Overtime
Hourly
Rate
(172 X)

dfg

Saturday
Overtime
Hourly
Rate
(2X)
df

Sunday/
Holiday
Overtime
Hourly
Rate
(2 X)
dh

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler,
Steel Scaffold
And Steel
Shoring
Erector (Area

1)

$60.54

$12.49

$11.25

$5.58

$1.19

$3.30

8.0

$94 .35

$124.62

$154.89

$124.62

$154.89

$154.89

Carpenter
(Area 2)

$54.51

$12.49

$11.25

$5.58

$1.19

$3.30

8.0

$88.32

$115.58

$142.83

$115.58

$142.83

$142.83

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler,
Steel Scaffold
And Steel
Shoring
Erector (Area
2)

$54.66

$12.49

$11.25

$5.58

$1.19

$3.30

8.0

$88.47

$115.80

$143.13

$115.80

$143.13

$143.13

Carpenter
(Area 3)

$54.51

$12.49

$11.25

$5.58

$1.19

$3.30

8.0

$88.32

$115.58

$142.83

$115.58

$142.83

$142.83
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Classification
(Journeyperson)

Basic
Hourly
Rate

Health
and
Welfare

Pension

Vacation
and
Holiday
b

Training

Other

Hours

Total
Hourly
Rate

Daily
Overtime
Hourly
Rate
(1% X)
de

Daily
Overtime
Hourly
Rate
(2 X)

d

Saturday
Overtime
Hourly
Rate
(172 X)

dfg

Saturday
Overtime
Hourly
Rate
(2X)
df

Sunday/
Holiday
Overtime
Hourly
Rate
(2 X)
dh

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler,
Steel Scaffold
And Steel
Shoring
Erector (Area
3)

$54.66

$12.49

$11.25

$5.58

$1.19

$3.30

8.0

$88.47

$115.80

$143.13

$115.80

$143.13

$143.13

Carpenter
(Area 4)

$53.16

$12.49

$11.25

$5.58

$1.19

$3.30

8.0

$86.97

$113.55

$140.13

$113.55

$140.13

$140.13

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler,
Steel Scaffold
And Steel
Shoring
Erector (Area
4)

$53.31

$12.49

$11.25

$5.58

$1.19

$3.30

8.0

$87.12

$113.78

$140.43

$113.78

$140.43

$140.43
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Wages and Employer Payments (2" Shift):
Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and ¢ J Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(2™ Shift) (1 :j/i X) (2dX) (1 d1/fz X) (2X) Rate
g df (2 X)
dh

Carpenter (Area

1) $64.42 | $12.49 | $11.25 $5.58 $1.19 | $3.30| 7.5 |$98.23 | $124.40 | $154.59 | $124.40 | $154.59 | $154.59

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler, | $64.58 | $12.49 | $11.25 $5.58 $1.19 | $3.30| 7.5 |$98.39 | $124.62 | $154.89 | $124.62 | $154.89 | $154.89
Steel Scaffold
And Steel
Shoring Erector
(Area 1)

Carpenter (Area

2) $58.14 | $12.49 | $11.25 $5.58 $1.19 | $3.30| 7.5 |$91.95| $115.58 | $142.83 | $115.58 | $142.83 | $142.83

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler, | $58.30 | $12.49 | $11.25 $5.58 $1.19 | $3.30| 7.5 |$92.11 | $115.80 | $143.13 | $115.80 | $143.13 | $143.13
Steel Scaffold
And Steel
Shoring Erector
(Area 2)

Carpenter (Area
3)

$58.14 | $12.49 | $11.25 $5.58 $1.19 | $3.30| 7.5 |$91.95| $115.58 | $142.83 | $115.58 | $142.83 | $142.83
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Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and ¢ ] Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(2 Shift) (1% X) (2 X) (1% X) (2X) Rate
d k d dfg df (zx)
dh
Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler, | $58.30 | $12.49 | $11.25 $5.58 $1.19 | $3.30| 7.5 |$92.11 | $115.80 | $143.13 | $115.80 | $143.13 | $143.13
Steel Scaffold
And Steel
Shoring Erector
(Area 3)
ff;’"pe”ter(Area $56.70 | $12.49 | $1125 | $558 | $1.19 |$3.30| 7.5 |$90.51 | $113.55 | $140.13 | $113.55 | $140.13 | $140.13
Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler, | $56.86 | $12.49 | $11.25 $5.58 $1.19 | $3.30| 7.5 |$90.67 | $113.78 | $140.43 | $113.78 | $140.43 | $140.43
Steel Scaffold
And Steel
Shoring Erector
(Area 4)
Wages and Employer Payments (37 Shift/):
Basic | Health | Pension | Vacation | Training | Other | Hours Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and ¢ Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification Rate | Welfare Hollioday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) Rate Rate Rate Rate Hourly
(31 Shift) (1% X) (2 X) (1% X) (2X) Rate
dk d dfg df (zx)
dh
Carpenter
(Area 1) $69.02 | $12.49 | $11.25 | $5.58 $1.19 | $3.30| 7.0 |$102.83 | $124.40 | $154.59 | $124.40 | $154.59 | $154.59
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Classification
(Journeyperson)
(3™ Shift)

Basic
Hourly
Rate

Health
and
Welfare

Pension

Vacation
and
Holiday
b

Training

Other

Hours

Total
Hourly
Rate

Daily
Overtime
Hourly
Rate
(1% X)
dk

Daily
Overtime
Hourly
Rate
(2 X)

d

Saturday
Overtime
Hourly
Rate
(172 X)

dfg

Saturday
Overtime
Hourly
Rate
(2X)
df

Sunday/
Holiday
Overtime
Hourly
Rate
(2 X)
dh

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler,
Steel Scaffold
And Steel
Shoring Erector
(Area 1)

$69.19

$12.49

$11.25

$5.58

$1.19

$3.30

7.0

$103.00

$124.62

$154.89

$124.62

$154.89

$154.89

Carpenter
(Area 2)

$62.30

$12.49

$11.25

$5.58

$1.19

$3.30

7.0

$96.11

$115.58

$142.83

$115.58

$142.83

$142.83

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler,
Steel Scaffold
And Steel
Shoring Erector
(Area 2)

$62.47

$12.49

$11.25

$5.58

$1.19

$3.30

7.0

$96.28

$115.80

$143.13

$115.80

$143.13

$143.13

Carpenter
(Area 3)

$62.30

$12.49

$11.25

$5.58

$1.19

$3.30

7.0

$96.11

$115.58

$142.83

$115.58

$142.83

$142.83

Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler,
Steel Scaffold
And Steel
Shoring Erector
(Area 3)

$62.47

$12.49

$11.25

$5.58

$1.19

$3.30

7.0

$96.28

$115.80

$143.13

$115.80

$143.13

$143.13
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Basic | Health | Pension | Vacation | Training | Other | Hours Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and ¢ J Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(31 Shift) (1% X) (2 X) (1% X) (2X) Rate
dk d dfg df (2 X)
dh
Carpenter
(Area 4) $60.75 | $12.49 | $11.25 | $5.58 $1.19 | $3.30| 7.0 $94.56 | $113.55 | $140.13 | $113.55 | $140.13 | $140.13
Hardwood
Floorlayer,
Power Saw
Operator, Saw
Filer, Shingler, | $60.93 | $12.49 | $11.25 | $5.58 $1.19 | $3.30| 7.0 $94.74 | $113.78 | $140.43 | $113.78 | $140.43 | $140.43
Steel Scaffold
And Steel
Shoring Erector
(Area 4)

Determination:

NC-23-31-1-2023-2A

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,

Tulare, Tuolumne, Yolo, and Yuba Counties.
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Wages and Employer Payments:
Basic | Health | Pension | Vacation | Training | Other | Hours. Total Daily Daily Saturday | Saturday | Sunday /
Hourly and and ¢ Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
Classification b Rate Rate Rate Rate Hourly
(Journeyperson) (1 % X) (2 X) (1 % X) (2X) Rate
de d dfg df (2 X)
dh
Bridge Builder/
Highway $60.39 | $12.49 | $11.25 | $5.58 $1.19 | $3.30| 8.0 $94.20 | $124.40 | $154.59 | $124.40 | $154.59 | $154.59
Carpenter
Bridge Builder/
Highway
Carpenter $67.94 | $12.49 | $11.25 | $5.58 $1.19 |$3.30| 8.0 |$101.75| $124.40 | $154.59 | $124.40 | $154.59 | $154.59
(Special Single
Shift)
Wages and Employer Payments (2" Shift):
Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and ¢ J Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(2™ Shift) (1 :1/|2< X) (2dX) (1 d1/fz X) (2X) Rate
9 df (2 X)
dh
Bridge
Builder/Highway | $64.42 | $12.49 | $11.25 | $5.58 $1.19 [$3.30| 7.5 |$98.23 | $124.40 | $154.59 | $124.40 | $154.59 | $154.59
Carpenter
Wages and Employer Payments (3 Shift/):
Basic | Health | Pension | Vacation | Training | Other | Hours Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and c J Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(3™ Shift) (1 ;/lz( X) (2dX) (1 d‘/fz X) (2d)f() Rate
9

(2 X)
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Bridge
Builder/Highway
Carpenter

$69.02 | $12.49 | $11.25 | $5.58 | $1.19 [$3.30| 7.0 | $102.83 | $124.40 | $154.59 | $124.40 | $154.59 | $154.59

Determination:
NC-23-31-1-2023-2B

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:

Area 1: All localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.

Area 2: All localities within Monterey, San Benito, and Santa Cruz Counties.

Area 3: All localities within El Dorado?, Placer?, Sacramento, San Joaquin and Yolo Counties.

Area 4: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado?, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Mariposa, Mendocino, Merced, Modoc, Nevada, Placer?, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, and Yuba Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Saturday | Saturday | Sunday /
Hourly and and : Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
o Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
Classification b Rate Rate Rate Rate Hourly
(Journeyperson) (1 % X) (2 X) (1 % X) (2X) Rate
de d dfg df (2 X)
dh

Millwright
(Area 1) $60.49 | $12.49 | $11.25 | $5.67 $1.19 | $4.81| 8.0 |$95.90| $126.15 | $156.39 | $126.15 | $156.39 | $156.39
o $57.01| $12.49 | $1125 | $567 | $1.19 |$4.81| 8.0 |$92.42 | $120.93 | $149.43 | $120.93 | $149.43 | $149.43
o " $57.01| $12.49 | $1125 | $567 | $1.19 |$4.81| 8.0 |$92.42 | $120.93 | $149.43 | $120.93 | $149.43 | $149.43
?j';'r'e"‘g'g;‘t $55.66 | $12.49 | $11.25 | $5.67 | $1.19 [$4.81| 8.0 |$91.07 | $118.90 | $146.73 | $118.90 | $146.73 | $146.73
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Wages and Employer Payments (2" Shift):

Basic Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Saturday | Saturday | Sunday/

Hourly and and : J Hourly | Overtime | Overtime | Overtime | Overtime | Holiday

Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime

(Journeyperson) b Rate Rate Rate Rate Hourly

(2™ Shift) (172 X) (2 X) (172 X) (2X) Rate

dk d dfg df (2 X)

dh

I(\'/Ia\llrlgvan?;]t $64.52 | $12.49 | $11.25 | $5.67 | $1.19 [ $4.81| 7.5 | $99.93 | $126.15 | $156.39 | $126.15 | $156.39 | $156.39

ron 3 $60.81 | $12.49 | $11.25 | $5.67 | $1.19 |$4.81| 7.5 | $96.22 | $120.93 | $149.43 | $120.93 | $149.43 | $149.43

ron 3 $60.81| $12.49 | $1125 | $567 | $1.19 |$4.81| 7.5 | $96.22 | $120.93 | $149.43 | $120.93 | $149.43 | $149.43

ron )" $50.37 | $12.49 | $11.25 | $567 | $1.19 |$4.81| 7.5 |$94.78 | $118.90 | $146.73 | $118.90 | $146.73 | $146.73
Wages and Employer Payments (37 Shift/):

Basic | Health | Pension | Vacation | Training | Other | Hours Total Daily Daily Saturday | Saturday | Sunday/

Hourly and and : J Hourly | Overtime | Overtime | Overtime | Overtime | Holiday

Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime

(Journeyperson) b Rate Rate Rate Rate Hourly

(3rd Shift) (1 V2 X) (2 X) (1 V2 X) (2X) Rate

dk d dfg df (2 X)

dh

ron " $69.13 | $12.49 | $11.25 | $567 | $1.19 |$4.81| 7.0 |$104.54 | $126.15 | $156.39 | $126.15 | $156.39 | $156.39

?j';:'e‘“;]r'g;‘t $65.15 | $12.49 | $11.25 | $5.67 | $1.19 [$4.81| 7.0 |$100.56 | $120.93 | $149.43 | $120.93 | $149.43 | $149.43

?j';:'e‘“;]r'g;‘t $65.15 | $12.49 | $11.25 | $5.67 | $1.19 | $4.81| 7.0 |$100.56 | $120.93 | $149.43 | $120.93 | $149.43 | $149.43

?j';'r'e"‘g'g;‘t $63.61 | $12.49 | $11.25 | $5.67 | $1.19 [$4.81| 7.0 | $99.02 | $118.90 | $146.73 | $118.90 | $146.73 | $146.73

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the




Determination: NC-023-31-1-2023-2
Page 11 of 11

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including
Highway 49 and the territory inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in
Area 3.

b Includes an amount per hour worked for Work Fees. The Vacation amount is $2.95 per hour worked for Carpenter; $2.85 per hour worked for
Millwright.

¢ Includes Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Work Preservation, Carpenter Employers Contract
Administration, and Vacation/Holiday/Sick Leave Admin.

d The overtime rates for shift work are based on the non-shift overtime rates.

¢ For building construction, rate applies to the first 4 hours daily overtime. For all heavy, highway and engineering construction overtime worked,
Monday through Friday, rate applies to the first 4 hours daily overtime.

f1n the event that work cannot be performed Monday through Friday because of inclement weather or major mechanical breakdown, employees
may voluntarily make up such day on Saturday and shall be paid at the applicable straight time rates.

9 Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction.

h Time and one-half shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Union as designated
off/holidays listed in the Holiday Provision.

 Does not apply to tenant improvement or renovation projects in occupied buildings with a total contract value of $5 million or less.

I Daily overtime applies after 7 2 hours worked at the straight-time rate for second shift and after 7 hours worked at the straight-time rate for
third shift.

kK For building construction, rate applies to the first 2 hours prior to the start of the regular or approved day, or the first 4 hours after the end of
the approved or regular work day, not to exceed a total of 4 hours in any 1 work day. For heavy, highway and engineering construction rate
applies to the first 4 hours prior to the start of the regular or approved day, or the first 4 hours after the end of the approved or regular work
day, not to exceed a total of 4 hours in any 1 work day

' Millwright Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Work Preservation, and Vacation/Holiday/Sick
Leave Admin.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
NC-23-203-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

Craft: Cement Mason®

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,

Tulare, Tuolumne, Yolo, and Yuba counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours? | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday? Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% (1 V2 X)ed Rate
X)° (2 X)
Cement Mason $44.85| $9.12 | $12.11 $6.65 $0.71 | $0.12| 8.0 |$73.56| $95.99 $95.99 | $118.41
Mastic Magnesite Gypsum,
Epoxy, Polyester, Resin and all
composition masons, swing or $45.85 | $9.12 | $12.11 $6.65 $0.71 | $0.12| 8.0 |$74.56 | $97.49 $97.49 | $120.41
slip form scaffolds
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
NC-23-203-1A-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

Craft: Cement Mason (Special Single Shift)*

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(1%X) | (1%X) Rate
cd cd (2 X)
Cement Mason $47.85| $9.12 | $12.11 | $6.65 $0.71 [$0.12| 8.0 |$76.56 | $100.49 | $100.49 | $124.41
Mastic Magnesite Gypsum,
Epoxy, Polyester, Resin and all
composition masons, swing or $48.85| $9.12 | $12.11 $6.65 $0.71 | $0.12| 8.0 |$77.56 | $101.99 | $101.99 | $126.41
slip form scaffolds
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes an amount for supplemental dues.

b Where multiple shifts are worked, the day shift shall work eight (8) hours and for such work they shall be paid the regular straight time rate for
eight (8) hours; the second (2nd) shift shall work seven and one-half (7 V2) hours, and for such work they shall be paid the regular straight time
rate for eight (8) hours; if a third (3rd) shift is worked, they shall work seven (7) hours and for such work they shall be paid eight (8) hours
regular straight time pay. No multiple shift shall be started for less than five (5) consecutive days.

¢ Rate applies to the first 4 daily overtime hours and the first 8 hours worked on Saturday. All other time is paid at the double time (2X) rate.

d Saturdays may be worked at straight time if job is shut down during normal work week due to inclement weather or major mechanical
breakdown (limited to curb and gutter machine, concrete pump, and concrete plant).
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DREDGER OPERATING ENGINEER?
(CLAMSHELL AND DIPPER DREDGING AND HYDRAULIC SUCTION DREDGING)

Determination:
NC-63-3-12-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

July 31, 2024 ** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415)
703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties

AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El
Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou,
Sonoma, Tehama, Trinity, Tulare, and Tuolumne Counties (Portions of counties falling in each area detailed on the Operating Engineer - Heavy
and Highway Work Determination).

Wages and Employer Payments (Area 1):

Daily Saturday Sunday/

Classification? Basic Health . Vacation N Total Overtime Overtime HoIidgy

(Journeyperson) Hourly and Pension® and Training | Other | Hours | Hourly Hourly Hourly Overtime
Rate Welfare Holiday® Rate Rated Ratede Hourly Rate

(172 X) (172 X) (2 X)

Group 1 $57.95 $13.38 | $18.79 $6.27 $0.63 | $0.40 8 $97.42 | $126.395 $126.395 $155.37

Group 2 $52.99 $13.38 | $18.79 $6.27 $0.63 | $0.40 8 $92.46 | $118.955 $118.955 $145.45

Group 3 $51.87 $13.38 | $18.79 $6.27 $0.63 | $0.40 8 $91.34 | $117.275 $117.275 $143.21

Group 4 $48.57 $13.38 | $18.79 $6.27 $0.63 | $0.40 8 $88.04 | $112.325 $112.325 $136.61
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AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity, Tulare, and Tuolumne Counties
(Portions of counties falling in each area detailed on the Operating Engineer - Heavy and Highway Work Determination).

Wages and Employer Payments (Area 2):

Daily Saturday Sunday/

Classification? Basic Health _ Vacation N Total Overtime Overtime HoIidgy

(Journeyperson) Hourly and Pension® and Training | Other | Hours | Hourly Hourly Hourly Overtime
Rate Welfare Holiday® Rate Rated Rated® Hourly Rate

(172 X) (172 X) (2 X)

Group 1 $59.95 $13.38 | $18.79 $6.27 $0.63 | $0.40 8 $99.42 | $129.395 $129.395 $159.37

Group 2 $54.99 $13.38 | $18.79 $6.27 $0.63 | $0.40 8 $94.46 | $121.955 $121.955 $149.45

Group 3 $53.87 $13.38 | $18.79 $6.27 $0.63 | $0.40 8 $93.34 | $120.275 $120.275 $147.21

Group 4 $50.57 $13.38 | $18.79 $6.27 $0.63 | $0.40 8 $90.04 | $115.325 $115.325 $140.61

Recognized holidays
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DREDGER OPERATING ENGINEER?
(SPECIAL SINGLE AND SECOND SHIFT)

(CLAMSHELL AND DIPPER DREDGING AND HYDRAULIC SUCTION DREDGING)
Determination:
NC-63-3-12-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

July 31, 2024 ** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415)
703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties

AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El
Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou,
Sonoma, Tehama, Trinity, Tulare, and Tuolumne Counties (Portions of counties falling in each area detailed on the Operating Engineer - Heavy
and Highway Work Determination).

Wages and Employer Payments (Area 1 — Special Single & Second Shift):

Daily Saturday Sunday/
Classification? Basic Health Vacation Total Overtime Overtime Holiday
(Journeyperson) Hourly and Pension® and Training | Other | Hours | Hourly Hourly Hourly Overtime
Rate Welfare Holiday® Rate Rated Rated® Hourly Rate

(172 X) (172 X) (2 X)
Group 1 $65.19 $13.38 | $18.79 $6.27 $0.63 | $0.40 8 $104.66 | $137.255 $137.255 $169.85
Group 2 $59.61 $13.38 | $18.79 $6.27 $0.63 | $0.40 8 $99.08 | $128.885 $128.885 $158.69
Group 3 $58.35 $13.38 | $18.79 $6.27 $0.63 | $0.40 8 $97.82 | $126.995 $126.995 $156.17
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Daily Saturday Sunday/
Classification? Basic Health . Vacation . Total Overtime Overtime HoIidgy
(Journeyperson) Hourly and Pension® and Training | Other | Hours | Hourly Hourly Hourly Overtime
Rate Welfare Holiday® Rate Rated Rated® Hourly Rate
(172 X) (172 X) (2 X)
Group 4 $54.64 $13.38 | $18.79 $6.27 $0.63 | $0.40 8 $94.11 $121.43 $121.43 $148.75

AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity, Tulare, and Tuolumne Counties
(Portions of counties falling in each area detailed on the Operating Engineer - Heavy and Highway Work Determination).

Wages and Employer Payments (Area 2 — Special Single & Second Shift):

Daily Saturday Sunday/

Classification? Basic Health . Vacation . Total Overtime Overtime HoIidgy

(Journeyperson) Hourly and Pension® a.nd Training | Other | Hours | Hourly Hourly Hourly Overtime
Rate Welfare Holiday® Rate Rate? Rated Hourly Rate

(172 X) (172 X) (2 X)

Group 1 $67.19 | $13.38 | $18.79 $6.27 $0.63 | $0.40 8 $106.66 | $140.255 $140.255 $173.85

Group 2 $61.61 $13.38 | $18.79 $6.27 $0.63 | $0.40 8 $101.08 | $131.885 $131.885 $162.69

Group 3 $60.35 | $13.38 | $18.79 $6.27 $0.63 | $0.40 8 $99.82 | $129.995 $129.995 $160.17

Group 4 $56.64 | $13.38 | $18.79 $6.27 $0.63 | $0.40 8 $96.11 $124.43 $124.43 $152.75

Recognized holidays
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Classifications:

Group 1 Group 2 Deck Engineer Group 4
Dredge Dozer Deck Mate Bargeman
Chief Engineer HDR/Welder Dredge Tender Deckhand
Day Mate (Captain) Watch Engineer Fireman
Leverman/Operator Group 3 Welder Leveehand
Booster Pump Operator Winch Man Oiler

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a For classifications within each group, see Page 5.

b Includes an amount for Annuity Trust Fund.

¢ Includes an amount for Supplemental Dues.

4 Rate applies to the first 4 daily overtime hours Monday thru Friday and the first 12 hours on Saturday. All other time worked is paid at the
Sunday and Holiday overtime rate.

¢ Saturday in the same workweek may be worked at straight-time if a job is shut down during the normal workweek due to inclement weather.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
NC-31-X-16-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

Craft: Drywall Installer/Lather (Carpenter)*

Area 1: All localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
Area 2: All localities within Monterey, San Benito, and Santa Cruz Counties.
Area 3: All localities within El Dorado?, Placer?, Sacramento, San Joaquin and Yolo Counties.
Area 4: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado?, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,

Madera, Mariposa, Mendocino, Merced, Modoc, Nevada, Placer?, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare,

Tuolumne, and Yuba Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday® Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(17%2X)° | (1%X)° Rate
(2 X)
Drywall Installer/Lather (Area 1) | $60.39 | $12.49 | $14.63¢ | $5.58 $1.13 | $1.22| 8.0 |$95.44 | $125.635 | $125.635 | $155.830
Stocker/Scrapper (Area 1)¢ $30.20 | $12.49 | $6.86¢ $5.53 $0.00 | $0.10| 8.0 |$55.18| $70.280 | $70.280 | $85.380
Stocker/Scrapper (Area 1) $30.20 | $12.49 | $1.80 $5.53 $0.00 | $0.10| 8.0 |$50.12| $65.220 | $65.220 | $80.320
Drywall Installer/Lather (Area 2) | $54.51 | $12.49 | $14.639 | $5.58 $1.13 | $1.22| 8.0 |$89.56 | $116.815 | $116.815 | $144.070
Stocker/Scrapper (Area 2)° $27.26 | $12.49 | $6.86¢ $5.53 $0.00 | $0.10| 8.0 |$52.24 | $65.870 | $65.870 | $79.500
Stocker/Scrapper (Area 2) $27.26 | $12.49 | $1.80 $5.53 $0.00 | $0.10| 8.0 |$47.18 | $60.810 | $60.810 | $74.440
Drywall Installer/Lather (Area 3) | $55.01 | $12.49 | $14.639 | $5.58 $1.13 | $1.22| 8.0 |$90.06 | $117.565 | $117.565 | $145.070
Stocker/Scrapper (Area 3)° $27.51 | $12.49 | $6.86¢ $5.53 $0.00 | $0.10| 8.0 |$52.49 | $66.245 | $66.245 | $80.000
Stocker/Scrapper (Area 3) $27.51 | $12.49 | $1.80 $5.53 $0.00 | $0.10| 8.0 |$47.43| $61.185 | $61.185 | $74.940
Drywall Installer/Lather (Area 4) | $53.66 | $12.49 | $14.639 | $5.58 $1.13 | $1.22| 8.0 |$88.71 | $115.540 | $115.540 | $142.370
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Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday® Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)e | (1%X)e Rate
(2 X)
Stocker/Scrapper (Area 4)° $26.83 | $12.49 | $6.86¢ $5.53 $0.00 | $0.10| 8.0 |$51.81| $65.225 | $65.225 | $78.640
Stocker/Scrapper (Area 4) $26.83 | $12.49 | $1.80 $5.53 $0.00 | $0.10| 8.0 |$46.75| $60.165 | $60.165 | $73.580
Wages and Employer Payments (2" Shift):
Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and f Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday® Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)9 | (1%X)9 Rate
(2 X)"
(D/Q’e";a;')'”“a"e” Lather $64.42 | $12.49 | $14.639 | $558 | $1.13 | $1.22 | 7.5 |$99.47 | $131.680 | $131.680 | $163.890
Stocker/Scrapper (Area 1)° | $32.21 | $12.49 | $6.86¢ $5.53 $0.00 | $0.10 | 7.5 |$57.19 | $73.295 | $73.295 | $89.400
Stocker/Scrapper (Area 1) | $32.21 | $12.49 | $1.80 $5.53 $0.00 | $0.10 | 7.5 | $52.13 | $68.235 | $68.235 | $84.340
(D/Q'e";ag)'”ﬁa"e” Lather $58.14 | $12.49 | $14.639 | $558 | $1.13 |$1.22 | 7.5 |$93.19 | $122.260 | $122.260 | $151.330
Stocker/Scrapper (Area 2)° | $29.08 | $12.49 | $6.86¢ $5.53 $0.00 | $0.10 | 7.5 | $54.06 | $68.600 | $68.600 | $83.140
Stocker/Scrapper (Area 2) | $29.08 | $12.49 | $1.80 $5.53 $0.00 | $0.10 | 7.5 | $49.00 | $63.540 | $63.540 | $78.080
(D/Q’e";ag)'”sm"e” Lather $58.68 | $12.49 | $14.63¢ | $558 | $1.13 | $1.22 | 7.5 |$93.73 | $123.070 | $123.070 | $152.410
Stocker/Scrapper (Area 3)° | $29.34 | $12.49 | $6.86¢ $5.53 $0.00 | $0.10 | 7.5 |$54.32 | $68.990 | $68.990 | $83.660
Stocker/Scrapper (Area 3) | $29.34 | $12.49 | $1.80 $5.53 $0.00 | $0.10 | 7.5 |$49.26 | $63.930 | $63.930 | $78.600
(D/Q’e";aﬂ)'”sm"e” Lather $57.24 | $12.49 | $14.639 | $558 | $1.13 | $1.22 | 7.5 |$92.29 | $120.910 | $120.910 | $149.530
Stocker/Scrapper (Area 4)° | $28.62 | $12.49 | $6.86¢ $5.53 $0.00 | $0.10 | 7.5 |$53.60 | $67.910 | $67.910 | $82.220
Stocker/Scrapper (Area 4) | $28.62 | $12.49 | $1.80 $5.53 $0.00 | $0.10 | 7.5 |9$48.54 | $62.850 | $62.850 | $77.160
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Wages and Employer Payments (37 Shift):

4)

Basic Health | Pension | Vacation | Training | Other | Hours f| Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday® Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X) | (1%X) | Rate
(2X)!
(D/Q’e";a;')'”Sta"e”Lather $69.02 | $12.49 | $14.639 | $558 | $1.13 | $1.22 | 7.0 | $104.07 | $138.580 | $138.580 | $173.090
1S;§°ke” Scrapper (Area | ¢34 51 | $12.49 | $6.869 | $5.53 | $0.00 | $0.10 | 7.0 | $59.49 | $76.745 | $76.745 | $94.000
1S;°°ke” Scrapper (Area | ¢a4 54 | ¢12.49 | $1.80 | $5.53 | $0.00 | $0.10 | 7.0 | $54.43 | $71.685 | $71.685 | $88.940
([Xg'e";ag)'”“a"e”"ather $62.30 | $12.49 | $14.639 | $558 | $1.13 | $1.22 | 7.0 | $97.35 | $128.500 | $128.500 | $159.650
%?Cke” Scrapper (Area | ¢34 15 | $12.49 | $6.869 | $5.53 | $0.00 | $0.10 | 7.0 | $56.13 | $71.705 | $71.705 | $87.280
%tOCke” Scrapper (Area | ¢4 45 | ¢12.49 | $1.80 | $5.53 | $0.00 | $0.10 | 7.0 | $51.07 | $66.645 | $66.645 | $82.220
([Xg'e";ag)'”sw"e”"ather $62.87 | $12.49 | $14.63¢ | $558 | $1.13 | $1.22 | 7.0 | $97.92 |$129.355 | $129.355 | $160.790
g)tf cker/Scrapper (Area | 3144 | $12.49 | $6.86¢ | $5.53 | $0.00 | $0.10 | 7.0 | $56.42 | $72.140 | $72.140 | $87.860
g)tOCke” Scrapper (Area | ¢4 44 | $1249 | $1.80 | $553 | $0.00 | $0.10 | 7.0 | $51.36 | $67.080 | $67.080 | $82.800
(D/Q’e";aﬂ)'”Sta"e”Lather $61.33 | $12.49 | $14.63¢ | $558 | $1.13 | $1.22 | 7.0 | $96.38 |$127.045 | $127.045 | $157.710
f)tf"ke” Scrapper (Area | g3 66 | $12.49 | $6.86¢ | $5.53 | $0.00 | $0.10 | 7.0 | $55.64 | $70.970 | $70.970 | $86.300
Stocker/Scrapper (Area | ¢ 56 | $1249 | $1.80 | $5.53 | $0.00 | $0.10 | 7.0 | $50.58 | $65.910 | $65.910 | $81.240

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including
Highway 49 and the territory inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in
Area 3.

b Includes an amount for Work Fees.

¢ Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday. All other time is paid at the Sunday and
Holiday overtime rate. Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or
major mechanical breakdown.

d Includes an amount for Annuity Trust Fund.

e Employed for 2000 hours (consecutively or cumulatively).

" Daily overtime applies after 7 2 hours worked at the straight-time rate for second shift and after 7 hours worked at the straight-time rate for
third shift.

9 Rate applies to the first 4 overtime hours Monday through Friday and the first 7.5 hours on Saturday. All other time is paid at the Sunday and
Holiday overtime rate. Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or
major mechanical breakdown.

h Time and one-half shall be paid for the first 7.5 hours worked on the four (4) days of each year selected by the Union as designated
off/holidays listed in the Holiday Provision.

i Rate applies to the first 4 overtime hours Monday through Friday and the first 7 hours on Saturday. All other time is paid at the Sunday and
Holiday overtime rate. Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or
major mechanical breakdown.

i Time and one-half shall be paid for the first 7 hours worked on the four (4) days of each year selected by the Union as designated off/holidays
listed in the Holiday Provision.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
NC-62-X-1-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
December 31, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates

at (415) 703-4774.

Localities:

Craft: Elevator Constructor®

All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Inyo,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa, Nevada, Placer, Plumas, Sacramento,
San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter,
Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. Portions of Kern, San Bernardino and San Luis Obispo are detailed below.?2

Wages and Employer Payments:

industry more than 5 years)

Basic | Health | Pension® | Vacation | Training | Other | Hours Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime

(Journeyperson) Rate Rate Hourly

(1% X)° | (1%X)° Rate

(2 X)

Mechanic $80.76 | $16.175 | $20.96 $4.85 $0.75 | $1.30| 8.0 |$124.795 | $165.175 | $165.175 | $205.555
Mechanic (Employed in

industry more than 5 years) $80.76 | $16.175 | $20.96 $6.46 $0.75 |$1.30| 8.0 |$126.405|$166.785 | $166.785 | $207.165

Helper® $56.53 | $16.175 | $20.96 $3.39 $0.75 | $1.30| 8.0 | $99.105 | $127.370 | $127.370 | $155.635

Helper (Employed in $56.53 | $16.175 | $20.96 | $4.52 | $0.75 [$1.30| 8.0 |$100.235 | $128.500 | $128.500 | $156.765

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a Applies to that portion of these counties north of the Tehachapi Line. For more information contact the Office of the Director - Research Unit.
® Includes an amount for Annuity Trust Fund.

¢ For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate.

d For paid holidays recognized in the collective bargaining agreement employees are paid for 8 hours at straight time in addition to the Holiday
rate for all hours worked.

¢ Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. For more information on the use of
Helpers contact the Office of the Director - Research Unit.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE
DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: LABORER AND RELATED CLASSIFICATIONS?

Determination:
NC-23-102-1-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Marin, Mendocino, Merced, Modoc,
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties.

AREA 1 - Alameda, Contra Costa, Marin, San Francisco, San Mateo, And Santa Clara Counties.

AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus,
Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo And Yuba Counties.

WAGE RATES AND TOTAL HOURLY RATES (AREA 1):

Daily/ Sunday/
Basic Total Saturday HOllday
Classification® (Journeyperson) Hourly Hours® Hourly Overtime | Overtime
RateP Rate Hourly Hourly
Rated Rate
Construction Specialist $37.20 8 $65.76 $84.36 $102.96
Group 1; Group 1(B)® $36.50 8 $65.06 $83.31 $101.56
Group 1 (A) $36.72 8 $65.28 $83.64 $102.00
Group 1 (C) $36.55 8 $65.11 $83.39 $101.66
Group 1 (E) $37.05 8 $65.61 $84.14 $102.66
Group 1 (G) $36.70 8 $65.26 $83.61 $101.96
Group 2 $36.35 8 $64.91 $83.09 $101.26
Group 3; Group 3 (A) $36.25 8 $64.81 $82.94 $101.06
Group 4; Group 6 (B) $29.94 8 $58.50 $73.47 $88.44
Group 6 $37.46 8 $66.02 $84.75 $103.48
Group 6 (A) $36.96 8 $65.52 $84.00 $102.48
Group 6 (C) $36.37 8 $64.93 $83.12 $101.30
Group 6 (D) $37.08 8 $65.64 $84.18 $102.72
Group 6 (E) $36.10 8 $64.66 $82.71 $100.76
Group 7 — Stage 1 (1%t 6 months) $25.38 8 $53.94 $66.63 $79.32
Group 7 — Stage 2 (2" 6 months) $29.00 8 $57.56 $72.06 $86.56
Group 7 — Stage 3 (3" 6 months) $32.63 8 $61.19 $77.51 $93.82
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WAGE RATES AND TOTAL HOURLY RATES (AREA 2):
Daily/ | sunday/
Basic Total Saturday | Holiday
Classification? (Journeyperson) Hourly Hours® Hourly Overtime | Overtime
RateP Rate Hourly Hourly
Rated Rate
Construction Specialist $36.20 8 $64.76 $82.86 $100.96
Group 1; Group 1(B)e $35.50 8 $64.06 $81.81 $99.56
Group 1 (A) $35.72 8 $64.28 $82.14 $100.00
Group 1 (C) $35.55 8 $64.11 $81.89 $99.66
Group 1 (E) $36.05 8 $64.61 $82.64 $100.66
Group 2 $35.35 8 $63.91 $81.59 $99.26
Group 3; Group 3 (A) $35.25 8 $63.81 $81.44 $99.06
Group 4; Group 6 (B) $28.94 8 $57.50 $71.97 $86.44
Group 6 $36.46 8 $65.02 $83.25 $101.48
Group 6 (A) $35.96 8 $64.52 $82.50 $100.48
Group 6 (C) $35.37 8 $63.93 $81.62 $99.30
Group 6 (D) $36.08 8 $64.64 $82.68 $100.72
Group 6 (E) $35.10 8 $63.66 $81.21 $98.76
Group 7 — Stage 1 (1%t 6 months) $24.68 8 $53.24 $65.58 $77.92
Group 7 — Stage 2 (2" 6 months) $28.20 8 $56.76 $70.86 $84.96
Group 7 — Stage 3 (3™ 6 months) $31.73 8 $60.29 $76.16 $92.02
EMPLOYER PAYMENTS:
Type of Fund Amount per Hour Worked
Health & Welfare $10.10
Pension $14.36
Vacation and Holiday | $3.26
Training $0.52
Other $0.32
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE
DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: LABORER AND RELATED CLASSIFICATIONS (Special Single and Second Shift)*

Determination:
NC-23-102-1-2024-1A

Issue Date:
February 22, 2024

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:
All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Marin, Mendocino, Merced, Modoc,

Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,

Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties.

AREA 1 - Alameda, Contra Costa, Marin, San Francisco, San Mateo, And Santa Clara Counties.

AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus,
Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo And Yuba Counties.

WAGE RATES AND TOTAL HOURLY RATES (AREA 1):

Daily/ Sunday/
Basic Total Saturday H0||day
Classification? (Journeyperson) Hourly Hours Hourly Overtime Overtime
RateP Rate Hourly Hourly
Rate? Rate
Construction Specialist $40.20 8 $68.76 $88.86 $108.96
Group 1; Group 1(B)e $39.50 8 $68.06 $87.81 $107.56
Group 1 (A) $39.72 8 $68.28 $88.14 $108.00
Group 1 (C) $39.55 8 $68.11 $87.89 $107.66
Group 1 (E) $40.05 8 $68.61 $88.64 $108.66
Group 1 (G) $39.70 8 $68.26 $88.11 $107.96
Group 2 $39.35 8 $67.91 $87.59 $107.26
Group 3; Group 3 (A) $39.25 8 $67.81 $87.44 $107.06
Group 4; Group 6 (B) $32.94 8 $61.50 $77.97 $94.44
Group 6 $40.46 8 $69.02 $89.25 $109.48
Group 6 (A) $39.96 8 $68.52 $88.50 $108.48
Group 6 (C) $39.37 8 $67.93 $87.62 $107.30
Group 6 (D) $40.08 8 $68.64 $88.68 $108.72
Group 6 (E) $39.10 8 $67.66 $87.21 $106.76
Group 7 — Stage 1 (151 6 months) $28.38 8 $56.94 $71.13 $85.32
Group 7 — Stage 2 (2" 6 months) |  $32.00 8 $60.56 $76.56 $92.56
Group 7 — Stage 3 (3™ 6 months) $35.63 8 $64.19 $82.01 $99.82
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WAGE RATES AND TOTAL HOURLY RATES (AREA 2):

Daily/ Sunday/
Classification® (Journeyperson) Basic Total Saturday | Holiday
Group Hour|y Hours Hour'y Ovel’tlme Overt|me

RateP Rate Hourly Hourly

Rated Rate
Construction Specialist $39.20 8 $67.76 $87.36 $106.96
Group 1; Group 1(B)e $38.50 8 $67.06 $86.31 $105.56
Group 1 (A) $38.72 8 $67.28 $86.64 $106.00
Group 1 (C) $38.55 8 $67.11 $86.39 $105.66
Group 1 (E) $39.05 8 $67.61 $87.14 $106.66
Group 2 $38.35 8 $66.91 $86.09 $105.26
Group 3; Group 3 (A) $38.25 8 $66.81 $85.94 $105.06
Group 4; Group 6 (B) $31.94 8 $60.50 $76.47 $92.44
Group 6 $39.46 8 $68.02 $87.75 $107.48
Group 6 (A) $38.96 8 $67.52 $87.00 $106.48
Group 6 (C) $38.37 8 $66.93 $86.12 $105.30
Group 6 (D) $39.08 8 $67.64 $87.18 $106.72
Group 6 (E) $38.10 8 $66.66 $85.71 $104.76
Group 7 — Stage 1 (1%t 6 months) $27.68 8 $56.24 $70.08 $83.92
Group 7 — Stage 2 (2" 6 months) $31.20 8 $59.76 $75.36 $90.96
Group 7 — Stage 3 (3™ 6 months) $34.73 8 $63.29 $80.66 $98.02

EMPLOYER PAYMENTS:

Type of Fund Amount per Hour Worked
Health & Welfare $10.10
Pension $14.36
Vacation and Holiday | $3.26
Training $0.52
Other $0.32
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CLASSIFICATIONS

Construction Specialist

ASPHALT IRONERS AND RAKERS

CHAINSAW

CONCRETE DIAMOND CHAINSAW

LASER BEAM IN CONNECTION WITH
LABORER’S WORK

MASONRY AND PLASTER TENDER

MECHANICAL PIPE LAYER-ALL TYPES
REGARDLESS OF TYPE OR METHOD OF
POWER

CAST IN PLACE MANHOLE FORM SETTERS

PRESSURE PIPELAYERS

DAVIS TRENCHER - 300 OR SIMILAR TYPE
(AND ALL SMALL TRENCHERS)

STATE LICENSED BLASTERS AS DESIGNATED

DIAMOND DRILLERS

DIAMOND CORE DRILLER

MULTIPLE UNIT DRILLS

HIGH SCALERS (INCLUDING DRILLING OF
SAME)

HYDRAULIC DRILLS

CERTIFIED WELDER

GROUP 1 (FOR CONTRA COSTA COUNTY
ONLY, USE GROUP 1 (G) FOR SOME OF THE
FOLLOWING CLASSIFICATIONS)

ASPHALT SPREADER BOXES (ALL TYPES)

BARKO, WACKER AND SIMILAR TYPE
TAMPERS

BIOHAZARD CLEANUP WORKER

BUGGYMOBILE

CAULKERS, BANDERS, PIPEWRAPPERS,
CONDUIT LAYERS, PLASTIC PIPE LAYERS

CERTIFIED ASBESTOS AND MOLD REMOVAL
WORKER

CERTIFIED HAZARDOUS WASTE WORKER
(INCLUDING LEAD ABATEMENT)

COMPACTORS OF ALL TYPES

CONCRETE AND MAGNESITE MIXER AND %2
YARD

CONCRETE PAN WORK

CONCRETE SANDERS, CONCRETE SAW

CRIBBERS AND/OR SHORING

CUT GRANITE CURB SETTER

DRI PAK-IT MACHINE

FALLER, LOGLOADER AND BUCKER

FORM RAISERS, SLIP FORMS

GREEN CUTTERS

HEADERBOARD MEN, HUBSETTERS,
ALIGNERS BY ANY METHOD

HIGH PRESSURE BLOW PIPE (1-1/2” OR OVER,

100 LBS. PRESSURE/OVER)

HYDRO SEEDER AND SIMILAR TYPE

JACKHAMMER OPERATORS

JACKING OF PIPE OVER 12 INCHES

JACKSON AND SIMILAR TYPE COMPACTORS

KETTLEMEN, POTMEN, AND MEN APPLYING
ASPHALT, LAY KOLD, CREOSOTE, LIME,
CAUSTIC AND SIMILAR TYPE MATERIALS
(APPLYING MEANS APPLYING DIPPING, OR
HANDLING OF SUCH MATERIALS)

LAGGING, SHEETING, WHALING, BRACING,
TRENCH-JACKING, LAGGING HAMMER

MAGNESITE, EPOXY RESIN, FIBER GLASS AND
MASTIC WORKERS (WET/DRY)

NO JOINT PIPE AND STRIPPING OF SAME,
INCLUDING REPAIR OF VOIDS

PAVEMENT BREAKERS AND SPADERS,
INCLUDING TOOL GRINDER

PERMA CURBS

PRECAST-MANHOLE SETTERS

PIPELAYERS (INCLUDING GRADE CHECKING
IN CONNECTION WITH PIPELAYING)

PRESSURE PIPE TESTER

POST HOLE DIGGERS-AIR, GAS, AND
ELECTRIC POWER BROOM SWEEPERS

POWER TAMPERS OF ALL TYPES, EXCEPT AS
SHOWN IN GROUP 2

RAM SET GUN AND STUD GUN

RIPRAP-STONEPAVER AND ROCK-SLINGER,
INCLUDING PLACING OF SACKED
CONCRETE AND/OR SAND (WET OR DRY)
AND GABIONS AND SIMILAR TYPE

ROTARY SCARIFIER OR MULTIPLE HEAD
CONCRETE CHIPPING SCARIFIER

ROTO AND DITCH WITCH

ROTOTILLER

SAND BLASTERS, POTMEN, GUNMEN, AND
NOZZLEMEN

SIGNALING AND RIGGING

SKILLED WRECKER (REMOVING AND
SALVAGING OF SASH, WINDOWS,
DOORS, PLUMBING AND ELECTRIC
FIXTURES)

TANK CLEANERS

TREE CLIMBERS

TRENCHLESS TECHNOLOGY LABORER- PIPE
INSTALLATION, BURSTING, RELINING, OR
SIMILAR

TRENCHLESS LABORER’S WORK, CAMERA
CONTROLLER, CCTV

TURBO BLASTER

VIBRA-SCREED-BULL FLOAT IN CONNECTION
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WITH LABORER’S WORK
VIBRATORS

GROUP 1 (A)

ALL WORK OF LOADING, PLACING AND
BLASTING OF ALL POWDER &
EXPLOSIVES OF WHATEVER TYPE,
REGARDLESS OF METHOD USED FOR
LOADING AND PLACING

JOY DRILL MODEL TWM-2A

GARDENER-DENVER MODEL DH 143 AND
SIMILAR TYPE DRILLS

TRACK DRILLERS

JACK LEG DRILLERS

WAGON DRILLERS

MECHANICAL DRILLERS-ALL TYPES
REGARDLESS OF TYPE OR METHOD
OF POWER

BLASTERS AND POWDERMAN

TREE TOPPER

BIT GRINDER

GROUP 1 (B) -- SEE GROUP 1 RATES

SEWER CLEANERS (ANY WORKMEN WHO
HANDLE OR COME IN CONTACT WITH RAW
SEWAGE IN SMALL DIAMETER SEWERS)
SHALL RECEIVE $4.00 PER DAY ABOV
GROUP 1 WAGE RATES. THOSE WHO WORK
INSIDE RECENTLY ACTIVE, LARGE
DIAMETER SEWERS, AND ALL RECENTLY
ACTIVE SEWER MANHOLES SHALL RECEIVE
$5.00 PER DAY ABOVE GROUP 1 WAGE
RATES.

GROUP 1 (C)

BURNING AND WELDING IN CONNECTION
WITH LABORER’S WORK

SYNTHETIC THERMOPLASTICS AND SIMILAR
TYPE WELDING

GROUP 1 (D)
SEE FOOTNOTE A ON PAGE 8

GROUP 1 (E)

WORK ON AND/OR IN BELL HOLE FOOTINGS
AND SHAFTS THEREOF, AND WORK ON AND
IN DEEP FOOTINGS (DEEP FOOTINGS IS A
HOLE 15 FEET OR MORE IN DEPTH)

SHAFT IS AN EXCAVATION OVER FIFTEEN (15)
FEET DEEP OF ANY TYPE

GROUP 1 (G) APPLIES ONLY TO WORK IN
CONTRA COSTA COUNTY

PIPELAYERS (INCLUDING GRADE CHECKING
IN CONNECTION WITH PIPELAYING),
CAULKERS, BANDERS, PIPEWRAPPERS,
CONDUIT LAYERS, PLASTIC PIPE LAYER,
PRESSURE PIPE TESTER, NO JOINT PIPE
AND STRIPPING OF SAME, INCLUDING
REPAIR OF VOIDS, PRECAST MANHOLE
SETTERS, CAST IN PLACE MANHOLE FORM
SETTERS IN CONTRA COSTA COUNTY ONLY

GROUP 1(H)
SEE FOOTNOTE A ON PAGE 8

GROUP 2

ASPHALT SHOVELERS

CEMENT DUMPERS AND HANDLING DRY
CEMENT OR GYPSUM

CHOKE-SETTER AND RIGGER (CLEARING
WORK)

CONCRETE BUCKET DUMPER AND
CHUTEMAN

CONCRETE CHIPPING AND GRINDING

CONCRETE LABORERS (WET OR DRY)

DRILLERS HELPER, CHUCK TENDER, NIPPER
(ONE CHUCKTENDER ON SINGLE MACHINE
OPERATION WITH MINIMUM OF ONE
CHUCKTENDER FOR EACH TWO MACHINES
ON MULTIPLE MACHINE OPERATION.
JACKHAMMERS IN NO WAY INVOLVED IN
THIS ITEM.)

GUINEA CHASER (STAKEMAN), GROUT CREW

HIGH PRESSURE NOZZLEMAN, ADDUCTORS

HYDRAULIC MONITOR (OVER 100 LBS.
PRESSURE)

LOADING AND UNLOADING, CARRYING AND
HANDLING OF ALL RODS AND MATERIALS
FOR USE IN REINFORCING CONCRETE
CONSTRUCTION

PITTSBURGH CHIPPER, AND SIMILAR TYPE
BRUSH SHREDDERS

SEMI-SKILLED WRECKER (SALVAGING OF
OTHER BUILDING MATERIALS) — SEE ALSO
SKILLED WRECKER (GROUP 1)

SLOPER

SINGLEFOOT, HAND HELD, PNEUMATIC
TAMPER

ALL PNEUMATIC, AIR, GAS AND ELECTRIC
TOOLS NOT LISTED IN GROUPS 1 THROUGH
1 (F)

JACKING OF PIPE-UNDER 12 INCHES
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GROUP 3

CONSTRUCTION LABORERS INCLUDING
BRIDGE LABORERS, GENERAL LABORERS
AND CLEANUP LABORERS

DEMOLITION WORKER

DUMPMAN, LOAD SPOTTER

FLAGPERSON/PEDESTRIAN MONITOR

FIRE WATCHER

FENCE ERECTORS, INCLUDING TEMPORARY
FENCING

GUARDRAIL ERECTORS

GARDENER, HORTICULTURAL AND
LANDSCAPE LABORERS (SEE GROUP 4, FOR
LANDSCAPE MAINTENANCE ON NEW
CONSTRUCTION DURING PLANT
ESTABLISHMENT PERIOD)

JETTING

LIMBERS, BRUSH LOADERS, AND PILERS

PAVEMENT MARKERS (BUTTON SETTERS)

PAVERS/INTERLOCKING PAVERS (ALL TYPES)
AND INTERLOCKING PAVER MACHINES

MAINTENANCE, REPAIR TRACKMEN AND
ROAD BEDS

STREETCAR AND RAILROAD CONSTRUCTION
TRACK LABORERS

TEMPORARY AIR AND WATER LINES,
VICTAULIC OR SIMILAR

TOOL ROOM ATTENDANT (JOBSITE ONLY)

TREE REMOVAL

WHEELBARROW, INCLUDING POWER DRIVEN

GROUP 3 (A) -- SEE GROUP 3 RATES
COMPOSITE CREW PERSON (OPERATION OF
VEHICLES, WHEN IN CONJUNCTION WITH

LABORER’S DUTIES)

GROUP 4

ALL FINAL CLEANUP OF DEBRIS, GROUNDS
AND BUILDINGS NEAR THE COMPLETION OF
THE PROJECT INCLUDING BUT NOT LIMITED
TO STREET CLEANERS (NOT APPLICABLE
TO ENGINEERING OR HEAVY HIGHWAY
PROJECTS)

CLEANING AND WASHING WINDOWS (NEW
CONSTRUCTION ONLY), SERVICE
LANDSCAPE LABORERS (SUCH AS
GARDENER, HORTICULTURE, MOWING,
TRIMMING, REPLANTING, WATERING
DURING PLANT ESTABLISHMENT PERIOD)
ON NEW CONSTRUCTION

BRICK CLEANERS (JOB SITE ONLY)

MATERIAL CLEANERS (JOB SITE ONLY)

NOTE: AN ADDITIONAL DETERMINATION FOR
LANDSCAPE MAINTENANCE WORK AFTER
THE PLANT ESTABLISHMENT PERIOD OR
WARRANTY PERIOD IS PUBLISHED IN THE
NORTHERN CALIFORNIA LANDSCAPE
MAINTENANCE LABORER DETERMINATION.

GROUP 6
STRUCTURAL NOZZLEMAN

GROUP 6 (A)

NOZZLEMAN (INCLUDING GUNMAN, POTMAN)
RODMAN

GROUNDMAN

GROUP 6 (B) -- SEE GROUP 4 RATES GUNITE
TRAINEE (ONE GUNITE LABORER SHALL BE
ALLOWED FOR EACH THREE (3)
JOURNEYMAN (GROUP 6, 6A, 6C, OR
GENERAL LABORER) ON A CREW. IN THE
ABSENCE OF THE JOURNEYMAN, THE
GUNITE TRAINEE RECEIVES THE
JOURNEYMAN SCALE.).

NOTE: THIS RATIO APPLIES ONLY TO WORK
ON THE SAME JOB SITE.

GROUP 6 (C)
REBOUNDMAN

GROUP 6 (D)

ALIGNER OF WIRE WINDING MACHINE IN
CONNECTION WITH GUNITING OR SHOT
CRETE

GROUP 6 (E)

ALIGNER HELPER OF WIRE WINDING
MACHINE IN CONNECTION WITH GUNITING
OR SHOT CRETE

GROUP 7

ENTRY LEVEL LANDSCAPE LABORER (RATIO
FOR ENTRY LEVEL IS ONE IN THREE. AT
LEAST ONE SECOND PERIOD ENTRY LEVEL
AND AT LEAST ONE THIRD PERIOD ENTRY
LEVEL MUST BE EMPLOYED BEFORE
EMPLOYING ANOTHER FIRST PERIOD
TRAINEE).

NOTE: THIS RATIO APPLIES ONLY TO WORK
ON THE SAME JOB SITE
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate
is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage
Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
2 GROUP 1(D) - MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES
PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE $0.25
PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON
UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN. THIS SHALL
NOT APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO
CUT AND COVER WORK OF SUBWAY
CONSTRUCTION AFTER TEMPORARY COVER HAS BEEN PLACED.
GROUP 1(H) - ALL LABORERS WORKING OFF OR WITH OR FROM BOS’N CHAIRS, SWINGING
SCAFFOLDS, BELTS RECEIVE $0.50 PER HOUR ABOVE THEIR APPLICABLE WAGE
RATE. THIS SHALL NOT APPLY TO LABORERS ENTITLED TO RECEIVE THE WAGE
RATE SET FORTH IN GROUP 1(A).
b ZONE PAY AT THREE DOLLARS ($3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME
MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK PERFORMED OUTSIDE THE FREE
ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE
TRAVEL AND SUBSISTENCE PROVISION FOR MAP DESCRIPTION AND EXCEPTIONS.
¢ WHEN THREE SHIFTS ARE EMPLOYED FOR FIVE (5) OR MORE CONSECUTIVE DAYS, SEVEN AND
ONE-HALF (7 2) CONSECUTIVE HOURS (EXCLUSIVE OF MEAL PERIOD), SHALL CONSTITUTE A
DAY OF WORK, FOR WHICH EIGHT (8) TIMES THE STRAIGHT TIME HOURLY RATE SHALL BE PAID
AT THE NON-SHIFT WAGE RATE FOR THE SECOND SHIFT. THE THIRD SHIFT SHALL BE SEVEN (7)
HOURS OF WORK FOR EIGHT (8) HOURS PAY AT THE NON-SHIFT WAGE RATE.

¢ RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS WORKED ON MONDAY THROUGH
FRIDAY AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE
SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY
BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE
TO INCLEMENT WEATHER, MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND
THE CONTROL OF THE EMPLOYER.

¢ GROUP 1(B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY. SEE PAGE 6 FOR DETAILS
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

Determination:
NC-LML-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

Craft: Landscape Maintenance Laborer
(Applies Only to Routine Landscape Maintenance Work, Not New Landscape Construction)

March 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Holiday | Training | Hours | Total | Overtime
Locality Hourly | and Hourly Hourly
Rate | Welfare Rate Rate
(1% X)
Alameda $16.00 | $0.43 $0.00 $0.142 $0.24 $0.00 8.0 | $16.81° | $24.81°
Alpine, El Dorado $16.00 | $0.00 $0.00 $0.12 $0.14 $0.00 8.0 | $16.26 | $24.26
$16.00 | $0.00 $0.00 $0.14 $0.16 $0.00 8.0 | $16.30 | $24.30
Amador $16.00 | $0.00 $0.00 $0.16 $0.06 $0.00 8.0 | $16.22 | $24.22
Butte, Glenn and Plumas $16.00 | $0.16 | $0.00 $0.13¢ | $0.05 $0.00 8.0 | $16.34P | $24.34b
Calaveras $16.00 | $0.00 $0.00 $0.10 $0.12 $0.00 8.0 | $16.22 | $24.22
Colusa and Sutter $16.00 | $0.00 | $0.00 $0.12 $0.14 | $0.00 8.0 | $16.26 | $24.26
$16.00 | $0.00 $0.00 $0.14 $0.16 $0.00 8.0 | $16.30 | $24.30
Contra Costa $16.00 | $0.00 $0.00 $0.00 $0.12 $0.00 8.0 | $16.12 | $24.12
Del Norte and Humboldt $16.00 | $0.00 $0.00 $0.25 $0.07 $0.00 8.0 | $16.32 | $24.32
Fresno $16.00 | $0.00 $0.00 $0.11 $0.00 $0.00 8.0 | $16.11 | $24.11
$16.00 | $0.00 $0.00 $0.19¢ $0.19 $0.00 8.0 | $16.38> | $24.38°
Kings $16.00 | $0.00 $0.00 $0.25¢ $0.25 $0.00 8.0 | $16.50° | $24.50°
Lake and Mendocino $16.00 | $0.00 $0.00 $0.13f $0.03 $0.00 8.0 | $16.16° | $24.16°
$16.00 | $0.00 $0.00 $0.149 $0.03 $0.00 8.0 | $16.17° | $24.17°
Lassen, Modoc, Shasta, Siskiyou and Trinity | $16.00 | $0.00 $0.00 $0.31 $0.09 $0.00 8.0 | $16.40 | $24.40
Madera, Mariposa and Merced $16.00 | $0.00 $0.00 | $0.115 | $0.115 | $0.00 8.0 | $16.23 | $24.23
Marin $16.00 | $0.00 $0.00 $0.00 $0.12 $0.00 8.0 | $16.12 | $24.12
Monterey $16.00 | $0.00 $0.00 $0.14 $0.22 $0.00 8.0 | $16.36 | $24.36
$16.00 | $0.00 $0.00 $0.16 $0.25 $0.00 8.0 | $16.41 | $24.41
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Basic | Health | Pension | Vacation | Holiday | Training | Hours | Total | Overtime
, Hourly and Hourly Hourly
Locality Rate | Welfare Rate Rate
(1% X)
Napa $16.00 | $0.00 $0.00 $0.11h $0.14 $0.00 8.0 $16.25 $24.25
Nevada and Sierra $16.00 | $0.00 | $0.00 $0.16 $0.19 | $0.00 80 | $16.35 | $24.35
Placer $16.00 | $0.00 $0.00 $0.12 $0.14 $0.00 8.0 $16.26 $24.26
Sacramento $16.00 | $0.00 | $0.00 $0.16 $0.00 $0.00 8.0 | $16.16 | $24.16
$16.00 | $0.00 $0.00 $0.15 $0.00 $0.00 8.0 $16.15 $24.15
San Benito $16.00 | $0.00 $0.00 $0.15 $0.18 $0.00 8.0 | $16.33° | $24.33
San Francisco $16.00 | $0.00 | $0.00 $0.17 $0.17 | $0.00 8.0 | $16.34 | $24.34
San Joaquin $16.00 | $0.37 $0.00 $0.12i $0.12 $0.00 8.0 | $16.61° | $24.61b
San Mateo $16.00 | $0.43 $0.00 $0.12k $0.14 $0.00 8.0 $16.69° | $24.69°
$16.00 | $0.00 $0.00 $0.13! $0.17 $0.00 8.0 | $16.30° | $24.30°
Santa Clara $16.00 | $0.03 $0.00 $0.13m $0.18 $0.00 8.0 $16.34° | $24.34°
Santa Cruz $16.00 | $0.00 $0.00 $0.16 $0.00 $0.00 8.0 $16.16 $24.16
$16.00 | $0.00 $0.00 $0.19 $0.00 $0.00 8.0 $16.19 $24.19
Solano $16.00 | $0.00 $0.00 $0.00 $0.07 $0.00 8.0 $16.07 $24.07
Sonoma $16.00 | $0.00 $0.00 $0.13" $0.16 $0.00 8.0 | $16.29° | $24.29b
$16.00 | $0.38 $0.00 $0.15° $0.19 $0.00 8.0 $16.72° | $24.72°
Stanislaus and Tuolumne $16.00 | $0.00 | $0.00 | $0.115 | $0.14 | $0.00 8.0 |$16.255| $24.255
$16.00 | $0.00 $0.00 $0.13° $0.11 $0.00 8.0 $16.24° | $24 .24
Tehama $16.00 | $0.00 $0.00 $0.12 $0.19 $0.00 8.0 $16.31 $24.31
Tulare $16.00 | $0.69 $0.00 $0.124 $0.00 $0.00 8.0 | $16.81° | $24.81b
Yolo $16.00 | $0.00 $0.00 $0.00 $0.14 $0.00 8.0 $16.14 $24.14
$16.00 | $0.00 $0.00 $0.00 $0.19 $0.00 8.0 $16.19 $24.19
Yuba $16.00 | $0.00 $0.00 $0.14 $0.16 $0.00 8.0 $16.30 $24.30
NOTE:

If there are two rates, the first rate is for routine work, the second rate is for complex work.

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

' This determination does not apply to work of a landscape laborer employed on landscape construction (work incidental to construction or post-
construction maintenance during the plant installation and establishment period). The following is a description of the landscape work cover
under this determination:

ROUTINE — mowing, watering, pruning, trimming, weeding, spraying, occasional planting and replacement of plants and janitorial work
incidental to such landscape maintenance.

COMPLEX — servicing of irrigation and sprinkler systems, repairing of equipment use in such landscape maintenance.

@ $0.20 after 3 years of service; $0.27 after 5 years of service.
b Computation is based on first years of employment. This rate should be increased by any applicable vacation increase as stated in other
footnotes.

¢ $0.25 after 7 years of service.

4 $0.38 after 3 years of service.

¢ $0.37 after 5 years of service; $0.49 after 15 years of service.
7$0.19 after 1 year of service; $0.25 after 2 years of service.

9 $0.22 after 1 year of service; $0.29 after 2 years of service.

h $0.23 after 7 years of service.

1 $0.31 after 5 years of service.

1$0.24 after 5 years of service.

k'$0.23 after 2 years of service; $0.35 after 6 years of service.

' $0.26 after 1 years of service; $0.39 after 5 years of service.
m $0.27 after 1 years of service; $0.40 after 5 years of service.
" $0.26 after 7 years of service.

© $0.31 after 3 years of service; $0.46 after 7 years of service.
P $0.27 after 1 years of service; $0.40 after 5 years of service.
9 $0.23 after 2 years of service.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
NC-23-31-15-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

Craft: Modular Furniture Installer (Carpenter) #

All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,

Tulare, Tuolumne, Yolo, and Yuba Counties.

Wages and Employer Payments:

Basic | Health | Pension? | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday® Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate HOUI’|y
(17%2X) | (17%X)° Rate
(2 X)
Master Installer (Area 1)¢ $41.44 | $11.34 | $8.24 $4.70 $0.41 | $0.45| 8.0 | $66.58 | $87.300 | $87.300 | $108.02
Lead Installer (Area 1)° $37.22 | $11.34 | $8.24 $4.70 $0.41 | $0.45| 8.0 |$62.36 | $80.970 | $80.970 | $99.58
Installer (Area 1)¢ $33.77 | $11.34 | $7.74 $4.70 $0.41 | $0.45| 8.0 |$58.41 | $75.295 | $75.295 | $92.18
Master Installer (Area 2)¢ $37.72 | $11.34 | $8.24 $4.70 $0.41 [ $0.45| 8.0 |$62.86 | $81.720 | $81.720 | $100.58
Lead Installer (Area 2)° $34.09 | $11.34 | $8.24 $4.70 $0.41 | $0.45| 8.0 |$59.23 | $76.275 | $76.275 | $93.32
Installer (Area 2)¢ $31.12 | $11.34 | $7.74 $4.70 $0.41 | $0.45| 8.0 | $55.76 | $71.320 | $71.320 | $86.88
Master Installer (Area 3)¢ $36.39 | $11.34 | $8.24 $4.70 $0.41 [$0.45| 8.0 |$61.53 | $79.725 | $79.725 | $97.92
Lead Installer (Area 3)¢ $32.97 | $11.34 | $8.24 $4.70 $0.41 | $0.45| 8.0 |$58.11| $74.595 | $74.595 | $91.08
Installer (Area 3)¢ $30.17 | $11.34 | $7.74 $4.70 $0.41 | $0.45| 8.0 |$54.81 | $69.895 | $69.895 | $84.98
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Ratio:

The ratio of employees shall be based on the increments of eight (8) employees. It is understood that the employee ratio shall apply on a
company-wide basis. For every eight (8) employees, the employer shall employ one (1) Master Installer, two (2) Lead Installers, and five (5)
Installers. For crew size of over eight (8) employees, please contact the Office of the Director — Research Unit at (415) 703-4774.

Note:
All drapery installation shall be performed by employees at the Installer level or above.

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes an amount for Annuity Trust Fund.

® Includes an amount for Work Fee.

¢ Rate applies for the first 10 hours only. All hours worked in excess of ten hours on Saturdays shall be paid at double time (2X).

d Area 1: Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
Area 2: Monterey, San Benito, and Santa Cruz Counties.
Area 3: Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,

Mariposa, Mendocino, Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskiyou, Stanislaus,
Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE
DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: OPERATING ENGINEER (HEAVY AND HIGHWAY WORK) #

Determination:
NC-23-63-1-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered
into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Locality:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El
Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco,
San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus, Sutter, Yolo and
Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas,
Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portions of
counties falling in each area detailed below)

Wages and total hourly rates (including employer payments) (Area 1):

Classification Basic Total Daily/Saturday | Sunday/Holiday
(Journeyperson) Hourly | Hours?| Hourly | Overtime Hourly| Overtime Hourly
Classification Group 2 Rate Rate Rate (172 X) © Rate (2X)
Group 1 $60.72 8 $93.65 $124.01 $154.37
Group 2 $59.19 8 $92.12 $121.72 $151.31
Group 3 $57.71 8 $90.64 $119.50 $148.35
Group 4 $56.33 8 $89.26 $117.43 $145.59
Group 5 $55.06 8 $87.99 $115.52 $143.05
Group 6 $53.74 8 $86.67 $113.54 $140.41
Group 7 $52.60 8 $85.53 $111.83 $138.13
Group 8 $51.46 8 $84.39 $110.12 $135.85
Group 8-A $49.25 8 $82.18 $106.81 $131.43
glr_(;_ug?ANES & ATTACHMENTS: $62.35 8 $95.28 $126.46 $157.63
Truck Crane Assistant to Engineer | $55.38 8 $88.31 $116.00 $143.69
Assistant to Engineer $53.09 8 $86.02 $112.57 $139.11
Group 1-A $61.60 8 $94.53 $125.33 $156.13
Truck Crane Assistant to Engineer | $54.63 8 $87.56 $114.88 $142.19
Assistant to Engineer $52.34 8 $85.27 $111.44 $137.61
Group 2-A $59.84 8 $92.77 $122.69 $152.61
Truck Crane Assistant to Engineer | $54.37 8 $87.30 $114.49 $141.67
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Classification Basic Total Daily/Saturday | Sunday/Holiday
(Journeyperson) Hourly | Hours®?| Hourly | Overtime Hourly| Overtime Hourly
Classification Group 2 Rate Rate Rate (172 X) © Rate (2X)
Assistant to Engineer $52.13 8 $85.06 $111.13 $137.19
Group 3-A $58.10 8 $91.03 $120.08 $149.13
Truck Crane Assistant to Engineer | $54.13 8 $87.06 $114.13 $141.19
Hydraulic $53.74 8 $86.67 $113.54 $140.41
Assistant to Engineer $51.85 8 $84.78 $110.71 $136.63
Group 4-A $55.06 8 $87.99 $115.52 $143.05

AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, EI Dorado, Fresno,
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas,
Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portions of

counties falling in each area detailed below)

Wages and total hourly rates (including employer pay

yments) (Area 2):

Classification Basic Total Daily/Saturday | Sunday/Holiday
(Journeyperson) Hourly | Hours®| Hourly | Overtime Hourly | Overtime Hourly
Classification Group @ Rate Rate Rate (172 X) © Rate (2X)
Group 1 $62.72 8 $95.65 $127.01 $158.37
Group 2 $61.19 8 $94.12 $124.72 $155.31
Group 3 $59.71 8 $92.64 $122.50 $152.35
Group 4 $58.33 8 $91.26 $120.43 $149.59
Group 5 $57.06 8 $89.99 $118.52 $147.05
Group 6 $55.74 8 $88.67 $116.54 $144.41
Group 7 $54.60 8 $87.53 $114.83 $142.13
Group 8 $53.46 8 $86.39 $113.12 $139.85
Group 8-A $51.25 8 $84.18 $109.81 $135.43
glr';'ug?ANES & ATTACHMENTS: $64.35 8 $97.28 $129.46 $161.63
Truck Crane Assistant to Engineer | $57.38 8 $90.31 $119.00 $147.69
Assistant to Engineer $55.09 8 $88.02 $115.57 $143.11
Group 1-A $63.60 8 $96.53 $128.33 $160.13
Truck Crane Assistant to Engineer | $56.63 8 $89.56 $117.88 $146.19
Assistant to Engineer $54.34 8 $87.27 $114.44 $141.61
Group 2-A $61.84 8 $94.77 $125.69 $156.61
Truck Crane Assistant to Engineer | $56.37 8 $89.30 $117.49 $145.67
Assistant to Engineer $54.13 8 $87.06 $114.13 $141.19
Group 3-A $60.10 8 $93.03 $123.08 $153.13
Truck Crane Assistant to Engineer | $56.13 8 $89.06 $117.13 $145.19
Hydraulic $55.74 8 $88.67 $116.54 $144.41
Assistant to Engineer $53.85 8 $86.78 $113.71 $140.63
Group 4-A $57.06 8 $89.99 $118.52 $147.05

Employer Payments:

Type of Fund

Amount per Hour

Health and Welfare

$13.38

Pension $10.78
Vacation and Holiday? | $5.96
Training $1.21
Other $1.60
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE
DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: OPERATING ENGINEER (HEAVY AND HIGHWAY WORK) #
(SPECIAL SINGLE AND SECOND SHIFT)

Determination:
NC-23-63-1-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered
into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Locality:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El
Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco,
San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus, Sutter, Yolo and
Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas,
Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portions of
counties falling in each area detailed below)

Wages and total hourly rates (including employer payments) (Area 1):

Classification Basic Total | Daily/Saturday | Sunday/Holiday
(Journeyperson) Hourl H Hourly |Overtime Hourlv| Overtime Houri
(Special Single and Second Shift) ourly ours ourly |Ove |me1 ourly| Overtime Hourly
Classification Group 2 Rate Rate | Rate (17%2X)¢ Rate (2X)
p

Group 1 $66.72 8 $99.65 $133.01 $166.37
Group 2 $65.19 8 $98.12 $130.72 $163.31
Group 3 $63.71 8 $96.64 $128.50 $160.35
Group 4 $62.33 8 $95.26 $126.43 $157.59
Group 5 $61.06 8 $93.99 $124.52 $155.05
Group 6 $59.74 8 $92.67 $122.54 $152.41
Group 7 $58.60 8 $91.53 $120.83 $150.13
Group 8 $57.46 8 $90.39 $119.12 $147.85
Group 8-A $55.25 8 $88.18 $115.81 $143.43
%I}I(;U%SIANES & ATTACHMENTS: $68.35 8 $101.28 $135.46 $169.63

Truck Crane Assistant to Engineer | $61.38 8 $94.31 $125.00 $155.69

Assistant to Engineer $59.09 8 $92.02 $121.57 $151.11
Group 1-A $67.60 8 $100.53 $134.33 $168.13
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Classification

(Journeyperson) Basic Total | Daily/Saturday | Sunday/Holiday

: ) , Hourly | Hours| Hourly |[Overtime Hourly| Overtime Hourly
(Special Single and Second Shift) Rat Rat Rate (1 ¥ X) © Rate (2X
Classification Group @ ate ate ate (17 X) ate (2X)
Truck Crane Assistant to Engineer | $60.63 8 $93.56 $123.88 $154.19
Assistant to Engineer $58.34 8 $91.27 $120.44 $149.61
Group 2-A $65.84 8 $98.77 $131.69 $164.61
Truck Crane Assistant to Engineer | $60.37 8 $93.30 $123.49 $153.67
Assistant to Engineer $58.13 8 $91.06 $120.13 $149.19
Group 3-A $64.10 8 $97.03 $129.08 $161.13
Truck Crane Assistant to Engineer | $60.13 8 $93.06 $123.13 $153.19
Hydraulic $59.74 8 $92.67 $122.54 $152.41
Assistant to Engineer $57.85 8 $90.78 $119.71 $148.63
Group 4-A $61.06 8 $93.99 $124.52 $155.05

AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, EI Dorado, Fresno,
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas,
Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portions of

counties falling in each area detailed below)

Wages and total hourly rates (including employer payments) (Area 2):

Classification

Daily/Saturday

(Journeyperson) Basic Total Overtime Hourly Sundgy/HoIiday
(Special Single and Second Shift) HF‘;”'”V Hours | Hourly 170 Jte (114 xy ¢ | Overtime Hourly
Classification Group 2 ate Rate Rate (2X)
Group 1 $68.72 8 $101.65 $136.01 $170.37
Group 2 $67.19 8 $100.12 $133.72 $167.31
Group 3 $65.71 8 $98.64 $131.50 $164.35
Group 4 $64.33 8 $97.26 $129.43 $161.59
Group 5 $63.06 8 $95.99 $127.52 $159.05
Group 6 $61.74 8 $94.67 $125.54 $156.41
Group 7 $60.60 8 $93.53 $123.83 $154.13
Group 8 $59.46 8 $92.39 $122.12 $151.85
Group 8-A $57.25 8 $90.18 $118.81 $147.43
GIF;.U:):I?ANES & ATTACHMENTS: $70.35 8 $103.28 $138.46 $173.63
Truck Crane Assistant to Engineer | $63.38 8 $96.31 $128.00 $159.69
Assistant to Engineer $61.09 8 $94.02 $124.57 $155.11
Group 1-A $69.60 8 $102.53 $137.33 $172.13
Truck Crane Assistant to Engineer | $62.63 8 $95.56 $126.88 $158.19
Assistant to Engineer $60.34 8 $93.27 $123.44 $153.61
Group 2-A $67.84 8 $100.77 $134.69 $168.61
Truck Crane Assistant to Engineer | $62.37 8 $95.30 $126.49 $157.67
Assistant to Engineer $60.13 8 $93.06 $123.13 $153.19
Group 3-A $66.10 8 $99.03 $132.08 $165.13
Truck Crane Assistant to Engineer | $62.13 8 $95.06 $126.13 $157.19
Hydraulic $61.74 8 $94.67 $125.54 $156.41
Assistant to Engineer $59.85 8 $92.78 $122.71 $152.63
Group 4-A $63.06 8 $95.99 $127.52 $159.05
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Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $13.38
Pension $10.78
Vacation and Holiday® | $5.96
Training $1.21
Other $1.60

CLASSIFICATIONS

GROUP 1

Drill Equipment, over 200,000 Ibs

Operator of Helicopter (when used in erection work)
Hydraulic Excavator 7 cu yds and over

Power Shovels, over 7 cu yds

GROUP 2

Highline Cableway

Hydraulic Excavator 3 1/2 cu yds up to 7 cu yds

Licensed Construction Work Boat Operator, On Site

Microtunneling Machine

Power Blade Operator (finish)

Power Shovels, (over 1 cu yd and up to and including
7 cu yds m.r.c.)

GROUP 3

Asphalt Milling Machine

Cable Backhoe

Combination Backhoe and Loader over % cu yds

Continuous Flight Tie Back Machine

Crane Mounted Continuous Flight Tie Back Machine,
tonnage to apply

Crane Mounted Drill Attachments, Tonnage to apply

Dozer, Slope Board

Drill Equipment, over 100,000 Ibs up to and including
200,000 Ibs

Gradall

Hydraulic Excavator up to 3 1/2 cu yds

Loader 4 cu yds and over

Long Reach Excavator

Multiple Engine Scrapers (when used as push pull)

Power Shovels, up to and including 1 cu yd

Pre-Stress Wire Wrapping machine

Side Boom Cat, 572 or larger

Track Loader 4 cu yds and over

Tree removal, site clearing and grubbing equipment
as follows: Self-Loading Skidder, Forwarder, Heel
Boom, Albach (tree removal/site clearing and
grubbing), Feller Buncher, Processor, Harvester,
Timber Handler - Sennebogen or similar (tree
removal/site clearing and grubbing), Log Yoder,
Track-Mounted Grinders/Chippers, Stroke Delimber,
Knuckle Boom (not inclusive of grapple hook
trucks).

Wheel Excavator (up to and including 750 cu yds per
hour)

GROUP 4

Asphalt Plant Engineer/Boxman

Chicago Boom

Combination Backhoe and Loader up to and including
% cu yds

Concrete Batch Plants (wet or dry)

Dozer and/or Push Cat

Drill Equipment, over 50,000 Ibs up to and including
100,000 Ibs

Pull-Type Elevating Loader

Gradesetter, Grade Checker (GPS, mechanical or
otherwise)

Grooving and Grinding Machine

Heading Shield Operator

Heavy Duty Drilling Equipment, Hughes, LDH,
Watson 3000 or similar

Heavy Duty Repairman and/or Welder

Lime Spreader

Loader under 4 cu yds

Lubrication and Service Engineer (mobile and grease
rack)

Mechanical Finishers or Spreader Machine (asphalt,
Barber-Greene and similar)

Miller Formless M-9000 Slope Paver or similar

Portable Crushing and Screening plants

Power Blade Support

Roller Operator, Asphalt

Rubber-Tired Scraper, Self-Loading (paddle-wheels,
etc)

Rubber-Tired Earthmoving Equipment (Scrapers)

Slip Form Paver (concrete)

Small Tractor with Drag

Soil Stabilizer (P&H or equal)

Spider Plow and Spider Puller

Timber Skidder

Track Loader up to 4 yards

Tractor Drawn Scraper

Tractor, Compressor Drill Combination

Tubex Pile Rig
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Unlicensed Construction Work Boat Operator, On Site
Welder
Woods-Mixer (and other similar Pugmill equipment)

GROUP 5

Cast-In Place Pipe Laying Machine

Combination Slusher and Motor Operator

Concrete Conveyor or Concrete Pump, Truck or
Equipment Mounted

Concrete Conveyor, Building Site

Concrete Pump or Pumpcrete Guns

Drilling Equipment, Watson 2000, Texoma 700 or
similar

Drilling and Boring Machinery, Horizontal (not to apply
to waterliners, wagon drills or jackhammers)

Concrete Mixers/all

Man and/or Material Hoist

Mechanical Finishers (concrete) (Clary, Johnson,
Bidwell Bridge Deck or similar types)

Mechanical Burm, Curb and/or Curb and Gutter
Machine, Concrete or Asphalt

Mine or Shaft Hoist

Portable Crushers

Power Jumbo Operator (setting slip-forms, etc., in
tunnels)

Screedman (automatic or manual)

Self Propelled Compactor with Dozer

Tractor with boom, D6 or smaller

Trenching Machine, maximum digging capacity over 5
ft. depth

Vermeer T-600B Rock Cutter or similar

GROUP 6

Armor-Coater (or similar)

Ballast Jack Tamper

Boom-Type Backfilling Machine

Asst. Plant Engineer

Bridge and/or Gantry Crane

Chemical Grouting Machine, truck mounted

Chip Spreading Machine Operator

Concrete Barrier Moving Machine

Concrete Saws (self-propelled unit on streets,
highways, airports, and canals)

Deck Engineer

Drill Doctor

Drill Equipment, over 25,000 Ibs up to and including
50,000 Ibs

Drilling Equipment Texoma 600, Hughes 200 series
or similar up to and including 30 ft. m.r.c.

Helicopter Radioman

Hydro-Hammer or similar

Line Master

Skidsteer Loader, Bobcat larger than 743 series or
similar (with attachments)

Locomotive

Rotating Extendable Forklift, Lull Hi-Lift or similar

Assistant to Engineer, Truck Mounted Equipment

Pavement Breaker, Truck Mounted, with compressor
combination

Paving Fabric Installation and/or Laying Machine

Pipe Bending Machine (pipelines only)

Pipe Wrapping Machine (Tractor propelled and
supported)

Screedman, (except asphaltic concrete paving)

Self-Loading Chipper

Self Propelled Pipeline Wrapping Machine

Tractor

GROUP 7

Ballast Regulator

Cary Lift or similar

Combination Slurry Mixer and/or Cleaner

Coolant/Slurry Tanker Operator (hooked to
Grooving/Grinding Machine)

Drilling Equipment, 20 ft and under m.r.c.

Drill Equipment, over 1,000 Ibs up to and including
25,000 Ibs

Fireman Hot Plant

Grouting Machine Operator

Highline Cableway Signalman

Stationary Belt Loader (Kolman or similar)

Lift Slab Machine (Vagtborg and similar types)

Maginnes Internal Full Slab Vibrator

Material Hoist (1 Drum)

Mechanical Trench Shield

Partsman (heavy duty repair shop parts room)

Pavement Breaker with or without Compressor
Combination

Pipe Cleaning Machine (tractor propelled and
supported)

Post Driver

Roller (except Asphalt), Chip Seal

Self Propelled Automatically Applied Concrete Curing
Machine (on streets, highways, airports and canals)

Self Propelled Compactor (without dozer)

Signalman

Slip-Form Pumps (lifting device for concrete forms)

Super Sucker Vacuum Truck

Tie Spacer

Trenching Machine (maximum digging capacity up to
and including 5 ft depth)

Truck Type Loader

GROUP 8
Bit Sharpener
Boiler Tender
Box Operator
Brakeman
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Combination Mixer and Compressor
(shotcrete/gunite)

Compressor Operator

Deckhand

Fireman

Generators

Gunite/Shotcrete Equipment Operator

Heavy Duty Repairman Helper

Hydraulic Monitor

Ken Seal Machine (or similar)

Mast Type Forklift

Mixermobile

Assistant to Engineer

Pump Operator

Refrigerator Plant

Reservoir-Debris Tug (Self-Propelled Floating)

Ross Carrier (Construction site)

Rotomist Operator

Self Propelled Tape Machine

Shuttlecar

Self Propelled Power Sweeper Operator (Includes
Vacuum Sweeper)

Slusher Operator

Surface Heater

Switchman

Tar Pot Fireman

Tugger Hoist, Single Drum

Vacuum Cooling Plant

Welding Machine (powered other than by electricity)

GROUP 8-A

Articulated Dump Truck Operator

Elevator Operator

Mini Excavator under 25 H.P. (Backhoe-Trencher)

Skidsteer Loader, Bobcat 743 series or Smaller and
similar (without attachments)

ALL CRANES AND ATTACHMENTS:
GROUP 1

DESCRIPTIONS FOR AREAS 1 AND 2:

Cranes over 250 tons

Derrick over 250 tons

Self Propelled Boom Type Lifting Device over 250
tons

GROUP 1-A

Clamshells and Draglines over 7 cu yds

Cranes over 100 tons

Derrick, over 100 tons

Derrick Barge Pedestal mounted over 100 tons

Self Propelled Boom Type Lifting Device Over 100
tons

Tower Cranes

GROUP 2-A

Clamshells and Draglines over 1 cu yds up to and
including 7 cu yds

Cranes over 45 tons up to and including 100 tons

Derrick Barge 100 tons and under

Mobile Self-Erecting Tower Crane (Potain) over 3
stories

Self Propelled Boom Type Lifting Device over 45 tons

GROUP 3-A

Clamshells and Draglines up to and including 1 cu yd

Cranes 45 tons and under

Mobile Self-Erecting Tower Crane (Potain), 3 stories
and under

Self Propelled Boom Type Lifting Device 45 tons and
under

GROUP 4-A

Boom Truck or dual-purpose A-Frame Truck, Non-
Rotating over 15 tons.

Truck Mounted Rotating Telescopic Boom Type
Lifting Device, Manitex or similar (Boom Truck -over
15 tons)

Truck-Mounted Rotating Telescopic Boom Type
Lifting Device, Manitex or Similar (Boom Truck),
under 15 tons

Area 1 is all of Northern California within the following Township, State and/or county Boundaries:

Commencing in the Pacific Ocean on the extension of the Southerly line of Township 19S, of the Mount

Diablo Base and Meridian,

Thence Easterly along the Southerly line of Township 19S, to the Northwest corner of Township 20S, Range

6E,

Thence Southerly to the Southwest corner of Township 20S, Range 6E,
Thence Easterly to the Northwest corner of Township 21S, Range 7E
Thence Southerly to the Southwest corner of Township 21S, Range 7E
Thence Easterly to the Northwest corner of Township 22S, Range 9E,
Thence Southerly to the Southwest corner of Township 22S, Range 9E,
Thence Easterly to the Northwest corner of Township 23S, Range 10E,
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Thence Southerly to the Southwest corner of Township 24S, Range 10E,
Thence Easterly to the Southwest corner of Township 24S, Range 31E,
Thence Northerly to the Northeast corner of Township 20S, Range 31E,
Thence Westerly to the Southeast corner of Township 19S5, Range 29E,
Thence Northerly to the Northeast corner of Township 17S, Range 29E,
Thence Westerly to the Southeast corner of Township 16S, Range 28E,
Thence Northerly to the Northeast corner of Township 13S, Range 28E,
Thence Westerly to the Southeast corner of Township 12S, Range 27E,
Thence Northerly to the Northeast corner of Township 12S, Range 27E,
Thence Westerly to the Southeast corner of Township 11S, Range 26E,
Thence Northerly to the Northeast corner of Township 11S, Range 26E,
Thence Westerly to the Southeast corner of Township 10S, Range 25E,
Thence Northerly to the Northeast corner of Township 9S, Range 25E,
Thence Westerly to the Southeast corner of Township 8S, Range 24E,
Thence Northerly to the Northeast corner of Township 8S, Range 24E,
Thence Westerly to the Southeast corner of Township 7S, Range 23E,
Thence Northerly to the Northeast corner of Township 6S, Range 23E,
Thence Westerly to the Southeast corner of Township 5S, Range 20E,
Thence Northerly to the Northeast corner of Township 5S, Range 20E,
Thence Westerly to the Southeast corner of Township 4S, Range 19E,
Thence Northerly to the Northeast corner of Township 1S, Range 19E,
Thence Westerly to the Southeast corner of Township 1N, Range 18E,
Thence Northerly to the Northeast corner of Township 3N, Range 18E,
Thence Westerly to the Southeast corner of Township 4N, Range 17E,
Thence Northerly to the Northeast corner of Township 4N, Range 17E,
Thence Westerly to the Southeast corner of Township 5N, Range 15E,
Thence Northerly to the Northeast corner of Township 5N, Range 15E,
Thence Westerly to the Southeast corner of Township 6N, Range 14E,
Thence Northerly to the Northeast corner of Township 10N, Range 14E,
Thence Easterly along the Southern line of Township 11N, to the California/Nevada State Border,
Thence Northerly along the California/Nevada State Border to the Northerly line of Township 17N,
Thence Westerly to the Southeast corner of Township 18N, Range 10E,
Thence Northerly to the Northeast corner of Township 20N, Range 10E,
Thence Westerly to the Southeast corner of Township 21N, Range 9E,
Thence Northerly to the Northeast corner of Township 21N, Range 9E,
Thence Westerly to the Southeast corner of Township 22N, Range 8E,
Thence Northerly to the Northeast corner of Township 22N, Range 8E,
Thence Westerly to the Northwest corner of Township 22N, Range 8E,
Thence Northerly to the Southwest corner of Township 27N, Range 8E,
Thence Easterly to the Southeast corner of Township 27N, Range 8E,
Thence Northerly to the Northeast corner of Township 28N, Range 8E,
Thence Westerly to the Southeast corner of Township 29N, Range 6E,
Thence Northerly to the Northeast corner of Township 32N, Range 6E,
Thence Westerly to the Northwest corner of Township 32N, Range 6E,
Thence Northerly to the Northeast corner of Township 35N, Range 5E,
Thence Westerly to the Southeast corner of Township 36N, Range 3E,
Thence Northerly to the Northeast corner of township 36N, Range 3E,
Thence Westerly to the Southeast corner of Township 37N, Range 1W,
Thence Northerly to the Northeast corner of Township 38N, Range 1W,
Thence Westerly to the Southeast corner of Township 39N, Range 2W,
Thence Northerly to the Northeast corner of Township 40N, Range 2W,
Thence Westerly to the Southeast corner of Township 41N, Range 4W,
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Thence Northerly to the Northeast corner of Township 42N, Range 4W,
Thence Westerly to the Southeast corner of Township 43N, Range 5W,
Thence Northerly to the California/Oregon State Border,
Thence Westerly along the California/Oregon State Border to the Westerly Boundary of Township Range 8W,
Thence Southerly to the Southwest corner of Township 43N, Range 8W,
Thence Easterly to the Southeast corner of Township 43N, Range 8W,
Thence Southerly to the Southwest corner of Township 42N, Range 7W,
Thence Easterly to the Southeast corner of Township 42N, Range 7W,
Thence Southerly to the Southwest corner of Township 41N, Range 6W,
Thence Easterly to the Northwest corner of Township 40N, Range 5W,
Thence Southerly to the Southwest corner of Township 38N, Range 5W,
Thence Westerly to the Northwest corner of Township 37N, Range 6W,
Thence Southerly to the Southwest corner of Township 35N, Range 6W,
Thence Westerly to the Northwest corner of Township 34N, Range 10W,
Thence Southerly to the Southwest corner of Township 31N, Range 10W,
Thence Easterly to the Northwest corner of Township 30N, Range 9W,
Thence Southerly to the Southwest corner of Township 30N, Range 9W,
Thence Easterly to the Northwest corner of Township 29N, Range 8W,
Thence Southerly to the Southwest corner of Township 23N, Range 8W,
Thence Easterly to the Northwest corner of Township 22N, Range 6W,
Thence Southerly to the Southwest corner of Township 16N, Range 6W,
Thence Westerly to the Southeast corner of Township 16N, Range 9W,
Thence Northerly to the Northeast corner of Township 16N, Range 9W,
Thence Westerly to the Southeast corner of Township 17N, Range 12W,
Thence Northerly to the Northeast corner of Township 18N, Range 12W,
Thence Westerly to the Northwest corner of Township 18N, Range 15W,
Thence Southerly to the Southwest corner of Township 14N, Range 15W,
Thence Easterly to the Northwest corner of Township 13N, Range 14W,
Thence Southerly to the Southwest corner of Township 13N, Range 14W,
Thence Easterly to the Northwest corner of Township 12N, Range 13W,
Thence Southerly to the Southwest corner of Township 12N, Range 13W,
Thence Easterly to the Northwest corner of Township 11N, Range 12W,
Thence Southerly into the Pacific Ocean and Commencing in the Pacific Ocean on the extension of the
Humboldt Base Line,
Thence Easterly to the Northwest corner of Township 1S, Range 2E,
Thence Southerly to the Southwest corner of Township 2S, Range 2E,
Thence Easterly to the Northwest corner of Township 3S, Range 3E,
Thence Southerly to the Southwest corner of Township 5S, Range 3E,
Thence Easterly to the Southeast corner of Township 5S, Range 4E,
Thence Northerly to the Northeast corner of Township 4S, Range 4E,
Thence Westerly to the Southeast corner of Township 3S, Range 3E,
Thence Northerly to the Northeast corner of Township 5N, Range 3E,
Thence Easterly to the Southeast corner of Township 6N, Range 5E,
Thence Northerly to the Northeast corner of Township 7N, Range 5E,
Thence Westerly to the Southeast corner of Township 8N, Range 3E,
Thence Northerly to the Northeast corner of Township 9N, Range 3E,
Thence Westerly to the Southeast corner of Township 10N, Range 1E,
Thence Northerly to the Northeast corner of Township 13N, Range 1E,
Thence Westerly into the Pacific Ocean, excluding that portion of Northern California contained within the
following lines:
Commencing at the Southwest corner of Township 12N, Range 11E, of the Mount Diablo Base and Meridian,
Thence Easterly to the Southeast corner of Township 12N, Range 16E,
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Thence Northerly to the Northeast corner of Township 12N, Range 16E,

Thence Westerly to the Southeast corner of Township 13N, Range 15E,

Thence Northerly to the Northeast corner of Township 13N, Range 15E,

Thence Westerly to the Southeast corner of Township 14N, Range 14E,

Thence Northerly to the Northeast corner of Township 16N, Range 14E,

Thence Westerly to the Northwest corner of Township 16N, Range 12E,

Thence Southerly to the Southwest corner of Township 16N, Range 12E,

Thence Westerly to the Northwest corner of Township 15N, Range 11E,

Thence Southerly to the point of beginning at the Southwest corner of Township 12N, Range 11E,
Area 2 shall be all areas not part of Area 1 described above.

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate
is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a For classifications within each group, see Pages 5 - 7.

b When three shifts are employed for five (5) or more consecutive days, seven and one-half (7%%) consecutive
hours (exclusive of meal period), shall constitute a day of work, for which eight (8) times the straight time
hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7)
hours of work for eight (8) hours of pay at the non-shift wage rate.

¢ Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work
week due to inclement weather.

d Includes an amount for supplemental dues.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE
DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: OPERATING ENGINEER (BUILDING CONSTRUCTION) # 2

Determination:
NC-23-63-1-2023-2A

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Locality: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

AREA 1 - Butte, Kings, Merced, Napa, Sacramento, San Benito, San Joaquin, Santa Cruz, Stanislaus, Sutter,
Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta,
Sierra, Siskiyou, Sonoma, Tehama, Tuolumne and Trinity Counties. (Portions of counties falling in each area
detailed in the Operating Engineer (Heavy and Highway Work) determination)

Wages and total hourly rates (including employer payments) (Area 1):

Classification Basic Total Daily/Saturday | Sunday/Holiday
(Journeyperson) Hourly | Hours®| Hourly | Overtime Hourly| Overtime Hourly
Classification Group® Rate Rate Rate (1% x)¢ Rate (2 x)
Group 1 $59.30 8 $92.23 $121.88 $151.53
Group 2 $57.85 8 $90.78 $119.71 $148.63
Group 3 $56.45 8 $89.38 $117.61 $145.83
Group 4 $55.12 8 $88.05 $115.61 $143.17
Group 5 $53.91 8 $86.84 $113.80 $140.75
Group 6 $52.64 8 $85.57 $111.89 $138.21
Group 7 $51.55 8 $84.48 $110.26 $136.03
Group 8 $50.47 8 $83.40 $108.64 $133.87
Group 8-A $48.35 8 $81.28 $105.46 $129.63
gIFOLugTANES & ATTACHMENTS: $60.90 8 $93.83 $124.28 $154.73
Truck Crane Assistant to Engineer | $54.24 8 $87.17 $114.29 $141.41
Assistant to Engineer $52.07 8 $85.00 $111.04 $137.07
Group 1-A $60.15 8 $93.08 $123.16 $153.23
Truck Crane Assistant to Engineer | $53.49 8 $86.42 $113.17 $139.91
Assistant to Engineer $51.32 8 $84.25 $109.91 $135.57
Group 2-A $58.46 8 $91.39 $120.62 $149.85
Truck Crane Assistant to Engineer | $53.25 8 $86.18 $112.81 $139.43
Assistant to Engineer $51.10 8 $84.03 $109.58 $135.13
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Classification Basic Total Daily/Saturday | Sunday/Holiday
(Journeyperson) Hourly | Hours®| Hourly | Overtime Hourly| Overtime Hourly
Classification Group® Rate Rate Rate (1% x)¢ Rate (2 x)
Group 3-A $56.82 8 $89.75 $118.16 $146.57
Truck Crane Assistant to Engineer | $53.01 8 $85.94 $112.45 $138.95
Hydraulic $52.64 8 $85.57 $111.89 $138.21
Assistant to Engineer $50.85 8 $83.78 $109.21 $134.63
Group 4-A $53.91 8 $86.84 $113.80 $140.75

AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra,
Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portions of counties falling in each area
detailed in the Operating Engineer (Heavy and Highway Work) determination)

Wages and total hourly rates (including employer payments) (Area 2):

Classification Basic Total Daily/Saturday | Sunday/Holiday
(Journeyperson) Hourly | Hours¢| Hourly | Overtime Hourly| Overtime Hourly
Classification Group® Rate Rate Rate (12 X)? Rate (2 x)
Group 1 $61.30 8 $94.23 $124.88 $155.53
Group 2 $59.85 8 $92.78 $122.71 $152.63
Group 3 $58.45 8 $91.38 $120.61 $149.83
Group 4 $57.12 8 $90.05 $118.61 $147.17
Group 5 $55.91 8 $88.84 $116.80 $144.75
Group 6 $54.64 8 $87.57 $114.89 $142.21
Group 7 $53.55 8 $86.48 $113.26 $140.03
Group 8 $52.47 8 $85.40 $111.64 $137.87
Group 8-A $50.35 8 $83.28 $108.46 $133.63
érlglapC;?ANEs & ATTACHMENTS: $62.90 8 $95.83 $127.28 $158.73
Truck Crane Assistant to Engineer | $56.24 8 $89.17 $117.29 $145.41
Assistant to Engineer $54.07 8 $87.00 $114.04 $141.07
Group 1-A $62.15 8 $95.08 $126.16 $157.23
Truck Crane Assistant to Engineer | $55.49 8 $88.42 $116.17 $143.91
Assistant to Engineer $53.32 8 $86.25 $112.91 $139.57
Group 2-A $60.46 8 $93.39 $123.62 $153.85
Truck Crane Assistant to Engineer | $55.25 8 $88.18 $115.81 $143.43
Assistant to Engineer $53.10 8 $86.03 $112.58 $139.13
Group 3-A $58.82 8 $91.75 $121.16 $150.57
Truck Crane Assistant to Engineer | $55.01 8 $87.94 $115.45 $142.95
Hydraulic $54.64 8 $87.57 $114.89 $142.21
Assistant to Engineer $52.85 8 $85.78 $112.21 $138.63
Group 4-A $55.91 8 $88.84 $116.80 $144.75

Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $13.38

Pension $10.78

Vacation and Holiday® | $5.96

Training $1.21

Other $1.60
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE
DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: OPERATING ENGINEER (BUILDING CONSTRUCTION)#2
(SPECIAL SINGLE AND SECOND SHIFT)

Determination:
NC-23-63-1-2023-2A

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will

extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.

Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Locality:

All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, EI Dorado, Fresno, Glenn, Humboldt,

Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,

Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus,
Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

AREA 1 - Butte, Kings, Merced, Napa, Sacramento, San Benito, San Joaquin, Santa Cruz, Stanislaus, Sutter,
Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta,
Sierra, Siskiyou, Sonoma, Tehama, Tuolumne and Trinity Counties. (Portions of counties falling in each area

detailed in the Operating Engineer (Heavy and Highway Work) determination)

Wages and total hourly rates (including employer payments) (Area 1):

Classification Basic Total | Daily/Saturday | Sunday/Holiday
(Journeyperson) : )
S . Hourly | Hours| Hourly [Overtime Hourly| Overtime Hourly
(Special Single and Second Shift) R , d
Pl b ate Rate Rate (172 X) Rate (2X)
Classification Group
Group 1 $65.30 8 $98.23 $130.88 $163.53
Group 2 $63.85 8 $96.78 $128.71 $160.63
Group 3 $62.45 8 $95.38 $126.61 $157.83
Group 4 $61.12 8 $94.05 $124.61 $155.17
Group 5 $59.91 8 $92.84 $122.80 $152.75
Group 6 $58.64 8 $91.57 $120.89 $150.21
Group 7 $57.55 8 $90.48 $119.26 $148.03
Group 8 $56.47 8 $89.40 $117.64 $145.87
Group 8-A $54.35 8 $87.28 $114.46 $141.63
pél'rlau%ﬁANEs & ATTACHMENTS: $66.90 8 $99.83 $133.28 $166.73
Truck Crane Assistant to Engineer | $60.24 8 $93.17 $123.29 $153.41
Assistant to Engineer $58.07 8 $91.00 $120.04 $149.07
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Classification Basic Total | Daily/Saturday | Sunday/Holiday
(Journeyperson) Hourly | H Hourly |Overtime Hourly| Overtime Hourl
(Special Single and Second Shift) ourly ours ourly joverti e1 oudy ve urly
Classification Group Rate Rate Rate (172 X) Rate (2X)
p
Group 1-A $66.15 8 $99.08 $132.16 $165.23
Truck Crane Assistant to Engineer | $59.49 8 $92.42 $122.17 $151.91
Assistant to Engineer $57.32 8 $90.25 $118.91 $147.57
Group 2-A $64.46 8 $97.39 $129.62 $161.85
Truck Crane Assistant to Engineer | $59.25 8 $92.18 $121.81 $151.43
Assistant to Engineer $57.10 8 $90.03 $118.58 $147.13
Group 3-A $62.82 8 $95.75 $127.16 $158.57
Truck Crane Assistant to Engineer | $59.01 8 $91.94 $121.45 $150.95
Hydraulic $58.64 8 $91.57 $120.89 $150.21
Assistant to Engineer $56.85 8 $89.78 $118.21 $146.63
Group 4-A $59.91 8 $92.84 $122.80 $152.75

AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra,
Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area
detailed in the Operating Engineer (Heavy and Highway Work) determination)

Wages and total hourly rates (including employer payments) (Area 2):

Classification Basic Total Dain/Saturday Sunday/Holiday
(Journeyperson) Hourly | Hours Hourly Overtime Hourly Overtime Hourly
(Special Single and Second Shift) Rat Rat Rate (1% X) ¢ Rate (2X
Classification Group ° ate ate ate (2X)
Group 1 $67.30 8 $100.23 $133.88 $167.53
Group 2 $65.85 8 $98.78 $131.71 $164.63
Group 3 $64.45 8 $97.38 $129.61 $161.83
Group 4 $63.12 8 $96.05 $127.61 $159.17
Group 5 $61.91 8 $94.84 $125.80 $156.75
Group 6 $60.64 8 $93.57 $123.89 $154.21
Group 7 $59.55 8 $92.48 $122.26 $152.03
Group 8 $58.47 8 $91.40 $120.64 $149.87
Group 8-A $56.35 8 $89.28 $117.46 $145.63
éIFOLugﬁANES & ATTACHMENTS: $68.90 8 $101.83 $136.28 $170.73
Truck Crane Assistant to Engineer | $62.24 8 $95.17 $126.29 $157.41
Assistant to Engineer $60.07 8 $93.00 $123.04 $153.07
Group 1-A $68.15 8 $101.08 $135.16 $169.23
Truck Crane Assistant to Engineer | $61.49 8 $94.42 $125.17 $155.91
Assistant to Engineer $59.32 8 $92.25 $121.91 $151.57
Group 2-A $66.46 8 $99.39 $132.62 $165.85
Truck Crane Assistant to Engineer | $61.25 8 $94.18 $124.81 $155.43
Assistant to Engineer $59.10 8 $92.03 $121.58 $151.13
Group 3-A $64.82 8 $97.75 $130.16 $162.57
Truck Crane Assistant to Engineer | $61.01 8 $93.94 $124.45 $154.95
Hydraulic $60.64 8 $93.57 $123.89 $154.21
Assistant to Engineer $58.85 8 $91.78 $121.21 $150.63
Group 4-A $61.91 8 $94.84 $125.80 $156.75
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Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $13.38
Pension $10.78
Vacation and Holiday ¢ | $5.96
Training $1.21
Other $1.60

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate
is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway
Work) determination is applicable for all work $3,000,000 and above. Where there is a published or
advertised estimate of the construction costs of a project, such estimate shall determine the total base bid
project value, for the purposes of the three million dollars ($3,000,000) threshold.

b For classifications within each group, see Pages 5-7 of the OPERATING ENGINEER (HEAVY AND
HIGHWAY WORK).

¢ When three shifts are employed for five (5) or more consecutive days, seven and one-half (77%) consecutive
hours (exclusive of meal period), shall constitute a day of work, for which eight (8) times the straight time
hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7)
hours of work for eight (8) hours of pay at the non-shift wage rate.

d Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work
week due to inclement weather.

¢ Includes an amount for supplemental dues.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: OPERATING ENGINEER?*
Determination:
NC-63-3-75-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at
(415)703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElI Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties

AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El
Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou,
Sonoma, Tehama, Trinity, Tulare, and Tuolumne Counties (Portions of counties falling in each area detailed in the Operating Engineer (Heavy
and Highway Work) determination).

Wages and Employer Payments (Area 1):

Daily Saturday Sunday/
e . Basic Health Vacation Total : ) Holiday
Classification® : " Overtime Overtime :
Hourly and Pension and Training | Other | Hours | Hourly Overtime
(Journeyperson) b Hourly Rate | Hourly Rate
Rate Welfare Holiday Rate ] 1 o Hourly Rate
(172 X) (172 X) 2 X)

Group | $49.33 $13.38 | $10.35 $4.53 $1.25 | $1.43 8 $80.27 | $104.935 $104.935 $129.600

Group Il $45.73 $13.38 | $10.35 $4.53 $1.25 |$1.43 8 $76.67 $99.535 $99.535 $122.400

Group llI $41.12 $13.38 | $10.35 $4.53 $1.25 | $1.43 8 $72.06 $92.620 $92.620 $113.180

Group IV $38.41 $13.38 | $10.35 $4.53 $1.25 | $1.43 8 $69.35 $88.555 $88.555 $107.760
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AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity, Tulare, and Tuolumne Counties
(Portions of counties falling in each area detailed in the Operating Engineer (Heavy and Highway Work) determination).

Wages and Employer Payments (Area 2):

Daily Saturday Sunday/
e Basic Health Vacation Total : . Holiday
Classification® , " Overtime Overtime ;
Hourly and Pension and Training | Other | Hours | Hourly Overtime
(Journeyperson) b Hourly Rate | Hourly Rate
Rate Welfare Holiday Rate ] 1 Hourly Rate
(172 X) (172 X)°© 2X)

Group | $51.33 $13.38 | $10.35 $4.53 $1.25 | $1.43 8 $82.27 | $107.935 $107.935 $133.600

Group |l $47.73 $13.38 | $10.35 $4.53 $1.25 | $1.43 8 $78.67 | $102.535 $102.535 $126.400

Group llI $43.12 $13.38 | $10.35 $4.53 $1.25 | $1.43 8 $74.06 $95.620 $95.620 $117.180

Group IV $40.41 $13.38 | $10.35 $4.53 $1.25 |$1.43 8 $71.35 $91.555 $91.555 $111.760

Recognized holidays

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: OPERATING ENGINEER*
(SPECIAL SINGLE AND SECOND SHIFT)

Determination:
NC-63-3-75-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at
(415)703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties.

AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El
Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou,
Sonoma, Tehama, Trinity, Tulare, and Tuolumne Counties (Portions of counties falling in each area detailed in the Operating Engineer (Heavy
and Highway Work) determination).

Wages and Employer Payments (Area 1):

Daily Saturday Sunday/
P Basic Health Vacation Total : ) Holiday
Classification® , - Overtime Overtime :
Hourly and Pension and Training | Other | Hours | Hourly Overtime
(Journeyperson) b Hourly Rate | Hourly Rate
Rate Welfare Holiday Rate ] 1 o Hourly Rate
(172 X) (172 X) 2 X)

Group | $55.33 $13.38 | $10.35 $4.53 $1.25 | $1.43 8 $86.27 | $113.935 $113.935 $141.600

Group Il $51.73 $13.38 | $10.35 $4.53 $1.25 |$1.43 8 $82.67 | $108.535 $108.535 $134.400

Group Il $47.12 $13.38 | $10.35 $4.53 $1.25 | $1.43 8 $78.06 | $101.620 $101.620 $125.180

Group IV $44.41 $13.38 | $10.35 $4.53 $1.25 | $1.43 8 $75.35 $97.555 $97.555 $119.760
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AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity, Tulare, and Tuolumne Counties
(Portions of counties falling in each area detailed in the Operating Engineer (Heavy and Highway Work) determination).

Wages and Employer Payments (Area 2):

Daily Saturday Sunday/
e Basic Health Vacation Total : . Holiday
Classification® , " Overtime Overtime ;
Hourly and Pension and Training | Other | Hours | Hourly Overtime
(Journeyperson) b Hourly Rate | Hourly Rate
Rate Welfare Holiday Rate ] 1 Hourly Rate
(172 X) (172 X)°© 2X)

Group 1 $57.33 $13.38 | $10.35 $4.53 $1.25 | $1.43 8 $88.27 | $116.935 $116.935 $145.600
Group 2 $53.73 $13.38 | $10.35 $4.53 $1.25 | $1.43 8 $84.67 | $111.535 $111.535 $138.400
Group 3 $49.12 $13.38 | $10.35 $4.53 $1.25 | $1.43 8 $80.06 | $104.620 $104.620 $129.180
Group 4 $46.41 $13.38 | $10.35 $4.53 $1.25 |$1.43 8 $77.35 | $100.555 $100.555 $123.760

Recognized holidays

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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CLASSIFICATIONS:

Group | HDR Welder - Landscape - Operating Engineer's Equipment
Landscape Finish Grade Operator. All finish grade work regardless Hydro Seeder Machine
of the equipment used, and all equipment with a horsepower Roller
rating of more than 65. Rubber-Tired and Track Earthmoving Equipment
Skiploader
Group Il Straw Blowers
Landscape Operator up to 65 H.P. All equipment with a Trencher - 35 Horsepower up to 65 Horsepower
manufacturer's horsepower rating of 65 or less except equipment
covered by Group | or Group Ill. The following equipment shall be Group Il
included in Group Il except when used for finish work so long as its Landscape Utility Operator
manufacturer's horsepower rating is 65 or less. Small Rubber-Tired Tractor
A-Frame and Winch Truck Trencher - Under 35 Horsepower
Backhoe
Forklift (Jobsite) Group IV

Assistant Landscape Utility Operator Oiler

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 For classifications within each group, see Page 5.

b Includes an amount for Supplemental Dues.

¢ Saturday in the same workweek may be worked at straight-time if a job is shut down during the normal workweek due to inclement weather,
major mechanical breakdown or shortage of materials beyond the control of the Individual Employer.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
NC-200-X-17-2022-1

Issue Date:
August 22, 2022

Expiration date of determination:

Craft: # Parking and Highway Improvement Painter (Painter) @

June 25, 2023* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:

All localities within San Joaquin, Tuolumne and Yolo Counties.

Wages and Employer Payments:

Done in Conjunction With
Pavement Sealing

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Holiday
Hourly and and Hourly | Overtime | Overtime | Overtime
Classification Rate® | Welfare Holiday® Rate Hourly Hourly Hourly
Rate Rate Rate
(1% X)d (2 X) (2 X)
Striper; Layout and application
of painted traffic stripes; hot
thermo plastic; tape traffic $40.44 | $10.70 | $6.82 $0.00 $0.10 | $0.00 8 $58.06 | $78.28 $98.50 $98.50
stripes
Parking Lots, Gamecourts,
Playgrounds $34.37 | $10.70 | $6.82 $0.00 $0.10 | $0.00 8 $51.99 | $69.175| $86.36 $86.36
Protective Coating,
Resurfacing, Pavement
Sealing, Including Repair When | $34.78 | $10.70 | $6.82 $0.00 $0.10 |$0.00| 8 |$52.40| $69.79 | $87.18 | $87.18

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ The minimum rate of pay for traffic control work associated with parking and highway improvement projects is that of the Painter classifications
for the craft of Parking and Highway Improvement Painter (Painter) in San Joaquin, Tuolumne, and Yolo Counties.

b Includes an amount withheld for Dues Check-Off.

¢ Included in Basic Hourly Rate ($2.74). Rate applies to the first 9 years of employment only; $3.13 per hour worked for 10 years or more.

d Rate applies to first 4 overtime hours in any one day and for work in excess of 40 hours in any one designated work week. All other overtime
is paid at the double time rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: *TRAFFIC CONTROL/LANE CLOSURE (LABORER)?

AND

*PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER)

Determination:
NC-23-102-13-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties.

AREA 1 - Alameda, Contra Costa, Marin, San Francisco, San Mateo and Santa Clara Counties.
AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra,

Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

Wages and Employer Payments (Area 1):

Basic Health Pension¢ | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Classification Hourly and and Hourly | Overtime | Overtime | Holiday
b i d i
TRAFFIC CONTROL AND Rate | Welfare Holiday Rate H}_\)o:trelly Hé):trely Og/g;tlrgl/e
RELATED CLASSIFICATIONS A%X)e | (11X Rate
(2 X)9
Traffic Control Person | $37.56 | $10.10 $14.36 $3.26 $0.52 | $0.32 8 $66.12 | $84.90 $84.90 $103.68
Traffic Control Person Il $35.06 | $10.10 $14.36 $3.26 $0.52 | $0.32 8 $63.62 | $81.15 $81.15 $98.68
Construction Zone Traffic $37.26 | $10.10 $14.36 $3.26 $0.52 | $0.32 8 $65.82 | $84.45 $84.45 $103.08
Control Pilot Car, Flag Person
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Wages and Employer Payments (Area 2):
Basic Health Pension® | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Classification Hourly and and Hourly | Overtime | Overtime | Holiday
b i d i
TRAFFIC CONTROL AND Rate | Welfare Holiday Rate HR?:tgy Hs:tréy Ogg;t:;e
RELATED CLASSIFICATIONS A%XE | (1% X Rate
(2 X)s
Traffic Control Person | $36.56 | $10.10 $14.36 $3.26 $0.52 | $0.32 8 $65.12 | $83.40 $83.40 $101.68
Traffic Control Person Il $34.06 | $10.10 $14.36 $3.26 $0.52 | $0.32 8 $62.62 | $79.65 $79.65 $96.68
Construction Zone Traffic $36.26 | $10.10 $14.36 $3.26 $0.52 | $0.32 8 $64.82 | $82.95 $82.95 $101.08

Control Pilot Car, Flag Person

Determination:
NC-23-102-13-2024-1A

Issue Date:
February 22, 2024

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, and

Yuba Counties.

Wages and Employer Payments:

Basic | Health | Pension® | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Classification Hourly and and Hourly | Overtime | Overtime | Holiday
b i d i
STRIPER AND RELATED Rate | Welfare Holiday Rate H;:trely H;:trely O;I/i[]t:;e
CLASSIFICATIONS (1% XP | (1% X) Rate
(2 X)®
Group 1 $40.45 | $10.10 $13.75 $3.26 $0.52 $0.29 8 $68.37 | $88.595 $88.595 $108.82
Group 2 $38.95 | $10.10 $13.75 $3.26 $0.52 $0.29 8 $66.87 | $86.345 | $86.345 $105.82
Group 3 $37.20 | $10.10 $13.75 $3.26 $0.52 $0.29 8 $65.12 | $83.720 $83.720 $102.32
Group 4 $35.10 | $10.10 $13.75 $3.26 $0.52 $0.29 8 $63.02 $80.57 $80.57 $98.12




Group 1 Group 2 Group 3 Group 4

Traffic Striping Applicator Traffic Delineating Device Traffic Surface Abrasive Parking Lots, Game Courts &
Applicator Blaster Playground Striping
Traffic Protective System Pot Tender Applicator
Installer Decorative Asphalt Surfacing
Pavement Markings Applicator Laborer
Decorative Asphalt Surfacing
Applicator

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ The rates of the Laborer classifications for the craft of Traffic Control/Lane Closure (Laborer) do not apply to traffic control work associated
with parking and highway improvement projects in San Joaquin, Tuolumne, and Yolo Counties. For traffic control work associated with parking
and highway improvement projects in these three counties, the minimum rate of pay is that of the Painter classifications for the craft of Parking
and Highway Improvement Painter (Painter).

b Includes an amount for Retiree Health & Welfare.

¢ Includes an amount for the Annuity Trust Fund.

4 Includes an amount for Supplemental Dues.

¢ One and one-half (1-1/2) the straight time hourly rate of pay shall be paid for all work performed in excess of forty hours (40) a week or eight
hours (8) a day and the sixth (6th) consecutive day worked or Saturdays.

f Saturdays or scheduled sixth (6th) consecutive work day in the same work week may be worked at straight-time if the job is shut down during
the normal work week due to inclement weather, major mechanical breakdown or lack of materials beyond the control of the employer.

9 Two times (2x) the straight time hourly rate of pay shall be paid for all work performed on the seventh (7th) consecutive day worked, or
Sundays and holidays.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
NC-23-31-11-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

Craft: Pile Driver (Carpenter) #

All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,

Tulare, Tuolumne, Yolo, and Yuba Counties.

Wages and Employer Payments:

Basic | Health | Pension? | Vacation | Training | Other® | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime Holiday
Classification Rate | Welfare Holiday® Rate Hourly Hourly Overtime
(Journeyperson) Rate Rate H0ur|y
(1%X)9 | (1%X)d Rate
(2 X)
[P)'c')ecl?gnﬁg’e\f’haﬁ’ and | 659,64 | $12.49 | $16.08 | $6.78 | $1.24 | $0.43 | 8.0 | $96.66 | $126.480 | $126.480 | $156.300
Eé‘get;f(‘;"et) UPtoSOTt 1 109.16 | $12.49 | $16.08 | $6.78 | $1.24 | $043 | 8.0 |$146.18 | $200.760 | $200.760 | $255.340
Diver's Tenderf $65.60 | $12.49 | $16.08 $6.78 $1.24 | $0.43 | 8.0 |$102.62 | $135.420 | $135.420 | $168.220
Assistant Tender $59.64 | $12.49 | $16.08 $6.78 $1.24 | $043 | 8.0 | $96.66 | $126.480 | $126.480 | $156.300
Diver (stand-by) $66.60 | $12.49 | $16.08 $6.78 $1.24 | $0.43 | 8.0 |$103.62 | $136.920 | $136.920 | $170.220

For “Pile Driver — Bridge Builder” — See Northern California Carpenter.
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Note:

To obtain wage rate information for Saturation Diver, Manned Submersible, Manifold Operator/Life Support Technician, Remote
Controlled/Operated Vehicle (RCV/ROV) Pilot/Technician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please
contact the Office of the Director - Research Unit at (415) 703-4774.

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes an amount per hour for Annuity Trust Fund. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer
payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less
than the general prevailing rate of per diem wages.

® Includes an amount per hour for work fees.

¢ Includes Industry Promotion, Carpenters International Training Fund, Pile Drivers Employers Contract Administration, Contract Work
Preservation, Millwright Pile Driver Fund and Vacation/Holiday/Sick Leave Admin (VHSLA).

d Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturdays. All other time is paid at the Sunday/Holiday overtime
rate. For work associated with cast-in-place piles, drill shaft, Tubex piles, Tubex grout injection piles, geo piles, soil improvement piles, sand
piles, augured cast in place piles, CISS and CIDH: Rate applies to all hours worked after 8 hours Monday-Friday and all hours worked on
Saturday.

¢ On bridges, powerhouses and dams, men working from bosun’s chairs or swinging scaffolds or suspended from rope, cable, safety belts, or
any device used as a substitute for or in lieu thereof (excluding piledriving rigs) shall receive $0.15 per hour above this rate.

f Shall receive a minimum of 8 hours pay for any day or part thereof worked.

9 For specific rates over 50 ft depth, contact the Office of the Director — Research Unit.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY

THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)#

Determination:
NC-23-63-1-2023-2B

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc,
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba counties.

Wages and total hourly rates (including employer payments):

Basic | Hours? Total Daily Saturday Sunday/
Hourly Hourly | Overtime | Overtime Holiday
Classification Rate Rate Hourly | Hourly Rate Overtime
Rate (1 %2 X)° Hourly Rate
(1 Y2 X)P (2 X)
Group A-1 $62.69 8 $95.62 | $126.97 $126.97 $158.31
Truck Crane Assistant to Engineer | $55.71 8 $88.64 | $116.50 $116.50 $144.35
Assistant to Engineer $53.43 8 $86.36 | $113.08 $113.08 $139.79
Group 1 $61.94 8 $94.87 $125.84 $125.84 $156.81
Truck Crane Assistant to Engineer | $54.96 8 $87.89 | $115.37 $115.37 $142.85
Assistant to Engineer $52.68 8 $85.61 | $111.95 $111.95 $138.29
Group 2 $60.12 8 $93.05 $123.11 $123.11 $153.17
Truck Crane Assistant to Engineer | $54.71 8 $87.64 | $115.00 $115.00 $142.35
Assistant to Engineer $52.41 8 $85.34 | $111.55 $111.55 $137.75
Group 3 $58.44 8 $91.37 $120.59 $120.59 $149.81
Truck Crane Assistant to Engineer | $54.42 8 $87.35 | $114.56 $114.56 $141.77
Assistant to Engineer $52.19 8 $85.12 | $111.22 $111.22 $137.31
Group 4 $56.67 8 $89.60 | $117.94 $117.94 $146.27
Group 6 $54.03 8 $86.96 $113.98 $113.98 $140.99
Group 8 $51.80 8 $84.73 | $110.63 $110.63 $136.53
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $13.38
Pension $10.78
Vacation and Holiday® | $5.96
Training $1.21
Other $1.60
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate
is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY

THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)#
(SPECIAL SINGLE AND SECOND SHIFT)

Determination:
NC-23-63-1-2023-2B

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc,
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba counties.

Wages and total hourly rates (including employer payments):

Basic | Hours @ Total Daily Saturday Sunday/

Hourly Hourly | Overtime | Overtime Holiday
Classification Rate Rate Hourly | Hourly Rate Overtime

Rate (1 %2 X)° Hourly Rate
(1 %2 X)P (2 X)

Group A-1 $68.69 8 $101.62 | $135.97 $135.97 $170.31
Truck Crane Assistant to Engineer | $61.71 8 $94.64 | $125.50 $125.50 $156.35
Assistant to Engineer $59.43 8 $92.36 | $122.08 $122.08 $151.79
Group 1 $67.94 8 $100.87 | $134.84 $134.84 $168.81
Truck Crane Assistant to Engineer | $60.96 8 $93.89 | $124.37 $124.37 $154.85
Assistant to Engineer $58.68 8 $91.61 | $120.95 $120.95 $150.29
Group 2 $66.12 8 $99.05 $132.11 $132.11 $165.17
Truck Crane Assistant to Engineer | $60.71 8 $93.64 | $124.00 $124.00 $154.35
Assistant to Engineer $58.41 8 $91.34 | $120.55 $120.55 $149.75
Group 3 $64.44 8 $97.37 $129.59 $129.59 $161.81
Truck Crane Assistant to Engineer | $60.42 8 $93.35 | $123.56 $123.56 $153.77
Assistant to Engineer $58.19 8 $91.12 | $120.22 $120.22 $149.31
Group 4 $62.67 8 $95.60 | $126.94 $126.94 $158.27
Group 6 $60.03 8 $92.96 $122.98 $122.98 $152.99
Group 8 $57.80 8 $90.73 | $119.63 $119.63 $148.53




Determination: NC-23-63-1-2023-2B
Page 4 of 5

Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $13.38

Pension $10.78

Vacation and Holiday ¢ | $5.96

Training $1.21

Other $1.60

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate
is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations on the Director's General Prevailing Wage Determinations Website

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Director's General Prevailing Wage Determinations Website

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research

Unit at (415) 703-4774.

Classifications

GROUP A-1

Cranes over 250 Tons

Derrick over 250 Tons

Self Propelled Boom Type Lifting Devices over 250
Tons

GROUP 1

Clamshells Over 7 Cu Yds

Derrick Barge Pedestal Mounted Over 100 Tons
Self Propelled Boom Type Lifting Device Over 100
Tons

Truck Crane Or Crawler, Land Or Barge Mounted
Over 100 Tons

GROUP 2

Clamshells Up To And Including 7 Cu Yds

Derrick Barge Pedestal Mounted 45 Tons Up To And
Including 100 Tons

Fundex F-12 Hydraulic Pile Rig

Self Propelled Boom Type Lifting Device Over 45
Tons

Truck Crane Or Crawler, Land Or Barge Mounted,
Over 45 Tons Up To And Including 100 Tons

GROUP 3

Derrick Barge Pedestal Mounted Under 45 Tons
Self Propelled Boom Type Lifting Device 45 Tons
And Under

Shid/Scow Piledriver, Any Tonnage

Truck Crane Or Crawler, Land Or Barge Mounted 45
Tons And Under

GROUP 4

Assistant Operator

Forklift, 10 Tons And Over
Heavy Duty Repairman/Welder

GROUP 6
Deck Engineer

GROUP 8
Deckhand
Fireman
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2)
consecutive hours (exclusive of meal period), shall constitute a day of work, for which eight (8) times the
straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be
seven (7) hours of work for eight (8) hours of pay at the non-shift wage rate.

b Rate applies to the first 2 daily overtime hours only. All other time is paid at the double time rate.

¢ Saturday in the same work week may be worked at straight-time rates if a job is shut down during the
normal work week due to inclement weather.

d Includes an amount withheld for supplemental dues.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY

THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION) # 2

Determination:
NC-23-63-1-2023-2B1

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:

All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, EI Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus,
Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Wages and total hourly rates (including employer payments):

Basic | Hours °© Total Daily Saturday Sunday/
Hourly Hourly | Overtime | Overtime Holiday
Classification ° Rate Rate Hourly | Hourly Rate | Overtime
Rate (1% X)9 | Hourly Rate
(1 % X) (2 X)
Group A-1 $61.21 8 $94.14 $124.75 $124.75 $155.35
Truck Crane Assistant to Engineer | $54.56 8 $87.49 | $114.77 $114.77 $142.05
Assistant to Engineer $52.39 8 $85.32 | $111.52 $111.52 $137.71
Group 1 $60.46 8 $93.39 | $123.62 $123.62 $153.85
Truck Crane Assistant to Engineer | $53.81 8 $86.74 | $113.65 $113.65 $140.55
Assistant to Engineer $51.64 8 $84.57 | $110.39 | $110.39 $136.21
Group 2 $58.75 8 $91.68 | $121.06 $121.06 $150.43
Truck Crane Assistant to Engineer | $53.58 8 $86.51 | $113.30 $113.30 $140.09
Assistant to Engineer $51.39 8 $84.32 | $110.02 $110.02 $135.71
Group 3 $57.14 8 $90.07 $118.64 $118.64 $147.21
Truck Crane Assistant to Engineer | $53.31 8 $86.24 | $112.90 $112.90 $139.55
Assistant to Engineer $51.16 8 $84.09 | $109.67 $109.67 $135.25
Group 4 $55.44 8 $88.37 $116.09 $116.09 $143.81
Group 6 $52.94 8 $85.87 $112.34 $112.34 $138.81
Group 8 $50.80 8 $83.73 $109.13 $109.13 $134.53
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $13.38
Pension $10.78
Vacation and Holiday © | $5.96
Training $1.21
Other $1.60
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GENERAL PREVAILING WAGE DETERMINATION MADE BY

THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: PILE DRIVER (OPERATING ENGINEER- BUILDING CONSTRUCTION) #2a
(SPECIAL SINGLE AND SECOND SHIFT)

Determination:
NC-23-63-1-2023-2B1

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:

All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, EI Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus,
Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Wages and total hourly rates (including employer payments):

Basic | Hours Total Daily Saturday Sunday/

Classsification ® Hourly Hourly | Overtime | Overtime Holiday

Rate Rate Hourly | Hourly Rate Overtime

Rate (1% X)4 | Hourly Rate
(1% X) (2 X)

Group A-1 $67.21 8 $100.14 | $133.75 $133.75 $167.35
Truck Crane Assistant to Engineer | $60.56 8 $93.49 | $123.77 $123.77 $154.05
Assistant to Engineer $58.39 8 $91.32 | $120.52 $120.52 $149.71
Group 1 $66.46 8 $99.39 | $132.62 $132.62 $165.85
Truck Crane Assistant to Engineer | $59.81 8 $92.74 | $122.65 $122.65 $152.55
Assistant to Engineer $57.64 8 $90.57 | $119.39 | $119.39 $148.21
Group 2 $64.75 8 $97.68 | $130.06 $130.06 $162.43
Truck Crane Assistant to Engineer | $59.58 8 $92.51 $122.30 $122.30 $152.09
Assistant to Engineer $57.39 8 $90.32 | $119.02 $119.02 $147.71
Group 3 $63.14 8 $96.07 $127.64 $127.64 $159.21
Truck Crane Assistant to Engineer | $59.31 8 $92.24 | $121.90 $121.90 $151.55
Assistant to Engineer $57.16 8 $90.09 | $118.67 $118.67 $147.25
Group 4 $61.44 8 $94.37 $125.09 $125.09 $155.81
Group 6 $58.94 8 $91.87 | $121.34 $121.34 $150.81
Group 8 $56.80 8 $89.73 $118.13 $118.13 $146.53
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Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $13.38
Pension $10.78
Vacation and Holiday ¢ | $5.96
Training $1.21
Other $1.60

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate
is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway
Work) determination is applicable for all work $3,000,000 and above. Where there is a published or
advertised estimate of the construction costs of a project, such estimate shall determine the total base bid
project value, for the purposes of the three million dollars ($3,000,000) threshold.

b For classifications within each group, see Pile Driver (Operating Engineer — Heavy and Highway Work).

¢ When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2)
consecutive hours (exclusive of meal period), shall constitute a day of work, for which eight (8) times the
straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be
seven (7) hours of work for eight (8) hours of pay at the non-shift wage rate.

d Saturday in the same work week may be worked at straight-time rates if a job is shut down during the
normal work week due to inclement weather.

¢ Includes an amount withheld for supplemental dues.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Slurry Seal Worker (Laborer)

Determination:
NC-23-102-1B-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
September 30, 2023* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties.

Wages and Employer Payments:

Basic Health | Pension | Vacation | Training | Hours | Total Daily Saturday | Holiday
e . Hourly and and Hourly | Overtime | Overtime | Overtime
Classification Rate? | Welfare Holiday Rate Hourly Hourly Hourly
(Journeyperson) Rate Rate Rate
(1%X) | (1% X)P (2 X)
Mixer Operator $42.07 | $10.10 | $11.65 $3.25 $0.10 8.0 | $67.17 | $88.21 $88.21 | $109.24
Shuttle/Line Driver $36.07 | $10.10 | $11.65 $3.25 $0.10 8.0 | $61.17 | $79.21 $79.21 $97.24
Squeegee/Sealer $34.57 | $10.10 | $11.65 | $3.25 $0.10 8.0 | $59.67 | $76.96 | $76.96 | $94.24
Utility-Maintenance Man $33.57 | $10.10 | $11.65 | $3.25 $0.10 8.0 | $58.67 | $75.46 | $75.46 | $92.24

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

a Zone Pay at three dollars ($3.00) per hour, factored at the applicable overtime multiplier, will be added to the base rate for work performed
outside the Free Zone described by the boundaries along township and range lines. Please see travel and subsistence provision for map

description and exceptions.
b Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due to inclement weather,
major mechanical breakdown or lack of materials beyond the control of the employer.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)#2

Determination:
NC-23-63-1-2023-2D

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba counties.

Wages and Employer Payments:

Basic Health | Pension | Vacation | Training | Other | Hours®| Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday
e Rate Welfare Holiday® Rate Hourly Hourly | Overtime

Classification
Rate Rate Hourly
(1%X)9 | (1%X)® | Rate

(2 X)

Group A-1 $63.32 $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $96.25 $127.91 $127.91 | $159.57
E;“gﬁﬁe%rf”e Assistantto | ¢s6 00 | $13.38 | $10.78 | $5.96 | $1.21 |$1.60| 8 | $88.93 | $116.93 | $116.93 | $144.93
Assistant to Engineer $53.77 | $13.38 | $10.78 | $5.96 $1.21 | $1.60 8 $86.70 | $113.59 | $113.59 | $140.47
Group 1 $62.57 $13.38 | $10.78 $5.96 $1.21 $1.60 8 $95.50 $126.79 | $126.79 | $158.07
E;”gﬁﬁe%rf”e Assistantto | ggs o5 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 | 8 | $88.18 | $115.81 | $115.81 | $143.43
Assistant to Engineer $53.02 $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $85.95 $112.46 | $112.46 | $138.97
Group 2 $60.80 $13.38 | $10.78 $5.96 $1.21 $1.60 8 $93.73 $124.13 | $124.13 | $154.53
E;“gciﬁe%rf”e Assistantto | gg5 03 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 | 8 | $87.96 | $115.48 | $115.48 | $142.99
Assistant to Engineer $52.75 $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $85.68 $112.06 | $112.06 | $138.43




Determination: NC-23-63-1-2023-2D
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Basic Health | Pension | Vacation | Training | Other | Hours®| Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday
Classificati Rate Welfare Holiday® Rate Hourly Hourly | Overtime

assification
Rate Rate Hourly
(1% X)d | (1% X)ed Rate

(2 X)

Group 3 $59.32 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $92.25 | $121.91 | $121.91 | $151.57
E;”gﬁﬁe%rf”e Assistantto | ¢r4 76 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60| 8 | $87.69 | $115.07 | $115.07 | $142.45
Hydraulic $54.37 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $87.30 | $114.49 | $114.49 | $141.67
Assistant to Engineer $52.53 | $13.38 | $10.78 | $5.96 $1.21 | $1.60 8 $85.46 | $111.73 | $111.73 | $137.99
Group 4 $57.30 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $90.23 | $118.88 | $118.88 | $147.53
Group 5 $56.00 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $88.93 | $116.93 | $116.93 | $144.93

CLASSIFICATIONS

GROUP A-1
Cranes over 250 Tons
Derrick over 250 Tons

Self Propelled Boom Type Lifting Devices over 250 Tons

GROUP 1
Cranes over 100 tons
Derrick over 100 tons

Self Propelled Boom Type Lifting Device Over 100 Tons

Tower Crane
GROUP 2

Cranes over 45 tons up to and including 100 tons

Derrick, 100 tons and under
Self Propelled Boom Type Lifting Device, Over 45 Tons

GROUP 3
Cranes, 45 tons and under
Self Propelled Boom Type Lifting Device 45 Tons And Under

GROUP 4
Chicago Boom
Forklift, 10 Tons And Over

Heavy Duty Repairman/Welder

GROUP 5
Boom Cat



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)#
(SPECIAL SINGLE AND SECOND SHIFT)

Determination:
NC-23-63-1-2023-2D

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba counties.

Wages and Employer Payments:

to Engineer

Basic Health | Pension | Vacation | Training | Other | Hours Total Daily Saturday | Sunday/
Classification Hourly and and Hourly | Overtime | Overtime | Holiday
T Rate Welfare Holiday® Rate Hourly Hourly | Overtime
(Special Single and Rat Rat Hourl
Second Shift) ate ate ourly
(1% X)? | (1% X)%® | Rate
(2 X)
Group A-1 $69.32 $13.38 | $10.78 $5.96 $1.21 $1.60 8 $102.25 $136.91 | $136.91 $171.57
tTOr“ECr‘]‘g%fe”re Assistant | g65 00 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 | 8 | $94.93 | $125.93 | $12593 | $156.93
Assistant to Engineer $59.77 $13.38 | $10.78 | $5.96 $1.21 | $1.60 8 $92.70 $122.59 | $122.59 $152.47
Group 1 $68.57 $13.38 | $10.78 $5.96 $1.21 $1.60 8 $101.50 $135.79 $135.79 $170.07
tTOr“EC:gﬁ’:gre Assistant | ¢eq 05 | $13.38 | $10.78 | $596 | $1.21 | $1.60 | 8 | $9418 | $124.81 | $124.81 | $155.43
Assistant to Engineer $59.02 | $13.38 | $10.78 | $5.96 $1.21 | $1.60 8 $91.95 $121.46 | $121.46 $150.97
Group 2 $66.80 $13.38 | $10.78 $5.96 $1.21 $1.60 8 $99.73 $133.13 | $133.13 $166.53
Truck Crane Assistant | ¢q4 03 | $1338 | $10.78 | $5.96 | $1.21 | $1.60 | 8 | $93.96 | $124.48 | $124.48 | $154.99
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Basic Health | Pension | Vacation | Training | Other | Hours Total Daily Saturday | Sunday/
Classification Hourly and and Hourly | Overtime | Overtime | Holiday
A Rate Welfare Holiday® Rate Hourly Hourly | Overtime
(Special Single and Rat Rat Hourl
Second Shift) ate ate ourty
(1% X)d | (1% X)e Rate
(2 X)
Assistant to Engineer $58.75 | $13.38 | $10.78 | $5.96 $1.21 | $1.60 8 $91.68 $121.06 | $121.06 $150.43
Group 3 $65.32 $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $98.25 $130.91 | $130.91 $163.57
I)”JEC:g%?:re Assistant | ¢60.76 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $93.69 $124.07 | $124.07 $154.45
Hydraulic $60.37 $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $93.30 $123.49 | $123.49 $153.67
Assistant to Engineer $58.53 $13.38 | $10.78 | $5.96 $1.21 | $1.60 8 $91.46 $120.73 | $120.73 $149.99
Group 4 $63.30 $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $96.23 $127.88 | $127.88 $159.53
Group 5 $62.00 $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $94.93 $125.93 | $125.93 $156.93

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ For Building Construction, see Steel Erector and Fabricator (Operating Engineer-Building Construction) determination.

® Includes an amount for supplemental dues.

¢ When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of
work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for
eight (8) hours of pay at the non-shift wage rate.

4 Rate applies to the first 2 daily overtime hours only. All other time is paid at the double time rate.

¢ Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION)#*a

Determination:
NC-23-63-1-2023-2D1

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta,

Sierra, Siskiyou, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Wages and Employer Payments:

Basic Health | Pension | Vacation | Training | Other | Hours® | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
e e p Rate Welfare Holiday® Rate Hourly Hourly Overtime
Classification
Rate Rate Hourly
(1%X) | (1%X)e Rate
(2 X)
Group A-1 $61.84 $13.38 | $10.78 $5.96 $1.21 $1.60 8 $94.77 | $125.69 $125.69 $156.61
;rlJEcrI:g%r'::re Assistant | g5485 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 | 8 $87.78 | $11521 | $11521 | $142.63
Assistant to Engineer $52.71 | $13.38 | $10.78 | $5.96 $1.21 | $1.60 8 $85.64 | $112.00 $112.00 | $138.35
Group 1 $61.09 $13.38 | $10.78 $5.96 $1.21 $1.60 8 $94.02 | $124.57 $124.57 $155.11
tTO“JEC:g%’::re Assistant | g5410 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 | 8 $87.03 | $114.08 | $114.08 | $141.13
Assistant to Engineer $51.96 $13.38 | $10.78 $5.96 $1.21 $1.60 8 $84.89 | $110.87 $110.87 $136.85
Group 2 $59.38 $13.38 | $10.78 $5.96 $1.21 $1.60 8 $92.31 | $122.00 $122.00 $151.69
Bﬁ;ﬁfgf Assistant | g5388 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 | 8 $86.81 | $113.75 | $113.75| $140.69
Assistant to Engineer $51.71 $13.38 | $10.78 $5.96 $1.21 $1.60 8 $84.64 | $110.50 $110.50 $136.35
Group 3 $57.99 $13.38 | $10.78 $5.96 $1.21 $1.60 8 $90.92 | $119.92 $119.92 $148.91
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Basic Health | Pension | Vacation | Training | Other | Hours® | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
TR Rate Welfare Holiday® Rate Hourly Hourly Overtime
Classification
Rate Rate Hourly
1%X) | (1%X)° Rate
(2 X)
tTO“fEC:g%E‘:re Assistant | ¢s363 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 | 8 $86.56 | $113.38 | $113.38 | $140.19
Hydraulic $53.25 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $86.18 | $112.81 $112.81 $139.43
Assistant to Engineer $51.48 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $84.41 | $110.15 $110.15| $135.89
Group 4 $56.06 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $88.99 | $117.02 $117.02 $145.05
Group 5 $54.81 $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $87.74 | $115.15 $115.15 | $142.55
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION)#*

Determination:
NC-23-63-1-2023-2D1

Issue Date:
August 22, 2023

Expiration date of determination:

(SPECIAL SINGLE AND SECOND SHIFT)

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta,

Sierra, Siskiyou, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Wages and Employer Payments:

Basic Health | Pension | Vacation | Training | Other | Hours Total Daily Saturday | Sunday/
Classification® Hourly and and Hourly Overtime | Overtime | Holiday
T o Rate Welfare Holiday® Rate Hourly Hourly Overtime
(Special Single and Rat Rat Hourl
Second Shift) ate ate ourty
(1 72 X) (1 %2 X)® Rate
(2 X)
Group A-1 $67.84 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $100.77 $134.69 | $134.69 $168.61
Truck Crane
Assistant to Engineer $60.85 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $93.78 $124.21 | $124.21 $154.63
Assistant to Engineer | $58.71 | $13.38 | $10.78 | $5.96 $1.21 | $1.60 8 $91.64 $121.00 | $121.00 $150.35
Group 1 $67.09 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $100.02 $133.57 | $133.57 $167.11
Truck Crane
Assistant to Engineer $60.10 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $93.03 $123.08 | $123.08 $153.13
Assistant to Engineer | $57.96 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $90.89 $119.87 | $119.87 $148.85
Group 2 $65.38 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $98.31 $131.00 | $131.00 $163.69




Determination: NC-23-63-1-2023-2D1
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Basic Health | Pension | Vacation | Training | Other | Hours Total Daily Saturday | Sunday/
Classification® Hourly and and Hourly Overtime | Overtime | Holiday
T o Rate Welfare Holiday® Rate Hourly Hourly Overtime
(Special Single and Rat Rat Hourl
Second Shift) ate ate ourly
(172 X) (1% X)® Rate
(2 X)
Truck Crane
Assistant to Engineer $59.88 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $92.81 $122.75 | $122.75 $152.69
Assistant to Engineer | $57.71 $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $90.64 $119.50 | $119.50 $148.35
Group 3 $63.99 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $96.92 $128.92 | $128.92 $160.91
Truck Crane
Assistant to Engineer $59.63 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $92.56 $122.38 | $122.38 $152.19
Hydraulic $59.25 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $92.18 $121.81 | $121.81 $151.43
Assistant to Engineer | $57.48 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $90.41 $119.15 | $119.15 $147.89
Group 4 $62.06 | $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $94.99 $126.02 | $126.02 $157.05
Group 5 $60.81 $13.38 | $10.78 $5.96 $1.21 | $1.60 8 $93.74 $124.15 | $124.15 $154.55

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is applicable
for all work $3,000,000 and above. Where there is a published or advertised estimate of the construction costs of a project, such estimate
shall determine the total base bid project value, for the purposes of the three million dollars ($3,000,000) threshold.

b For classifications within each group, see Steel Erector and Fabricator (Operating Engineer-Heavy And Highway Work) Determination.

¢ Includes an amount for supplemental dues.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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4 When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal
period), shall constitute a day of work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the
second shift. The third shift shall be seven (7) hours of work for eight (8) hours of pay at the non-shift wage rate.

€ Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement

weather.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Determination:
NC-23-261-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:

All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties.

WAGE RATES AND TOTAL HOURLY RATES (including employer payments):
Daily Saturday ?_;:)Tizzy/
Classification® Basic Hourly H Total Hourly Overtime Overtime 2y
ours Overtime
(Journeyperson) Rate Rate Hourly Rate | Hourly Rate Hourly Rate
(172 X) (1 ¥ X)b (2 X)
Group 1 $39.63 8 $72.92 $92.74 $92.74 $112.55
Group 2 $39.93 8 $73.22 $93.19 $93.19 $113.15
Group 3 $40.23 8 $73.52 $93.64 $93.64 $113.75
Group 4 $40.58 8 $73.87 $94.16 $94.16 $114.45
Group 5 $40.93 8 $74.22 $94.69 $94.69 $115.15
Group 6 USE DUMP TRUCK YARDAGE RATE
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED
Group 8 (Trainee)®
d Step | — 15t 1000 Hours
e Step Il — 2" 1000 Hours
f Step IIl — 3 1000 Hours
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EMPLOYER PAYMENTS:

Type of Fund Amount per Hour Worked
Health & Welfare $20.11

Pension $9.01

Vacation and Holiday | $2.30

Training $1.09

Other9 $0.78
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: TEAMSTER (SPECIAL SINGLE SHIFT RATE)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Determination:
NC-23-261-1-2023-1A

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:

All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties.

WAGE RATES AND TOTAL HOURLY RATES (including employer payments):

Basic Hourly Hours Total Hourly | Daily Overtime Saturday Sunday/

Classification? Rate Rate Hourly Rate Overtime HoIid_ay

(Journeyperson) (172 X) Hourly Rate Overtime

(1 2 X)P Hourly Rate
(2 X)

Group 1 $41.63 8 $74.92 $95.74 $95.74 $116.55

Group 2 $41.93 8 $75.22 $96.19 $96.19 $117.15

Group 3 $42.23 8 $75.52 $96.64 $96.64 $117.75

Group 4 $42.58 8 $75.87 $97.16 $97.16 $118.45

Group 5 $42.93 8 $76.22 $97.69 $97.69 $119.15

Group 6 USE DUMP TRUCK YARDAGE RATE

Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED
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Basic Hourly Hours Total Hourly | Daily Overtime Saturday Sunday/
Classification? Rate Rate Hourly Rate Overtime Holiday
(Journeyperson) (1% X) Hourly Rate Overtime
(1 %2 X)P Hourly Rate
(2 X)

Group 8 (Trainee)°
dStep | — 15t 1000 Hours
e Step Il — 2" 1000 Hours
fStep IIl — 3 1000 Hours

EMPLOYER PAYMENTS:

Type of Fund

Amount per Hour Worked

Health & Welfare $20.11
Pension $9.01
Vacation and Holiday | $2.30
Training $1.09
Other? $0.78
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CLASSIFICATIONS:

GROUP 1

Dump Trucks under 6 yards

Single Unit Flat Rack (2 axle unit)

Nipper Truck (When Flat Rack Truck is used appropriate
Flat Rack shall apply)

Concrete pump truck (When Flat Rack Truck is used
appropriate Flat Rack shall apply)

Concrete pump machine

Snow Buggy

Steam Cleaning

Bus or Manhaul Driver

Escort or Pilot Car Driver

Pickup Truck

Teamster Oiler/Greaser/and or Serviceman

Hook Tenders

Team Drivers

Warehouseman

Tool Room Attendant (Refineries)

Fork Lift and Lift Jitheys

Warehouse Clerk/Parts Man

Fuel and/or Grease Truck Driver or Fuelman

Truck Repair Helper

Fuel Island Attendant, or Combination Pit and/or Grease
Rack and Fuel Island Attendant

GROUP 2

Dump Trucks 6 yards Under 8 yards
Transit Mixers through 10 yards
Water Trucks Under 7000 gals.
Jetting Trucks Under 7000 gals.
Single Unit flat rack (3 axle unit)
Highbed Heavy Duty Transport
Scissor Truck

Rubber Tired Muck Car (not self-loaded)
Rubber Tired Truck Jumbo

Winch Truck and “A” Frame Drivers
Combination Winch Truck With Hoist
Road Oil Truck or Bootman

Buggymobile

Ross, Hyster and similar Straddle Carrier
Small Rubber Tired Tractor

Truck Dispatcher

GROUP 3

Dump Trucks 8 yards and including 24 yards

Transit Mixers Over 10 yards

Water Trucks 7000 gals and over

Jetting Trucks 7000 gals and over

Vacuum Trucks under 7500 gals

Trucks Towing Tilt Bed or Flat Bed Pull Trailers

Heavy Duty Transport Tiller Man

Tire Repairman

Truck Mounted Self Propelled Street Sweeper with or without
Self-Contained Refuse Bin and or Vacuum Unit

Boom Truck - Hydro-Lift or Swedish Type Extension or Retracting
Crane

P.B. or Similar Type Self Loading Truck

Combination Bootman and Road Oiler

Dry Distribution Truck (A Bootman when employed on such
equipment, shall receive the rate specified for the classification
of Road Oil Trucks or Bootman)

Ammonia Nitrate Distributor, Driver and Mixer

Snow Go and/or Plow

GROUP 4

Dump Trucks over 25 yards and under 65 yards

Vacuum Trucks 7500 gals and over.

Truck Repairman

Water Pulls - DW 10s, 20s, 21s and other similar equipment when
pulling Aqua/pak or Water Tank Trailers

Helicopter Pilots

Lowbed Heavy Duty Transport (up to and including 7 axles)

DW 10s, 20s, 21s and other similar Cat type, Terra Cobra,
LeTourneau Pulls, Tournorocker, Euclid and similar type
Equipment when pulling fuel and/or grease tank trailers or other
miscellaneous trailers
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GROUP 5 GROUP 7 (Use appropriate Rate for the Power Unit or the
Dump Truck 65 yards and over Equipment Utilized)

Holland Hauler Heater Planer

Lowbed Heavy Duty Transport (over 7 axles) Asphalt Burner

Scarifier Burner

Fire Guard

Industrial Lift Truck (mechanical tailgate)
Utility and Clean-up Truck

Composite Crewman

GROUP 6 (Use dump truck yardage rate)
Articulated Dump Truck

Bulk Cement Spreader (w/ or w/o Auger)
Dumpcrete Truck

Skid Truck (Debris Box)

Dry Pre-Batch Concrete Mix Trucks GROUP 8
Dumpster or Similar Type Trainee
Slurry Truck

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

a For classifications within each group, see Pages 5 and 6.

b Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work week due to
inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer.

¢ An individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual employers with
less than four (4) journey level Teamsters may utilize one (1) trainee; thereafter, one (1) for every four (4) journey level Teamsters.

d Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without Vacation/Holiday.

¢ Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without Vacation/Holiday.

f Eighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without Vacation/Holiday.

9 Supplemental Dues and Contract Administration.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Tree Maintenance (Laborer) *
(Applies Only to Routine Tree Maintenance Work, Not Construction and/or Landscape Construction) 2

Determination:
NC-102-X-21-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:

All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties.

Wages and Employer Payments:

Basic Health | Pension | Vacation | Training | Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime Holiday
Classification(s)? Rate | Welfare Holiday Rate Hourly | Overtime
(Journeyperson) Rate Hourly
(1% X | Rate
(2 X)
Senior Tree Trimmer (Area 1)° | $29.15 | $6.00 $3.11 $2.21 $0.00 | $0.05 | 8.0 | $40.52 | $55.095 | $69.67
Tree Trimmer (Area 1)° $26.15 | $6.00 $3.11 $2.01 $0.00 | $0.05 | 8.0 | $37.32 | $50.395 | $63.47
Groundsperson (Area 1)¢ $23.15 | $6.00 $3.11 $1.86 $0.00 | $0.05 | 8.0 | $34.17 | $45.745 $57.32
Senior Tree Trimmer (Area 2)° | $24.65 | $6.00 $3.11 $2.21 $0.00 | $0.05 | 8.0 | $36.02 | $48.345 | $60.67
Tree Trimmer (Area 2)° $23.15 | $6.00 $3.11 $2.01 $0.00 | $0.05 | 8.0 | $34.32 | $45.895 | $57.47
Groundsperson (Area 2)° $21.15 | $6.00 $3.11 $1.86 $0.00 | $0.05 | 8.0 | $32.17 | $42.745 $53.32

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of

Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
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shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

' This determination does not apply to the work of a landscape laborer employed on landscape construction (work incidental to construction or
post-construction maintenance during the plant installation and establishment period) or to tree trimming work involving line clearance.
2 This determination does not apply to tree trimming, removal, or planting work performed on construction or landscape construction contracts.

@ There shall be at least one Senior Tree Trimmer on crews of three or more.
b Monday thru Saturday shall constitute a workweek. Rate applies to first 4 overtime hours Monday thru Saturday, and all time worked in excess
of forty (40) hours per workweek. All other time is paid at the Sunday and Holiday double-time rate.

¢ Area 1: Marin, Monterey, Napa, San Benito, San Francisco, San Mateo, Santa Clara, Santa Cruz, Solano, and Sonoma Counties.

Area 2: Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskiyou,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Tunnel Worker (Laborer) #

Determination:
NC-23-102-11-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific

rates at (415) 703-4774.

Localities:

All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter,

Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Wages and Total Hourly Rates (including employer payments):

headerman, high pressure nozzleman, miner-tunnel, including top and
bottom man on shaft and raise work, nipper, nozzleman on slick line,
sandblaster-potman (work assignment interchangeable)

Daily Saturday | Sunday/

Classification Basic Total | Overtime | Overtime Holio!ay

(Journeyperson) Hourly | Hours? | Hourly | Hourly Hourly | Overtime

Rate Rate Rate Rate Hourly
(1%X) | (1%X)P Rate
Diamond driller, groundman, gunite or shotcrete nozzleman $45.89 8.0 $74.91 | $97.855 | $97.855 $120.80
Rodman, shaft work and raise (below actual or excavated ground level) $45.66 8.0 $74.68 | $97.51 $97.51 $120.34
Bit grinder, blaster, driller, powderman-heading, cherry pickerman-

where car is lifted, concrete finisher in tunnel, concrete/screed man,

grout pumpman and potman, gunite and shotcrete gunman and potman, $45.41 8.0 $74.43 | $97.135 | $97.135 $119.84
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Daily Saturday | Sunday/
Classification Basic Total | Overtime | Overtime | Holiday
(Journeyperson) Hourly | Hours? | Hourly | Hourly Hourly | Overtime
Rate Rate Rate Rate Hourly
(1%X) | (1%X)° Rate
Steel form raiser and setter, timberman, retimberman (wood or steel or
substitute materials), tugger, cabletender, certified welder, chucktender, | $45.41 8.0 $74.43 | $97.135 | $97.135 $119.84
powderman-primer house
Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete $44.96 8.0 $73.98 $96.46 $96.46 $118.94
crew including rodding and spreading ) ' ' ' ) )
Dumpman (any method), grout crew, reboundman, swamper/brakeman,
watchman $44.42 8.0 $73.44 | $95.65 $95.65 $117.86
Wages and Total Hourly Rates (including employer payments) — Special Single and Second Shift:
Daily Saturday | Sunday/
Classification Basic Total | Overtime | Overtime | Holiday
(Journeyperson) Hourly | Hours? | Hourly | Hourly Hourly | Overtime
Rate Rate Rate Rate Hourly
(1%X) | (1%X)P Rate
Diamond driller, groundman, gunite or shotcrete nozzleman $48.89 8.0 $77.91 | $102.355 | $102.355 | $126.80
Rodman, shaft work and raise (below actual or excavated ground level) $48.66 8.0 $77.68 | $102.01 | $102.01 $126.34
Bit grinder, blaster, driller, powderman-heading, cherry pickerman-where
car is lifted, concrete finisher in tunnel, concrete/screed man, grout
pumpman and potman, gunite and shotcrete gunman and potman, $48.41 8.0 $77.43 | $101.635 | $101.635 | $125.84
headerman, high pressure nozzleman, miner-tunnel, including top and | ' | | ' |
bottom man on shaft and raise work, nipper, nozzleman on slick line,
sandblaster-potman (work assignment interchangeable)
Steel form raiser and setter, timberman, retimberman (wood or steel or
substitute materials), tugger, cabletender, certified welder, chucktender, $48.41 8.0 $77.43 | $101.635 | $101.635 | $125.84
powderman-primer house
Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete $47.96 8.0 $76.98 | $100.96 | $100.96 $124.94
crew including rodding and spreading ) ' ) ' ' )
Dumpman (any method), grout crew, reboundman, swamper/brakeman, $47.42 8.0 $76.44 | $100.15 | $100.15 $123.86

watchman
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Employer Payments (All Shifts):

Type of Fund Amount
Health and Welfare $10.10
Pension $14.36
Vacation and Holiday® | $3.26
Training $0.98
Other $0.32

When designated by an employer, state licensed blaster receives $1.00 per hour above miner’s rate.

Note:
Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the
Office of the Director - Research Unit at (415) 703-4774.

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing
rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded determinations may be obtained
by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General
Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415)
703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement
weather. Excludes Alameda, Contra Costa, and San Francisco Counties.

 One and one-half (1 %2 ) times the regular straight time hourly rate shall be paid for all work on Saturdays (except make up day) and
before a shift begins and after it ends.

¢ Includes an amount for supplemental dues.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)?*

Determination:
NC-23-63-1-2023-2C

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito,
San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte,
El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra,
Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portions of counties falling in each area detailed in the Operating
Engineer (Heavy and Highway Work) determination)

Wages and Employer Payments (Area 1):

Classification : : Daily/ Sun.day/
¥ Basic | Health _ Vacation . Total Satur_day Hohday
(Journeyperson) Hourly and Pension| and |Training| Other | Hours®| Hourly | Overtime Overtime
Classification Group? Rate |Welfare Holiday® Rate H()(L::I)/)I(?)date Hou;lg)l('\;ate
2
Underground Rate Group 1-A $59.19 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $92.12 | $121.72 $151.31
Underground Rate Group 1 $56.72 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $89.65 | $118.01 $146.37
Underground Rate Group 2 $55.46 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $88.39 | $116.12 $143.85
Underground Rate Group 3 $54.13 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $87.06 | $114.13 $141.19
Underground Rate Group 4 $52.99 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $85.92 | $112.42 $138.91
Underground Rate Group 5 $51.85 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $84.78 | $110.71 $136.63
Shafts Stopes & Raises Group 1-A | $59.29 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $92.22 | $121.87 $151.51
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Classificati Daily/ Sunday/
JaSS' cation Basic | Health Vacation Total Saturday Holiday
(Journeyperson) Hourly | and Pension| and |Training| Other | Hours®| Hourly | Overtime Overtime
Classification Group? Rate | Welfare Holiday® Rate Ho(m;r;l/y)lgdate Houzlzy:;ate
2
Shafts Stopes & Raises Group 1 $56.82 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $89.75 | $118.16 $146.57
Shafts Stopes & Raises Group 2 $55.56 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $88.49 | $116.27 $144.05
Shafts Stopes & Raises Group 3 $54.23 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $87.16 | $114.28 $141.39
Shafts Stopes & Raises Group 4 $53.09 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $86.02 | $112.57 $139.11
Shafts Stopes & Raises Group 5 $51.95 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $84.88 | $110.86 $136.83

AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties.
(Portions of counties falling in each area detailed in the Operating Engineer (Heavy and Highway Work) determination).

Wages and Employer Payments (Area 2):

Classification : : Daily/ Sun.day/
(Journeyperson) Basic | Health _ Vacation . Total Satur_day HoI@ay
yp Hourly | and Pension| and |Training| Other | Hours®| Hourly | Overtime Overtime
Classification Group? Rate | Welfare Holiday® Rate Ho(t;:l/y)lgglte Houzlzy)l(?)ate
2
Underground Rate Group 1-A $61.19 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $94.12 | $124.72 $155.31
Underground Rate Group 1 $58.72 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $91.65 | $121.01 $150.37
Underground Rate Group 2 $57.46 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $90.39 | $119.12 $147.85
Underground Rate Group 3 $56.13 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $89.06 | $117.13 $145.19
Underground Rate Group 4 $54.99 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $87.92 | $115.42 $142.91
Underground Rate Group 5 $53.85 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $86.78 | $113.71 $140.63
Shafts Stopes & Raises Group 1-A | $61.29 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $94.22 | $124.87 $155.51
Shafts Stopes & Raises Group 1 $58.82 | $13.38 | $10.78 | $5.96 $1.21 | $1.60 8 $91.75 | $121.16 $150.57
Shafts Stopes & Raises Group 2 $57.56 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $90.49 | $119.27 $148.05
Shafts Stopes & Raises Group 3 $56.23 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $89.16 | $117.28 $145.39
Shafts Stopes & Raises Group 4 $55.09 | $13.38 | $10.78 | $5.96 $1.21 | $1.60 8 $88.02 | $115.57 $143.11
Shafts Stopes & Raises Group 5 $53.95 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $86.88 | $113.86 $140.83
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CLASSIFICATIONS

GROUP 1-A
Tunnel Bore Machine Operator - 20 feet in diameter or more

GROUP 1

Heading Shield Operator

Heavy Duty Repairman/Welder

Mucking Machine

Raised Bore Operator

Tunnel Mole Bore Operator

Tunnel Boring Machine Operator 10 ft up to 20 ft

GROUP 2

Combination Slusher and Motor Operator
Concrete Pump or Pumpcrete Guns
Power Jumbo Operator

GROUP 3
Drill Doctor
Mine or Shaft Hoist

GROUP 4

Combination Slurry Mixer Cleaner
Grouting Machine Operator
Motorman

GROUP 5

Bit Sharpener

Brakeman

Combination Mixer and Compressor (Gunite)
Compressor Operator

Assistant to Engineer

Pump Operator

Slusher Operator



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK#*
(SPECIAL SINGLE AND SECOND SHIFT)

Determination:
NC-23-63-1-2023-2C

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito,
San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte,
El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra,
Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portions of counties falling in each area detailed in the Operating
Engineer (Heavy and Highway Work) determination)

Wages and Employer Payments (Area 1):

Classification Daily/ Sunday/
(Journeyperson) Basic | Health Vacation Total Saturday Holiday

1CYPe . Hourly | and Pension| and |Training| Other | Hours | Hourly | Overtime Overtime
(Special Single and Second Shift) o

P Rate | Welfare Holiday Rate | Hourly Rate | Hourly Rate
Classification Group? (1% x)? 2 X)
Underground Rate Group 1-A $65.19 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $98.12 | $130.72 $163.31
Underground Rate Group 1 $62.72 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $95.65 | $127.01 $158.37
Underground Rate Group 2 $61.46 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $94.39 | $125.12 $155.85
Underground Rate Group 3 $60.13 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $93.06 | $123.13 $153.19
Underground Rate Group 4 $58.99 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $91.92 | $121.42 $150.91
Underground Rate Group 5 $57.85 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $90.78 | $119.71 $148.63
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Classification Daily/ Sunday/
(Journeyperson) Basic | Health Vacation Total Saturday Holiday

1CYPe . Hourly | and Pension| and |Training| Other | Hours | Hourly | Overtime Overtime
(Special Single and Second Shift) o

P Rate |Welfare Holiday Rate | Hourly Rate | Hourly Rate
Classification Group? (1% x)? 2 x)
Shafts Stopes & Raises Group 1-A | $65.29 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $98.22 | $130.87 $163.51
Shafts Stopes & Raises Group 1 $62.82 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $95.75 | $127.16 $158.57
Shafts Stopes & Raises Group 2 $61.56 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $94.49 | $125.27 $156.05
Shafts Stopes & Raises Group 3 $60.23 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $93.16 | $123.28 $153.39
Shafts Stopes & Raises Group 4 $59.09 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $92.02 | $121.57 $151.11
Shafts Stopes & Raises Group 5 $57.95 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $90.88 | $119.86 $148.83

AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties.
(Portions of counties falling in each area detailed in the Operating Engineer (Heavy and Highway Work) determination)

Wages and Employer Payments (Area 2):

Daily/

Classification Saturday Sunday/
Basic | Health Vacation Total . Holiday

(Journeyperson) . - Overtime :

e . Hourly | and Pension| and |Training| Other | Hours| Hourly Overtime
(Special Single and Second Shift) S Hourly

P Rate |Welfare Holiday Rate ., | Hourly Rate
Classification Group? Rate (17% 2 X)

x)d

Underground Rate Group 1-A $67.19 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $100.12 | $133.72 $167.31
Underground Rate Group 1 $64.72 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $97.65 | $130.01 $162.37
Underground Rate Group 2 $63.46 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $96.39 | $128.12 $159.85
Underground Rate Group 3 $62.13 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $95.06 | $126.13 $157.19
Underground Rate Group 4 $60.99 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $93.92 | $124.42 $154.91
Underground Rate Group 5 $59.85 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $92.78 | $122.71 $152.63
Shafts Stopes & Raises Group 1-A | $67.29 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $100.22 | $133.87 $167.51
Shafts Stopes & Raises Group 1 $64.82 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $97.75 | $130.16 $162.57
Shafts Stopes & Raises Group 2 $63.56 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $96.49 | $128.27 $160.05
Shafts Stopes & Raises Group 3 $62.23 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $95.16 | $126.28 $157.39
Shafts Stopes & Raises Group 4 $61.09 | $13.38 | $10.78 | $5.96 $1.21 | $1.60 8 $94.02 | $124.57 $155.11
Shafts Stopes & Raises Group 5 $59.95 | $13.38 | $10.78 | $5.96 | $1.21 | $1.60 8 $92.88 | $122.86 $152.83
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions
for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a For classifications within each group, see page 3.

b Includes an amount for supplemental dues.

¢ When three shifts are employed for five (5) or more consecutive days, seven and one-half (7'2) consecutive hours (exclusive of meal period),
shall constitute a day of work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second
shift. The third shift shall be seven (7) hours of work for eight (8) hours of pay at the non-shift wage rate.

d Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1,
ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: STANISLAUS COUNTY

DETERMINATION: STA-2024-1

SUNDAY | SUNDAY
STRAIGHT- DAILY SATURDAY| AND
BASIC HEALTH DAILY SATURDAY| AND
CRAFT | ISSUE [EXPIRATION| BASIC | hoyrey | HEALTH | “anp PENSION (VACATION/[VACATION/ TRAINING | OTHER |, OTHER HOURS | TME |oyerTimE| OVERTIME (oyerTime| OVERTIME| o pay | HOLIDAY | 16, pay | SCOPE OF | TRAVEL &
CRAFT CLASSIFICATION \c00TNOTE| DATE paTe  |TOURLYl Tpate | AND | weLraRE [PENSIONEGOTNOTE| HOLIDAY [ HOLIDAY [T FOOTNOTE|PAYMENTS|PAYMENTS HOURS o rnore| TOTAL - hoyrey | HOURLY Moyriy | HOURLY |oyerTime| OVERTIME provisions,  WORK | [SUBSISTENCE
RATE | RATE  \weL FARE| WELFARE FOOTNOTE| FOOTNOTE| HourLy | HOURLY | “gate | HOURLY | “pare  (OVERTINE| “Houriy PROVISIONS| PROVISIONS
RATE FOOTNOTE FooTNoTe| HOURLY | ~RaTE
FOOTNOTE
BRICKLAYER,
L AYEr, [BLOCKLAYER, 08/22/2023(04/30/2024** [$48.640 |A 511.250 $10.570 52750 |B 50.800 52140 [C 50 b $76.150  [$101.850 |E 5101.850 |E $127.540 Holdays ~ [ooopeol  jTravel&
: lork ISubsistence
STONEMASON
POINTER, CLEANER,
EBRICKLAYER: |CAULKER, 08/22/2023{06/30/2024** |$52.440 |A $11.250 $12.470 50.000 $1.580 50430 o b 578.170  [$104.300 |G $104.300 |4 $130.610 Holidays  [ooopeef
* WATERPROOFER —
BRicK 08/22/2023{06/30/2024°* [$39.340 || $10.100 512.860 50000 |F 50.450 50.300 8.0 $63.050 (582720 |4 582720 |4 $102.390 Holidays
N [RESILENTTILE 02/22/2024/12/31/2024** [$48.490 |A $11.400 $14.310 50.000  |K 50.880 50.340 8.0 675.420  [599.670 |L 599670 |L $123.910 |M Holidays
HELECTRICIAN SO & STSTEM 02/22/2024[11/30/2024* |$42.480 N $15.150 $10.000 [0 50.000 $1.000 50260 [P 8.0 570370 (592350 |Q 592350 [Q $114.330 Holidays
HELECTRICIANCOM & SYSTEM 02/22/2024[11/30/2024* |$48.850 N $15.150 $10.000 [0 50.000 $1.000 50260 [P 8.0 576.970  [$102.250 |Q $102.250 |Q $127.530 Holidays
H#ELECTRICIAN:INSIDE WIREMAN 08/22/2023{05/31/2024* [$46.000 |R $12.980 $12.700 |s 50000 |F 52.000 50010 [T 8.0 576.110  [$100.320 |U $100.320 |U $124.530 Holidays
H#ELECTRICIAN;|CABLE SPLICER 08/22/2023(05/31/2024* [550.600 R $12.980 512700 |s 50000 |F 52.000 50010 [T 8.0 580.920  [$107.530 |U $107.530 |U $134.150 Holidays
H#ELECTRICIAN: HEADING WIREMAN 08/22/2023(05/31/2024* [347.380 R $12.980 512700 |s 50000 | 52.000 50010 [T 8.0 577.550 (5102480 |U 5102480 |U $127.410 Holidays
HELECTRICIAN:{1S QNG CABLE 08/22/2023{05/31/2024* |$51.980 |R $12.980 512.700 |s 50000 |F 52.000 50010 [T 8.0 $82.360  [$109.690 |U 5100690 |U $137.030 Holidays
D oR.  |CHIEF OF PARTY v 02/22/2024{02/28/2025¢ $58.490 $13.380 513510 W 55010 |x 51.260 50.190 8.0 591.840  [$121.000 |Y $121.090 |Y $150.330 Holidays
D OR:.  |NSTRUMENTMAN v 02/22/2024{02/28/2025¢ $53.900 $13.380 513510 W 55010 |x $1.260 50.190 8.0 587.250 (5114200 |Y 5114200 |Y $141.150 Holidays
D (OR:  |CHAINMAN/RODMAN|Y 02/2212024/02/28/2025" [$51.020 $13.380 $13.510 |W 55010 |x $1.260 50.190 8.0 $84.370  [$109.880 |Y $100.880 |Y $135.390 Holidays
#GLAZIER iz 02/22/2024{06/30/2024* [$43.200 |A $11.400 $23.080 |AA 50.000 51140 50480  |aB 8.0 579300  [$100.900 |AC $122.500 $122.500 Holidays
%Tf«?é‘.?é.? IAD 08/22/2023(07/31/2024* [$41.180 |AE $11.250 $6.280 50.000 [k $0.450 $0.930 8.0 $60.090  [$80.680  |AF $101.270 $101.270 Holidays
m‘;ﬁ‘z‘j IAD 08/2212023(07/31/2024* ($60.200 |AE $11.250 $15.880 50.000 |k $0.800 $1.280 8.0 $89.410  [$119.510 |AF $149.610 $149.610 Holidays
#PAINTER A 02/22/2024[12/31/2024** |$40.800 || $11.400 $10.050 W 50000 |k 50.950 $0.530 so |p 863730  [$84.130 |AH 584130  |AH $104.530 Holidays
#PAINTER  [NDUSTRIAL Al 02/22/2024/12/31/2024** [$43.050 || $11.400 $10.050 |W 50.000 [k 50.950 50.530 o |p 565980  [$87.510 |AH 587.510  |AH $109.030 Holidays
#PAINTER  [BRIDGE PAINTER  |AJ 02/22/2024[12/31/2024** |$45.050 || $11.400 $10.050 |W 50000 |k 50.950 50.530 so |p 567.980  [590.510 |AH 590510  |AH $113.030 Holidays
#PAINTER:  [TAPER 02/22/2024{06/30/2024** |$56.230 |AK $11.400 517.490 50000 | $1.050 50.670 8.0 586.840  [5114.960 |AL $114.960 |AL $143.070 |AM Holidays
#PLASTERER 08122/2023(06/30/2024"" [$47.540 |AN $14.930 $18.990 s0.000 | 51200 $1.340 8.0 584000  [$104.710 |AO 5104.710 |AP 5$125.320 Holidays
HPLASTER 08/2212023(06/30/2024* [$39.770 $10.100 $15.180 $3.670 $0.500 50660  |AQ 8.0 569.880  [$89.770 |L $89.770  |L $109.650 Holidays
PLUMBER,
 |STEAMFITTER, " ' IScope of
#PLUMBER:  [STEAVFITIER, 02/22/2024{06/30/2024** [$52.900 513.280 521.810 50000 |F $1.300 52420 8.0 591710  [$118.160 |E 5118.160 |E $144.610 Holidays [ o> paeld
FITTER (HVAC)
PLUMBER:  |PIPE TRADESMAN 02/22/2024{06/30/2024* $21.160 $10.760 $1.000 50000 | 50.000 50.710 8.0 533630 (344210 [E 544210 [E $54.790 Holidays ~ [ooopeof  [{Traveld
— [UNDERGROUND " - Travel &
#pLumBeR: | NDERGROUND 08/22/2023(06/30/2024°* [$33.200 $12.150 53000 |AR 52.500 50.400 50.800 8.0 $52.140  [368.790 568.790 |D $85.430 Holidays e e
 [LANDSCAPE " - Scopeof  [Travel &
#PLUMBER:  [DSCAPE 08/22/2023(06/30/2024°* [$33.200 $12.150 53000 |AR 52.500 50.400 50.800 8.0 $52.140  [368.790 568.790 |D $85.430 Holdays  [oeo® e e
UNDERGROUND Scope of [Travel &
PLUMBER:  |UTILITY ASSISTANT |AS 08/22/2023(06/30/2024** [$19.890 $12.150 $3.000 |AR 52.500 50.400 50.800 8.0 538.740  [548.690 548690 |D $58.630 Holdays ~ [meopeof I
JOURNEYMAN \Work [Subsistence
LANDSCAPE Scope of Travel &
PLUMBER:  |ASSISTANT T 08/22/2023(06/30/2024** [$19.890 $12.150 53000 |AR 52.500 50.400 50.800 8.0 538.740  [548.690 548600 |D $58.630 Holidays ~ [osopeof  [fravel&
JOURNEYMAN Work Subsistence
UNDERGROUND
PLUMBER:  |UTILITY AU 08/22/2023(06/30/2024** [$16.600 $12.150 53000 |AR 52.500 50.400 50.800 8.0 535.450  [843.750 43750 $52.050 Holidays ~ [ooopeof  [Travel&
TRADESMAN \Work ISubsistence
 [LANDSCAPE - - Scopeof  [Travel&
PLUMBER:  [-AhDSCAPE lAv 08/22/2023(06/30/2024°* [$16.600 512.150 50000 |AR 52.500 50.400 50.800 8.0 632450  [540.750 540750 D 549,050 Holidays (o> paeld
 [LANDSCAPE " - Scopeof  [Travel &
PLUMBER:  [NDSCRPE v 08/22/2023(06/30/2024°* [$16.600 $12.150 53000 |AR 52.500 50.400 50.800 8.0 635450  [543.750 543750 |D 552,050 Holidays [ ooP
FIRE SPRINKLER
FITTER
(PROTECTION AND Scope of [Travel &
#PLUMBER:  [CONTROL 02/22/2024[12/31/2024** |$44.320 $11.910 $15.380 |aw 50.000 50,540 50.250 8.0 572.400  [594.560 594,560 5116.720 Holidays ~ [oocpeof  |Traveld
ISYSTEMS, \Work ISubsistence
OVERHEAD AND
UNDERGROUND)
#ROOFER 02/22/2024{03/31/2024* $46.730 |AX 511.800 $9.000 50000  |aY 50.560 50.000 8.0 568.090  [$89.380 |AZ 589.380 |az 589.380 |Az Holidays ~ [peopeof  [Traveld
B ETAL M DECK & 08/22/2023(06/30/2024** [$49.230 |1 515750 |AR $23.000 [BA 50.000 |F $0.320 |BB 50.000 8.0 $88.300  [$114.050 |U $114.050 |U $139.790 Holidays ~ [SSoReof
T METAL 08/22/2023(06/30/2024* [$43.220 |1 517.100 $30.890 |BC 50.000 |F $1.540 50.600 8.0 $93.350  [3118.860 |BD 5118.860 |BD $144.360 [BE Holidays
B anazz0 BE 08/22/2023(06/30/2024** [$43.900 [BG 1511.250 $6.820 50.000 |F 50.800 $1.070 8.0 $63.840 (883210 |U 583210 |U $102.580 Holidays
mRazz0 BE 08/22/2023{06/30/2024** [$59.060 [BG 511.250 $15.380 s0.000 | $0.800 $1.310 8.0 $87.800  [$113.970 |U 5113970 |u $140.140 Holidays
A SHER 02/22/2024{03/31/2024* $31.770 [BH 511210 $5.900 $1.000 50.500 $1.300 o Db 551.680  [867.570 s67.570 [BI $83.450 Holidays
B eHER Aoy 02/22/202403/31/2024* [$36.330 [BH 511.210 $6.680 $1.300 $0.500 $1.350 80 $57.370  [$75.540 $75.540 ‘m $93.700 Holidays
#TILE SETTER 02/22/2024{03/31/2024** [$50.360 [BH 511210 58.520 52.500 50.750 51870 o b 575210 [$100.390 $100.390 ‘m $125.570 Holidays paeld


https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/018-3-4-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-4-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-4-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-4-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-4-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/018-3-6-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-6-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-6-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-6-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-6-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/102-X-9-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/102-X-9-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/102-X-9-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/102-X-9-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/102-X-9-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/200-1237-1-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/200-1237-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/200-1237-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/200-1237-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/200-1237-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/061-X-7(NO-2)-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/061-X-7(NO-2)-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/061-X-7(NO-2)-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/061-X-7(NO-2)-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/061-X-7(NO-2)-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/061-X-7(NO-2)-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/061-X-7(NO-2)-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/061-X-7(NO-2)-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/061-X-7(NO-2)-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/061-X-7(NO-2)-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/061-684-1-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/061-684-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/061-684-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/061-684-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/061-684-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/061-684-1-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/061-684-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/061-684-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/061-684-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/061-684-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/061-684-1-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/061-684-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/061-684-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/061-684-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/061-684-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/061-684-1-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/061-684-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/061-684-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/061-684-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/061-684-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/063-3-10-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/063-3-10-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/063-3-10-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/063-3-10-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/063-3-10-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/063-3-10-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/063-3-10-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/063-3-10-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/063-3-10-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/063-3-10-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/063-3-10-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/063-3-10-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/063-3-10-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/063-3-10-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/063-3-10-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/200-767-1-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/200-767-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/200-767-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/200-767-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/200-767-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/018-3-5-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-5-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-5-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-5-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-5-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/018-3-5-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-5-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-5-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-5-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-5-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/200-X-1(SacArea)-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/200-X-1(SacArea)-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/200-X-1(SacArea)-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/200-X-1(SacArea)-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/200-X-1(SacArea)-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/200-X-1(SacArea)-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/200-X-1(SacArea)-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/200-X-1(SacArea)-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/200-X-1(SacArea)-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/200-X-1(SacArea)-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/200-X-1(SacArea)-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/200-X-1(SacArea)-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/200-X-1(SacArea)-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/200-X-1(SacArea)-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/200-X-1(SacArea)-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/200-X-15-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/200-X-15-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/200-X-15-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/200-X-15-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/200-X-15-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/203-X-3-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/203-X-3-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/203-X-3-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/203-X-3-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/203-X-3-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/102-X-12-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/102-X-12-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/102-X-12-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/102-X-12-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/102-X-12-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/204-X-3-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-X-3-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-X-3-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-X-3-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-X-3-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/204-X-3-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-X-3-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-X-3-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-X-3-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-X-3-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/204-355-1-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-355-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-355-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-355-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-355-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/204-355-1-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-355-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-355-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-355-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-355-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/204-355-1-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-355-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-355-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-355-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-355-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/204-355-1-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-355-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-355-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-355-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-355-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/204-355-1-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-355-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-355-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-355-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-355-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/204-355-1-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-355-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-355-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-355-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-355-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/204-355-1-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-355-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-355-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-355-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-355-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/204-669-1-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-669-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/204-669-1-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-669-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/204-669-1-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/830-232-33-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/830-232-33-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/830-232-33-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/830-232-33-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/830-232-33-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/166-104-12-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/166-104-12-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/166-104-12-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/166-104-12-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/166-104-12-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/166-162-4-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/166-162-4-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/166-162-4-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/166-162-4-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/166-162-4-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/018-3-3-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-3-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-3-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-3-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-3-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/018-3-3-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-3-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-3-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-3-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-3-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/018-3-7-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-7-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-7-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-7-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-7-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/018-3-7-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-7-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-7-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-7-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-7-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/018-3-7-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-7-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/018-3-7-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-7-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/018-3-7-Tra.PDF
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EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS ISSUED.
THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR SPECIFIC RATES AT (415) 703-4774.
INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.

THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACATION TRUST FUND. EFFECTIVE 5/1/2022, INDUSTRY PROMOTION FUND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY COUNCIL.
SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.

INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE NORMAL WORK WEEK DUE TO INCLEMENT
WEATHER.

INCLUDED IN BASIC HOURLY RATE.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

DESIGNATED DAYS OFF SHALL BE PAID AT TIME AND ONE-HALF (1 1/2X). PLEASE REFER TO THE HOLIDAY PROVISION FOR A LIST OF DESIGNATED DAYS OFF.

INCLUDES AN AMOUNT EQUAL TO 6% OF THE HOURLY RATE FOR VACATION/WORKING DUES WHICH IS FACTORED INTO OVERTIME RATES.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.

IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES.
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY NON-SHIFT OVERTIME HOURLY RATE.

RATE APPLIES TO ZONE A WHICH IS WITHIN A 50 MILE DRIVING DISTANCE, BASED ON GOOGLE MAPS, OF IBEW LOCAL 684 OFFICE AT 519 12TH STREET, MODESTO, CA 95354. FOR EMPLOYEES TRAVELING IN THEIR OWN VEHICLE TO ZONE B, WHICH IS OUTSIDE THE 50 MILE DRIVING DISTANCE, SHALL RECEIVE AN ADDITIONAL $35 PER DAY PER
DIEM. FOR EMPLOYEES TRAVELING IN THEIR OWN VEHICLE TO ZONE C, WHICH IS OUTSIDE THE 65 MILE DRIVING DISTANCE, SHALL RECEIVE AN ADDITIONAL $75 PER DAY PER DIEM.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN ALOWER
TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

IN ADDITION, THE AMOUNTS FOR THE LABOR MANAGEMENT COOPERATIVE TRUST ($0.35) AND CONTRACT ADMINISTRATIVE FUND (1.5% OF THE BASIC HOURLY RATE) ARE ADDED TO THE TOTAL HOURLY RATE AND FACTORED INTO THE OVERTIME HOURLY RATES.
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

ALL CREWS, WITHOUT CONSIDERATION TO THE NUMBER OF INDIVIDUALS IN THE CREW, SHALL INCLUDE A CHIEF OF PARTY. ACREW CONSISTS OF ONE (1) OR MORE EMPLOYEES PERFORMING FIELD AND CONSTRUCTION SURVEY WORK.

INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY TRUST FUND.

INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES.

RATE APPLIES TO DAILY OVERTIME HOURS UP TO AND INCLUDING 12 HOURS WORKED IN A WORKDAY OR OTHER OVERTIME HOURS BEYOND 40 HOURS IN A WORKWEEK. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT THERE ARE LESS THAN 40 HOURS WORKED MONDAY THROUGH FRIDAY, THEN THE
BALANCE OF HOURS WORKED UP TO AND INCLUDING 40 HOURS FOR THE WORKWEEK, OR UP TO 8 HOURS FOR THE WORKDAY, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.

CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC WAGE RATE

INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSION.

INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABOR MANAGEMENT COOPERATION INITIATIVE

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WORKED ON DESIGNATED DAYS OFF; ALL OTHER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.
EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SCAFFFOLD SHALL BE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE.

INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE FACTORED INTO OVERTIME RATES.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: EXOTIC MATERIALS ($1.25 PER HOUR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES WORKING ON COMMERCIAL PROJECTS SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK PERFORMED REQUIRES A SWINGING AND/OR
PLATFORM SUSPENSION SYSTEM. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

RATE APPLIES TO FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY, FIRST 12 HOURS WORKED ON SATURDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLIDAY RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE AMOUNT OF THE PREMIUM
SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
INCLUDES AMOUNTS FOR VACATION AND DUES CHECK OFF

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT
WEATHER.

DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIONAL $5.00 PER DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR SUSPENDED SCAFFOLD SHALL BE PAID AN
ADDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING
THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

INCLUDES AN AMOUNT FOR INDUSTRY STABILIZATION FUND.


https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/063-3-76-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/063-3-76-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/063-3-76-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/063-3-76-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/063-3-76-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/063-3-76-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/063-3-76-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/063-3-76-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/063-3-76-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/063-3-76-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Holidays/063-3-76-Hol.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/063-3-76-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Scope/063-3-76-Sco.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/063-3-76-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Travel/063-3-76-Tra.PDF
https://www.dir.ca.gov/OPRL/2024-1/PWD/Increases/Subtrades/STA-Pre.html

PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.
THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS
OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOURNEYMAN.

THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE.

THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ESTABLISHMENT SHALL BE WORK
COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOURNEYMAN

INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE BASED ON THE DAVIS-BACON WAGE DETERMINATION FOR THIS CRAFT.
INCLUDED IN STRAIGHT-TIME HOURLY RATE WHICH IS NOT FACTORED IN THE OVERTIME RATES.

RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK.

INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.

INCLUDES $0.05 FOR SCHOLAR FUND.

INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME
AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO SUNDAYS AND THE 7 REGULAR HOLIDAYS. PLEASE REFER TO THE HOLIDAY PROVISIONS FOR DETAILS.

THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).

INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVERTIME RATES. ANY EMPLOYEE WORKING UNDERGROUND SHALL RECEIVE $1.00 PER HOUR IN ADDITION TO REGULAR WAGES.
RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK. DOUBLE-TIME IS PAID FOR WORK ON RECOGNIZED HOLIDAYS.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WITH
THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

Return to main page


https://www.dir.ca.gov/OPRL/2024-1/PWD/Determinations/Subtrades/jrnylist.html

"General Decision Number: CA20240018 08/09/2024
Superseded General Decision Number: CA20230018
State: California

Construction Types: Building, Heavy (Heavy and Dredging) and
Highway

Counties: Alameda, Calaveras, Contra Costa, Fresno, Kings,
Madera, Mariposa, Merced, Monterey, San Benito, San Francisco,
San Joaquin, San Mateo, Santa Clara, Santa Cruz, Stanislaus and
Tuolumne Counties in California.

BUILDING CONSTRUCTION PROJECTS; DREDGING PROJECTS (does not
include hopper dredge work); HEAVY CONSTRUCTION PROJECTS (does
not include water well drilling); HIGHWAY CONSTRUCTION PROJECTS

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

. Executive Order 14026
generally applies to the
contract.

. The contractor must pay
all covered workers at
least $17.20 per hour (or
the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
contract in 2024.

|If the contract is entered
|[into on or after January 30,
2022, or the contract is
|renewed or extended (e.g., an
|option is exercised) on or
|after January 30, 2022:

Executive Order 13658
generally applies to the
contract.

. The contractor must pay all
covered workers at least
$12.90 per hour (or the
applicable wage rate listed
on this wage determination,
if it is higher) for all
hours spent performing on
that contract in 2024.

|If the contract was awarded on|.
|or between January 1, 2015 and
| January 29, 2022, and the
|contract is not renewed or
|extended on or after January
|30, 2022:

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker



protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
%] 01/05/2024
1 01/12/2024
2 01/19/2024
3 01/26/2024
4 02/09/2024
5 02/16/2024
6 02/23/2024
7 03/01/2024
8 03/08/2024
9 03/15/2024
10 04/12/2024
11 04/26/2024
12 05/24/2024
13 07/05/2024
14 07/12/2024
15 07/19/2024
16 07/26/2024
17 08/09/2024

ASBE0016-004 01/01/2021

AREA 1: CALAVERAS, FRESNO, KINGS, MADERA, MARIPOSA, MERCED,
MONTEREY, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, STANISLAUS &
TOULMNE COUNTIES

AREA 2: ALAMEDA, CONTRA COSTA, SAN FRANCISCO, SAN MATEO & SANTA
CLARA COUNTIES

Rates Fringes

Asbestos Removal
worker/hazardous material
handler (Includes
preparation, wetting,
stripping, removal,
scrapping, vacuuming, bagging
and disposing of all
insulation materials from
mechanical systems, whether
they contain asbestos or not)

ASBE0016-008 01/01/2024

AREA 1: ALAMEDA, CONTRA COSTA, MONTEREY, SAN BENITO, SAN
FRANCISCO, SAN MATEO, SANTA CLARA, & SANTA CRUZ

AREA 2: CALAVERAS, COLUSA, FRESNO, KINGS, MADERA, MARIPOSA,
MERCED, SAN JOAQUIN, STANISLAUS, & TUOLUMNE

Rates Fringes

Asbestos Workers/Insulator
(Includes the application of
all insulating materials,
Protective Coverings,
Coatings, and Finishes to all



types of mechanical systems)
BOILO549-001 01/01/2021

AREA 1: ALAMEDA, CONTRA COSTA, SAN FRANCISCO, SAN MATEO & SANTA
CLARA COUNTIES

AREA 2: REMAINING COUNTIES

Rates Fringes
BOILERMAKER
Area l....iieurienennnonnnns $ 49.62 41.27
Area 2.....iiiiiiiiiiiiine.. $ 45.60 38.99
BRCA00O3-001 08/01/2023
Rates Fringes
MARBLE FINISHER..............c.... $ 41.18 18.58
BRCAQ00O3-003 08/01/2023
Rates Fringes
MARBLE MASON.......cvviiiennnnn. $ 60.20 28.82
BRCAQ0O3-005 05/01/2024
Rates Fringes
BRICKLAYER
( 1) Fresno, Kings,
Madera, Mariposa, Merced....$ 51.17 25.80
( 7) San Francisco, San
Mateo.....ovivviiniininn. $ 57.02 28.50

( 8) Alameda, Contra

Costa, San Benito, Santa
Clara..cieeeeeeiiennnnnnanns $ 56.94 26.28
( 9) Calaveras, San

Joaquin, Stanislaus,

Toulumne......coveevennnenns $ 52.76 25.01
(16) Monterey, Santa Cruz...$ 54.18 27.82

Rates Fringes
TERRAZZO FINISHER................ $ 43.90 19.51
TERRAZZO WORKER/SETTER........... $ 59.06 28.31

BRCAQ0O3-011 04/01/2024

AREA 1: Alameda, Contra Costa, Monterey, San Benito, San
Francisco, San Mateo, Santa Clara, Santa Cruz

AREA 2: Calaveras, San Joaquin, Stanislaus, Tuolumne

AREA 3: Fresno, Kings, Madera, Mariposa, Merced

Rates Fringes



TILE FINISHER

Area 1....cciiiieeeeeennnnns $ 37.75 19.28

Area 2. ..ttt eeeeeeeennnnns $ 34.76 19.22

Area 3.ttt iiiinnnnneenns $ 32.68 18.32
Tile Layer

Area 1. iieeeieennnneneeenn $ 59.92 22.62

ArEa 2. .ttt iineeeoneennnns $ 55.17 22.52

Area 3. ..ttt iiiticnannans $ 50.28 22.05

CARP0022-001 07/01/2023

San Francisco County

Rates Fringes

Carpenters

Bridge Builder/Highway

Carpenter......ccoeeeeennenn. $ 60.39 33.52

Hardwood Floorlayer,

Shingler, Power Saw

Operator, Steel Scaffold &

Steel Shoring Erector, Saw

Filer..oeeiiiiniiniinnnnn.. $ 60.54 33.52

Journeyman Carpenter........ $ 60.39 33.52

Millwright............ ...t $ 60.49 35.11
CARP0O34-001 07/01/2021

Rates Fringes

Diver

Assistant Tender, ROV

Tender/Technician........... $ 54.10 34.69

Diver standby............... $ 60.51 34.69

Diver Tender.......eeeveeen. $ 59.51 34.69

Diver wet.......cviiiiin., $ 103.62 34.69

Manifold Operator (mixed

BAS) et iennntrenaenonnnenos $ 64.51 34.69

Manifold Operator (Standby).$ 59.51 34.69

DEPTH PAY (Surface Diving):

050 to 100 ft $2.00 per foot
101 to 150 ft $3.00 per foot
151 to 220 ft $4.00 per foot
221 ft.-deeper $5.00 per foot

SATURATION DIVING:
The standby rate shall apply until saturation starts. The
saturation diving rate applies when divers are under
pressure continuously until work task and decompression are
complete. The diver rate shall be paid for all saturation
hours.

DIVING IN ENCLOSURES:

Where it is necessary for Divers to enter pipes or tunnels,
or other enclosures where there is no vertical ascent, the
following premium shall be paid: Distance traveled from
entrance 26 feet to 300 feet: $1.00 per foot. When it is
necessary for a diver to enter any pipe, tunnel or other
enclosure less than 48"" in height, the premium will be
$1.00 per foot.

WORK IN COMBINATION OF CLASSIFICATIONS:
Employees working in any combination of classifications



within the diving crew (except dive supervisor) in a shift
are paid in the classification with the highest rate for
that shift.

CARPOO35-007 07/01/2020

AREA 1: Alameda, Contra Costa, San Francisco, San Mateo, Santa
Clara counties

AREA 2: Monterey, San Benito, Santa Cruz Counties

AREA 3: Calaveras, Fresno, Kings, Madera, Mariposa, Merced, San
Joaquin, Stanislaus, Tuolumne Counties

Rates Fringes
Modular Furniture Installer
Area 1
Installer.....coveeeieennnn. $ 28.76 22.53
Lead Installer............. $ 32.21 23.03
Master Installer........... $ 36.43 23.03
Area 2
Installer....covvvveeennnn. $ 26.11 22.53
Lead Installer............. $ 29.08 23.03
Master Installer........... $ 32.71 23.03
Area 3
Installer.....coveeeieennnn. $ 25.16 22.53
Lead Installer............. $ 27.96 23.03
Master Installer........... $ 31.38 23.03

CARPOO35-008 08/01/2020

AREA 1: Alameda, Contra Costa, San Francisco, San Mateo, Santa
Clara counties

AREA 2: Monterey, San Benito, Santa Cruz Counties
AREA 3: San Joaquin

AREA 4: Calaveras, Fresno, Kings, Madera, Mariposa, Merced,
Stanislaus, Tuolumne Counties

Rates Fringes

Drywall Installers/Lathers:

Area 1.....ciiiiiiinninnn.. $ 52.65 31.26

Area 2. ...ttt $ 46.77 31.26

Area 3., ittt $ 47.27 31.26

Area 4. ..ttt $ 45.92 31.26
Drywall Stocker/Scrapper

Area 1.....ciiiiiiiiiennnnns $ 26.33 18.22

Area 2.ttt $ 23.39 18.22

Area 3. ... it $ 23.64 18.22

Area 4...oiiiiiiiiiiiiiine.. $ 22.97 18.22

CARPO152-001 07/01/2020



Contra Costa County

Rates Fringes

Carpenters

Bridge Builder/Highway

Carpenter......coveeivnnnenes $ 52.65 30.82

Hardwood Floorlayer,

Shingler, Power Saw

Operator, Steel Scaffold &

Steel Shoring Erector, Saw

Filer...ooeiiiiiiiinnnnn. $ 52.80 30.82

Journeyman Carpenter........ $ 52.65 30.82

Millwright......covvvvvnnnnn $ 52.75 32.41
CARPO152-002 07/01/2020
San Joaquin County

Rates Fringes

Carpenters

Bridge Builder/Highway

Carpenter.....coeeeeeiennnnn. $ 52.65 30.82

Hardwood Floorlayer,

Shingler, Power Saw

Operator, Steel Scaffold &

Steel Shoring Erector, Saw

Filer...oviiiiiiiinnnenn, $ 46.92 30.82

Journeyman Carpenter........ $ 46.77 30.82

Millwright.......cooovvinet $ 49.27 32.41

CARPO152-004 07/01/2020

Calaveras, Mariposa, Merced, Stanislaus and Tuolumne Counties

Rates Fringes
Carpenters
Bridge Builder/Highway
Carpenter.......coevivvunenns $ 52.65 30.82
Hardwood Floorlayer,
Shingler, Power Saw
Operator, Steel Scaffold &
Steel Shoring Erector, Saw
Filer..oeeiiiiniiniinnnnn. $ 45.57 30.82
Journeyman Carpenter........ $ 45.42 30.82
Millwright.......coooivinat $ 47.92 32.41
CARPO217-001 07/01/2023
San Mateo County
Rates Fringes
Carpenters
Bridge Builder/Highway
Carpenter......ccoeeeeennenn. $ 60.39 33.52

Hardwood Floorlayer,

Shingler, Power Saw

Operator, Steel Scaffold &

Steel Shoring Erector, Saw
Filer..ooeeiiiiiiiiininnn, $ 60.54 33.52
Journeyman Carpenter........ $ 60.39 33.52



CARPO405-001 07/01/2021
Santa Clara County
Rates Fringes

Carpenters
Bridge Builder/Highway
Carpenter......ccoeeeeennenn. $ 54.85 31.49
Hardwood Floorlayer,
Shingler, Power Saw
Operator, Steel Scaffold &
Steel Shoring Erector, Saw
Filer..ooeeiiiiiiiiininnn, $ 55.00 31.49
Journeyman Carpenter........ $ 54.85 31.49
Millwright........... ...t $ 54.95 33.08

CARPO405-002 07/01/2021
San Benito County
Rates Fringes

Carpenters
Bridge Builder/Highway
Carpenter......ccoeeeeennenn. $ 54.85 31.49
Hardwood Floorlayer,
Shingler, Power Saw
Operator, Steel Scaffold &
Steel Shoring Erector, Saw
S = $ 49.12 31.49
Journeyman Carpenter........ $ 48.97 31.49
Millwright.......ccovvvenn.. $ 51.47 33.08

CARPO505-001 07/01/2021
Santa Cruz County
Rates Fringes

Carpenters
Bridge Builder/Highway
Carpenter......ccveeiennnenn. $ 54.85 31.49
Hardwood Floorlayer,
Shingler, Power Saw
Operator, Steel Scaffold &
Steel Shoring Erector, Saw
Filer..ooeeiiiiiiinneeennnnns $ 49.12 31.49
Journeyman Carpenter........ $ 48.97 31.49
Millwright.......ccovvven.. $ 51.47 33.08

CARPO605-001 07/01/2021
Monterey County
Rates Fringes

Carpenters
Bridge Builder/Highway
Carpenter.....coveeiennnenas $ 54.85 31.49
Hardwood Floorlayer,
Shingler, Power Saw
Operator, Steel Scaffold &



Steel Shoring Erector, Saw

Filer...ooviiiiiiiiiiiinns $ 49.12 31.49
Journeyman Carpenter........ $ 48.97 31.49
Millwright........... .. ..... $ 51.47 33.08

CARPO701-001 07/01/2021
Fresno and Madera Counties
Rates Fringes

Carpenters
Bridge Builder/Highway
Carpenter.....coveeiennnenas $ 54.85 31.49
Hardwood Floorlayer,
Shingler, Power Saw
Operator, Steel Scaffold &
Steel Shoring Erector, Saw
Filer..ooeeiiiiiiinneennenns $ 47.77 31.49
Journeyman Carpenter........ $ 47.62 31.49
Millwright........ oot $ 50.12 33.08

CARPO713-001 07/01/2021
Alameda County
Rates Fringes

Carpenters
Bridge Builder/Highway
Carpenter.....coveeiennnenes $ 54.85 31.49
Hardwood Floorlayer,
Shingler, Power Saw
Operator, Steel Scaffold &
Steel Shoring Erector, Saw

Journeyman Carpenter........ $ 54.85 31.49
Millwright.......ocoiivinntn $ 54.95 33.08

CARP1109-001 07/01/2021
Kings County
Rates Fringes

Carpenters
Bridge Builder/Highway
Carpenter.....coveeiennnenns $ 54.85 31.49
Hardwood Floorlayer,
Shingler, Power Saw
Operator, Steel Scaffold &
Steel Shoring Erector, Saw

Journeyman Carpenter........ $ 47.62 31.49
Millwright........ccoivinen $ 50.12 33.08

‘ELECooes-o04 11/61/2023
SAN FRANCISCO COUNTY

Rates Fringes
Sound & Communications

Installer.....covvvveeennnn. $ 51.68 3%+24 .65
Technician.......ccevvvee... $ 59.43 3%+24 .65



SCOPE OF WORK: Including any data system whose only function
is to transmit or receive information; excluding all other
data systems or multiple systems which include control
function or power supply; inclusion or exclusion of
terminations and testings of conductors determined by
their function; excluding fire alarm work when installed
in raceways (including wire and cable pulling) and when
performed on new or major remodel building projects or
jobs for which the conductors for the fire alarm system are
installed in conduit; excluding installation of raceway
systems, line voltage work, industrial work, life-safety
systems (all buildings having floors located more than 75°
above the lowest floor level having building access);
excluding energy management systems.

FOOTNOTE: Fire alarm work when installed in raceways
(including wire and cable pulling), on projects which
involve new or major remodel building construction, for
which the conductors for the fire alarm system are
installed in the conduit, shall be performed by the inside
electrician.

ELECO006-007 06/01/2024
SAN FRANCISCO COUNTY
Rates Fringes
ELECTRICIAN. .. .vviiiiernneennnnns $ 91.25 3%+45.315

ELECO100-002 06/01/2024

FRESNO, KINGS, AND MADERA COUNTIES

Rates Fringes
ELECTRICIAN. .. .vviiiierneennnnns $ 45.00 29.15
ELECO100-005 12/01/2023
FRESNO, KINGS, MADERA
Rates Fringes
Communications System
Installer....covviiennnnnenns $ 42.48 27.42
Technician............ ..., $ 48.85 27.42

SCOPE OF WORK
Includes the installation testing, service and maintenance,
of the following systems which utilize the transmission
and/or transference of voice, sound, vision and digital for
commercial, education, security and entertainment purposes
for the following: TV monitoring and surveillance,
background-foreground music, intercom and telephone
interconnect, inventory control systems, microwave
transmission, multi-media, multiplex, nurse call system,
radio page, school intercom and sound, burglar alarms, and
low voltage master clock systems.

A. SOUND AND VOICE TRANSMISSION/TRANSFERENCE SYSTEMS
Background foreground music, Intercom and telephone
interconnect systems, Telephone systems Nurse call systems,



Radio page systems, School intercom and sound systems,
Burglar alarm systems, Low voltage, master clock systems,
Multi-media/multiplex systems, Sound and musical
entertainment systems, RF systems, Antennas and Wave Guide,

B. FIRE ALARM SYSTEMS Installation, wire pulling and testing

C. TELEVISION AND VIDEO SYSTEMS Television monitoring and
surveillance systems Video security systems, Video
entertainment systems, Video educational systems, Microwave
transmission systems, CATV and CCTV

D. SECURITY SYSTEMS Perimeter security systems Vibration
sensor systems Card access systems Access control systems,
Sonar/infrared monitoring equipment

E. COMMUNICATIONS SYSTEMS THAT TRANSMIT OR RECEIVE
INFORMATION AND/OR CONTROL SYSTEMS THAT ARE INTRINSIC TO
THE ABOVE LISTED SYSTEMS SCADA (Supervisory Control and
Data Acquisition) PCM (Pulse Code Modulation) Inventory
Control Systems, Digital Data Systems Broadband and
Baseband and Carriers Point of Sale Systems, VSAT Data
Systems Data Communication Systems RF and Remote Control
Systems, Fiber Optic Data Systems

WORK EXCLUDED Raceway systems are not covered (excluding
Ladder-Rack for the purpose of the above listed systems).
Chases and/or nipples (not to exceed 10 feet) may be
installed on open wiring systems. Energy management

systems. SCADA (Supervisory Control and Data Acquisition)
when not intrinsic to the above listed systems (in the
scope). Fire alarm systems when installed in raceways
(including wire and cable pulling) shall be performed at

the electrician wage rate, when either of the following two
(2) conditions apply:

1. The project involves new or major remodel building trades
construction.

2. The conductors for the fire alarm system are installed in
conduit.

ELECO234-001 12/25/2023

MONTEREY, SAN BENITO AND SANTA CRUZ COUNTIES

Rates Fringes
ELECTRICIAN
Zone A..iiiiiiii i $ 65.16 29.55
Zone B....iiiiiiiiiiiiiiienn $ 71.68 29.75

Zone A: All of Santa Cruz, Monterey, and San Benito Counties
within 25 air miles of Highway 1 and Dolan Road in Moss
Landing, and an area extending 5 miles east and west of
Highway 101 South to the San Luis Obispo County Line

Zone B: Any area outside of Zone A

ELECO0234-003 12/01/2021
MONTEREY, SAN BENITO, AND SANTA CRUZ COUNTIES

Rates Fringes



Sound & Communications
Installer......ccoviveennnn.. $ 47.93 24.09
Technician....veeveeenneennn $ 55.12 24.30

SCOPE OF WORK: 1Including any data system whose only function
is to transmit or receive information; excluding all other
data systems or multiple systems which include control
function or power supply; inclusion or exclusion of
terminations and testings of conductors determined by
their function; excluding fire alarm work when installed
in raceways (including wire and cable pulling) and when
performed on new or major remodel building projects or
jobs for which the conductors for the fire alarm system are
installed in conduit; excluding installation of raceway
systems, line voltage work, industrial work, life-safety
systems (all buildings having floors located more than 75'
above the lowest floor level having building access);
excluding energy management systems.

FOOTNOTE: Fire alarm work when installed in raceways
(including wire and cable pulling), on projects which
involve new or major remodel building construction, for
which the conductors for the fire alarm system are
installed in the conduit, shall be performed by the inside
electrician.

ELEC0302-001 02/27/2023

CONTRA COSTA COUNTY

Rates Fringes
CABLE SPLICER..... ..ttt ennnnn $ 68.92 32.67
ELECTRICIAN. ...t iiitinernnnnnnns $ 61.26 32.44
ELEC0302-003 12/01/2023
CONTRA COSTA COUNTY
Rates Fringes
Sound & Communications
Installer.....covveiveennnnn. $ 48.44 27.60
Technician......ovviivvenn.. $ 55.71 27.82

SCOPE OF WORK: 1Including any data system whose only function
is to transmit or receive information; excluding all other
data systems or multiple systems which include control
function or power supply; inclusion or exclusion of
terminations and testings of conductors determined by
their function; excluding fire alarm work when installed
in raceways (including wire and cable pulling) and when
performed on new or major remodel building projects or
jobs for which the conductors for the fire alarm system are
installed in conduit; excluding installation of raceway
systems, line voltage work, industrial work, life-safety
systems (all buildings having floors located more than 75°
above the lowest floor level having building access);
excluding energy management systems.

FOOTNOTE: Fire alarm work when installed in raceways
(including wire and cable pulling), on projects which
involve new or major remodel building construction, for
which the conductors for the fire alarm system are



installed in the conduit, shall be performed by the inside
electrician.

ELECO332-001 06/01/2024

SANTA CLARA COUNTY

Rates Fringes
CABLE SPLICER.....ccvvviiiiennnnn $ 100.25 46.72
ELECTRICIAN. .. ...civtiiiiiinnennnns $ 87.17 46.33

FOOTNOTES: Work under compressed air or where gas masks are
required, orwork on ladders, scaffolds, stacks, ""Bosun's
chairs,"" or other structures and where the workers are not
protected by permanent guard rails at a distance of 40 to
60 ft. from the ground or supporting structures: to be paid
one and one-half times the straight-time rate of pay.

Work on structures of 60 ft. or over (as described above):
to be paid twice the straight-time rate of pay.

ELEC©332-003 12/01/2023

SANTA CLARA COUNTY

Rates Fringes
Sound & Communications
Installer.....covvvveeennnn. $ 53.18 27.745
Technician......ceevvvveen.. $ 61.16 27.985

SCOPE OF WORK: Including any data system whose only function
is to transmit or receive information; excluding all other
data systems or multiple systems which include control
function or power supply; inclusion or exclusion of
terminations and testings of conductors determined by
their function; excluding fire alarm work when installed
in raceways (including wire and cable pulling) and when
performed on new or major remodel building projects or
jobs for which the conductors for the fire alarm system are
installed in conduit; excluding installation of raceway
systems, line voltage work, industrial work, life-safety
systems (all buildings having floors located more than 75°
above the lowest floor level having building access);
excluding energy management systems.

FOOTNOTE: Fire alarm work when installed in raceways
(including wire and cable pulling), on projects which
involve new or major remodel building construction, for
which the conductors for the fire alarm system are
installed in the conduit, shall be performed by the inside
electrician.

ELEC@595-001 06/01/2024
ALAMEDA COUNTY
Rates Fringes

CABLE SPLICER.....cvvviiiinnnnens $ 84.18 3%+44.68
ELECTRICIAN. .. ..iiiiiiereennnnnns $ 73.20 3%+44.68



ELECO595-002 06/01/2024

CALAVERAS AND SAN JOAQUIN COUNTIES

Rates Fringes
CABLE SPLICER.....cvvtiiivriennnns $ 59.34 3%+30.48
ELECTRICIAN
(1) Tunnel work............. $ 51.92 3%+30.48
(2) All other work......... $ 49.45 3%+30.48
ELECO595-006 11/01/2023
ALAMEDA COUNTY
Rates Fringes
Sound & Communications
Installer.....coveeiieennnnn. $ 51.18 3%+24.15
Technician....veeeeeenneennn $ 58.86 3%+24.15

SCOPE OF WORK: 1Including any data system whose only function
is to transmit or receive information; excluding all other
data systems or multiple systems which include control
function or power supply; inclusion or exclusion of
terminations and testings of conductors determined by
their function; excluding fire alarm work when installed
in raceways (including wire and cable pulling) and when
performed on new or major remodel building projects or
jobs for which the conductors for the fire alarm system are
installed in conduit; excluding installation of raceway
systems, line voltage work, industrial work, life-safety
systems (all buildings having floors located more than 75'
above the lowest floor level having building access);
excluding energy management systems.

FOOTNOTE: Fire alarm work when installed in raceways
(including wire and cable pulling), on projects which
involve new or major remodel building construction, for
which the conductors for the fire alarm system are
installed in the conduit, shall be performed by the inside
electrician.

ELECO595-008 11/01/2023

CALAVERAS AND SAN JOAQUIN COUNTIES

Rates Fringes
Communications System
Installer.....covveiveennnnn. $ 40.88 3%+24.15
Technician.................. $ 47.01 3%+24.15

SCOPE OF WORK: 1Including any data system whose only function
is to transmit or receive information; excluding all other
data systems or multiple systems which include control
function or power supply; inclusion or exclusion of
terminations and testings of conductors determined by
their function; excluding fire alarm work when installed
in raceways (including wire and cable pulling) and when
performed on new or major remodel building projects or
jobs for which the conductors for the fire alarm system are
installed in conduit; excluding installation of raceway
systems, line voltage work, industrial work, life-safety



systems (all buildings having floors located more than 75'
above the lowest floor level having building access);
excluding energy management systems.

FOOTNOTE: Fire alarm work when installed in raceways
(including wire and cable pulling), on projects which
involve new or major remodel building construction, for
which the conductors for the fire alarm system are
installed in the conduit, shall be performed by the inside
electrician.

ELECO617-001 06/01/2024

SAN MATEO COUNTY

Rates Fringes
ELECTRICIAN. ...t iitineennnnnnns $ 82.00 48.05
ELEC0617-003 12/01/2023
SAN MATEO COUNTY
Rates Fringes
Sound & Communications
Installer.....coveeiieennnnn. $ 53.18 27.75
Technician......ovviivvenn.. $ 61.16 27.98

SCOPE OF WORK: 1Including any data system whose only function
is to transmit or receive information; excluding all other
data systems or multiple systems which include control
function or power supply; inclusion or exclusion of
terminations and testings of conductors determined by
their function; excluding fire alarm work when installed
in raceways (including wire and cable pulling) and when
performed on new or major remodel building projects or
jobs for which the conductors for the fire alarm system are
installed in conduit; excluding installation of raceway
systems, line voltage work, industrial work, life-safety
systems (all buildings having floors located more than 75'
above the lowest floor level having building access);
excluding energy management systems.

FOOTNOTE: Fire alarm work when installed in raceways
(including wire and cable pulling), on projects which
involve new or major remodel building construction, for
which the conductors for the fire alarm system are
installed in the conduit, shall be performed by the inside
electrician.

ELECO684-001 06/01/2024
MARIPOSA, MERCED, STANISLAUS AND TUOLUMNE COUNTIES
Rates Fringes
ELECTRICIAN. .. ...ivtiiiiiennnnnnns $ 47.50 29.36

ELECO684-004 12/01/2023



MARIPOSA, MERCED, STANISLAUS AND TUOLUMNE COUNTIES

Rates Fringes
Communications System
Installer......ccvvvvennn.. $ 42.48 27.42
Technician.................. $ 48.85 27.62

SCOPE OF WORK: Including any data system whose only function
is to transmit or receive information; excluding all other
data systems or multiple systems which include control
function or power supply; inclusion or exclusion of
terminations and testings of conductors determined by
their function; excluding fire alarm work when installed
in raceways (including wire and cable pulling) and when
performed on new or major remodel building projects or
jobs for which the conductors for the fire alarm system are
installed in conduit; excluding installation of raceway
systems, line voltage work, industrial work, life-safety
systems (all buildings having floors located more than 75’
above the lowest floor level having building access);
excluding energy management systems.

FOOTNOTE: Fire alarm work when installed in raceways
(including wire and cable pulling), on projects which
involve new or major remodel building construction, for
which the conductors for the fire alarm system are
installed in the conduit, shall be performed by the inside
electrician.

ELEC1245-001 06/01/2024
Rates Fringes

LINE CONSTRUCTION
(1) Lineman; Cable splicer..$ 70.16 24.46
(2) Equipment specialist
(operates crawler
tractors, commercial motor
vehicles, backhoes,
trenchers, cranes (50 tons
and below), overhead &
underground distribution

line equipment)............. $ 53.30 22.01
(3) Groundman............... $ 40.76 21.51
(4) Powderman........cooueen. $ 51.87 18.79

HOLIDAYS: New Year's Day, M.L. King Day, Memorial Day,
Independence Day, Labor Day, Veterans Day, Thanksgiving Day
and day after Thanksgiving, Christmas Day

ELEVO008-001 01/01/2024
Rates Fringes
ELEVATOR MECHANIC........ccouveun $ 80.76 37.885+a+b

FOOTNOTE :
a. PAID VACATION: Employer contributes 8% of regular hourly
rate as vacation pay credit for employees with more than 5
years of service, and 6% for 6 months to 5 years of service.
b. PAID HOLIDAYS: New Year's Day, Memorial Day, Independence
Day, Labor Day, Veterans' Day, Thanksgiving Day, Friday



after Thanksgiving, and Christmas Day.

ENGIQ003-001 06/28/2023
""AREA 1"" WAGE RATES ARE LISTED BELOW

""AREA 2"" RECEIVES AN ADDITIONAL $2.00 PER HOUR ABOVE AREA 1
RATES.

SEE AREA DEFINITIONS BELOW

Rates Fringes
OPERATOR: Power Equipment
(AREA 1:)
GROUP 1......ciitiienenneans $ 60.72 31.03
GROUP 2. ...t iiiinerennenns $ 59.19 31.03
GROUP 3. ...t iiiiiernnnanns $ 57.71 31.03
GROUP 4. ... iiiiiiinnnnnnns $ 56.33 31.03
GROUP 5. .. iiiiiiiiernnnnnans $ 55.06 31.03
GROUP 6..vviiiienrnnnnnnnans $ 53.74 31.03
GROUP 7. . iiiiiiintintnnnnnans $ 52.60 31.03
GROUP 8....iviiiiinrnrnnnnns $ 51.46 31.03
GROUP 8-A.....iiiiierennenns $ 49.25 31.03
OPERATOR: Power Equipment
(Cranes and Attachments -
AREA 1:)
GROUP 1
CranesS . v eeneeeeeeennnnnns $ 52.30 31.15
Oiler...oieiineeieneeennennns $ 43.79 31.15
Truck crane oiler.......... $ 46.08 31.15
GROUP 2
CranNeS . v vveeeeeenneenneens $ 50.54 31.15
Oiler. e ie e inennnnn $ 42.83 31.15
Truck crane oiler.......... $ 45.07 31.15
GROUP 3
CranesS . e eneeeeeeennnnnns $ 48.80 31.15
Hydraulic......covvivvnnennn $ 44.44 31.15
Oiler...ieieieeieneeennennns $ 42.55 31.15
Truck crane oiler.......... $ 44.83 31.15
GROUP 4
CranNeS . v vveeeeeenneenneens $ 45.76 31.15
OPERATOR: Power Equipment
(Piledriving - AREA 1:)
GROUP 1
Lifting devices............ $ 52.64 31.15
Oiler...cieeeieeeneeennennns $ 43.38 31.15
Truck Crane Oiler.......... $ 45.66 31.15
GROUP 2
Lifting devices............ $ 50.82 31.15
Oiler. e ineeeinnennns $ 43.11 31.15
Truck Crane Oiler.......... $ 45.41 31.15
GROUP 3
Lifting devices............ $ 49.14 31.15
Oiler...ieeeneeeneeennennns $ 42.89 31.15
Truck Crane Oiler.......... $ 45.12 31.15
GROUP 4
Lifting devices............ $ 47.37 31.15
GROUP 5
Lifting devices............ $ 44.73 31.15
GROUP 6
Lifting devices............ $ 42.50 31.15

OPERATOR: Power Equipment



(Steel Erection - AREA 1:)

GROUP 1

CraneS . v vveeeeeenneenneens $ 53.27 31.15
Oiler....eee i nennns $ 43.72 31.15
Truck Crane Oiler.......... $ 45.95 31.15
GROUP 2

CranesS . v eneeeeeeennnnnns $ 51.50 31.15
Oiller.. e i ineennns $ 43.45 31.15
Truck Crane Oiler.......... $ 45.73 31.15
GROUP 3

CranNeS . v vveeeeeenneenneens $ 50.02 31.15
Hydraulic.......cccvvuun.n. $ 45.07 31.15
[0 T = $ 43.23 31.15
Truck Crane Oiler.......... $ 45.46 31.15
GROUP 4

CranesS . v neeeeeennnnnnns $ 48.00 31.15
GROUP 5

CPraNeS .. veeeeeeenneennenns $ 46.70 31.15

OPERATOR: Power Equipment
(Tunnel and Underground Work

- AREA 1:)

SHAFTS, STOPES, RAISES:

GROUP 1..vrveennnennnnenns $ 56.82 31.03
GROUP 1-A..uvevirrennnnnnnns $ 59.29 31.03
GROUP 2..'ireeennennnnnnns $ 55.56 31.03
GROUP 3..'ivuveinnneennnnnns $ 54.23 31.03
GROUP 4. .'vveiinneennnenns $ 53.09 31.03
GROUP 5uvvvveeenneennnenns $ 51.95 31.03
UNDERGROUND:

GROUP 1..vvveennnennnnenns $ 56.72 31.03
GROUP 1-A..uvvvnrreennnnnns $ 59.19 31.03
GROUP 2. iirveennnennnnnnns $ 55.46 31.03
GROUP 3..iiureennnennnnnnns $ 54.13 31.03
GROUP 4. .vvveiineennnenns $ 52.99 31.03
GROUP 5uvvvereeeeeennnenns $ 51.85 31.03

FOOTNOTE: Work suspended by ropes or cables, or work on a
Yo-Yo Cat: $.60 per hour additional.

POWER EQUIPMENT OPERATOR CLASSIFICATIONS

GROUP 1: Operator of helicopter (when used in erection work);
Hydraulic excavator, 7 cu. yds. and over; Power shovels,
over 7 cu. yds.

GROUP 2: Highline cableway; Hydraulic excavator, 3-1/2 cu.
yds. up to 7 cu. yds.; Licensed construction work boat
operator, on site; Power blade operator (finish); Power
shovels, over 1 cu. yd. up to and including 7 cu. yds.
m.r.c.

GROUP 3: Asphalt milling machine; Cable backhoe; Combination
backhoe and loader over 3/4 cu. yds.; Continuous flight tie
back machine assistant to engineer or mechanic; Crane
mounted continuous flight tie back machine, tonnage to
apply; Crane mounted drill attachment, tonnage to apply;
Dozer, slope brd; Gradall; Hydraulic excavator, up to 3 1/2
cu. yds.; Loader 4 cu. yds. and over; Long reach excavator;
Multiple engine scraper (when used as push pull); Power
shovels, up to and including 1 cu. yd.; Pre-stress wire
wrapping machine; Side boom cat, 572 or larger; Track
loader 4 cu. yds. and over; Wheel excavator (up to and
including 750 cu. yds. per hour)



GROUP 4: Asphalt plant engineer/box person; Chicago boom;
Combination backhoe and loader up to and including 3/4 cu.
yd.; Concrete batch plant (wet or dry); Dozer and/or push
cat; Pull- type elevating loader; Gradesetter, grade
checker (GPS, mechanical or otherwise); Grooving and
grinding machine; Heading shield operator; Heavy-duty
drilling equipment, Hughes, LDH, Watson 3000 or similar;
Heavy-duty repairperson and/or welder; Lime spreader;
Loader under 4 cu. yds.; Lubrication and service engineer
(mobile and grease rack); Mechanical finishers or spreader
machine (asphalt, Barber-Greene and similar); Miller
Formless M-9000 slope paver or similar; Portable crushing
and screening plants; Power blade support; Roller operator,
asphalt; Rubber-tired scraper, self-loading (paddle-wheels,
etc.); Rubber- tired earthmoving equipment (scrapers); Slip
form paver (concrete); Small tractor with drag; Soil
stabilizer (P & H or equal); Spider plow and spider puller;
Tubex pile rig; Unlicensed constuction work boat operator,
on site; Timber skidder; Track loader up to 4 yds.;
Tractor-drawn scraper; Tractor, compressor drill
combination; Welder; Woods-Mixer (and other similar Pugmill
equipment)

GROUP 5: Cast-in-place pipe laying machine; Combination
slusher and motor operator; Concrete conveyor or concrete
pump, truck or equipment mounted; Concrete conveyor,
building site; Concrete pump or pumpcrete gun; Drilling
equipment, Watson 2000, Texoma 700 or similar; Drilling and
boring machinery, horizontal (not to apply to waterliners,
wagon drills or jackhammers); Concrete mixer/all; Person
and/or material hoist; Mechanical finishers (concrete)
(Clary, Johnson, Bidwell Bridge Deck or similar types);
Mechanical burm, curb and/or curb and gutter machine,
concrete or asphalt); Mine or shaft hoist; Portable
crusher; Power jumbo operator (setting slip-forms, etc., in
tunnels); Screed (automatic or manual); Self-propelled
compactor with dozer; Tractor with boom D6 or smaller;
Trenching machine, maximum digging capacity over 5 ft.
depth; Vermeer T-600B rock cutter or similar

GROUP 6: Armor-Coater (or similar); Ballast jack tamper;
Boom- type backfilling machine; Assistant plant engineer;
Bridge and/or gantry crane; Chemical grouting machine,
truck-mounted; Chip spreading machine operator; Concrete
saw (self-propelled unit on streets, highways, airports and
canals); Deck engineer; Drilling equipment Texoma 600,
Hughes 200 Series or similar up to and including 30 ft.
m.r.c.; Drill doctor; Helicopter radio operator;
Hydro-hammer or similar; Line master; Skidsteer loader,
Bobcat larger than 743 series or similar (with
attachments); Locomotive; Lull hi-lift or similar; Oiler,
truck mounted equipment; Pavement breaker, truck-mounted,
with compressor combination; Paving fabric installation
and/or laying machine; Pipe bending machine (pipelines
only); Pipe wrapping machine (tractor propelled and
supported); Screed (except asphaltic concrete paving);
Self- propelled pipeline wrapping machine; Tractor;
Self-loading chipper; Concrete barrier moving machine

GROUP 7: Ballast regulator; Boom truck or dual-purpose
A-frame truck, non-rotating - under 15 tons; Cary 1lift or
similar; Combination slurry mixer and/or cleaner; Drilling
equipment, 20 ft. and under m.r.c.; Firetender (hot plant);
Grouting machine operator; Highline cableway signalperson;
Stationary belt loader (Kolman or similar); Lift slab



machine (Vagtborg and similar types); Maginnes internal
full slab vibrator; Material hoist (1 drum); Mechanical
trench shield; Pavement breaker with or without compressor
combination); Pipe cleaning machine (tractor propelled and
supported); Post driver; Roller (except asphalt); Chip
Seal; Self-propelled automatically applied concrete curing
mahcine (on streets, highways, airports and canals);
Self-propelled compactor (without dozer); Signalperson;
Slip-form pumps (lifting device for concrete forms); Tie
spacer; Tower mobile; Trenching machine, maximum digging
capacity up to and including 5 ft. depth; Truck- type loader

GROUP 8: Bit sharpener; Boiler tender; Box operator;
Brakeperson; Combination mixer and compressor
(shotcrete/gunite); Compressor operator; Deckhand; Fire
tender; Forklift (under 20 ft.); Generator;
Gunite/shotcrete equipment operator; Hydraulic monitor; Ken
seal machine (or similar); Mixermobile; Oiler; Pump
operator; Refrigeration plant; Reservoir-debris tug (self-
propelled floating); Ross Carrier (construction site);
Rotomist operator; Self-propelled tape machine; Shuttlecar;
Self-propelled power sweeper operator (includes vacuum
sweeper); Slusher operator; Surface heater; Switchperson;
Tar pot firetender; Tugger hoist, single drum; Vacuum
cooling plant; Welding machine (powered other than by
electricity)

GROUP 8-A: Elevator operator; Skidsteer loader-Bobcat 743
series or smaller, and similar (without attachments); Mini
excavator under 25 H.P. (backhoe-trencher); Tub grinder
wood chipper

ALL CRANES AND ATTACHMENTS

GROUP 1: Clamshell and dragline over 7 cu. yds.; Crane, over
100 tons; Derrick, over 100 tons; Derrick barge
pedestal-mounted, over 100 tons; Self-propelled boom-type
lifting device, over 100 tons

GROUP 2: Clamshell and dragline over 1 cu. yd. up to and
including 7 cu. yds.; Crane, over 45 tons up to and
including 100 tons; Derrick barge, 100 tons and under;
Self-propelled boom-type lifting device, over 45 tons;
Tower crane

GROUP 3: Clamshell and dragline up to and including 1 cu.
yd.; Cranes 45 tons and under; Self-propelled boom-type
lifting device 45 tons and under;

GROUP 4: Boom Truck or dual purpose A-frame truck,
non-rotating over 15 tons; Truck-mounted rotating
telescopic boom type lifting device, Manitex or similar
(boom truck) over 15 tons; Truck-mounted rotating
telescopic boom type lifting device, Manitex or similar
(boom truck) - under 15 tons;

PILEDRIVERS

GROUP 1: Derrick barge pedestal mounted over 100 tons;
Clamshell over 7 cu. yds.; Self-propelled boom-type lifting
device over 100 tons; Truck crane or crawler, land or barge



mounted over 100 tons

GROUP 2: Derrick barge pedestal mounted 45 tons to and
including 100 tons; Clamshell up to and including 7 cu.
yds.; Self-propelled boom-type lifting device over 45 tons;
Truck crane or crawler, land or barge mounted, over 45 tons
up to and including 100 tons; Fundex F-12 hydraulic pile rig

GROUP 3: Derrick barge pedestal mounted under 45 tons; Self-
propelled boom-type lifting device 45 tons and under;

Skid/scow piledriver, any tonnage; Truck crane or crawler,
land or barge mounted 45 tons and under

GROUP 4: Assistant operator in lieu of assistant to engineer;
Forklift, 10 tons and over; Heavy-duty repairperson/welder

GROUP 5: Deck engineer

GROUP 6: Deckhand; Fire tender

STEEL ERECTORS

GROUP 1: Crane over 100 tons; Derrick over 100 tons; Self-
propelled boom-type lifting device over 100 tons

GROUP 2: Crane over 45 tons to 100 tons; Derrick under 100

tons; Self-propelled boom-type lifting device over 45 tons
to 100 tons; Tower crane

GROUP 3: Crane, 45 tons and under; Self-propelled boom-type
lifting device, 45 tons and under

GROUP 4: Chicago boom; Forklift, 10 tons and over; Heavy-duty
repair person/welder

GROUP 5: Boom cat

TUNNEL AND UNDERGROUND WORK

GROUP 1-A: Tunnel bore machine operator, 20' diameter or more

GROUP 1: Heading shield operator; Heavy-duty repairperson;
Mucking machine (rubber tired, rail or track type); Raised
bore operator (tunnels); Tunnel mole bore operator

GROUP 2: Combination slusher and motor operator; Concrete
pump or pumpcrete gun; Power jumbo operator

GROUP 3: Drill doctor; Mine or shaft hoist

GROUP 4: Combination slurry mixer cleaner; Grouting Machine
operator; Motorman

GROUP 5: Bit Sharpener; Brakeman; Combination mixer and
compressor (gunite); Compressor operator; Oiler; Pump
operator; Slusher operator

AREA DESCRIPTIONS:



POWER EQUIPMENT OPERATORS, CRANES AND ATTACHMENTS, TUNNEL AND
UNDERGROUND [These areas do not apply to Piledrivers and
Steel Erectors]

AREA 1: ALAMEDA, CALAVERAS, CONTRA COSTA, FRESNO, KINGS,
MADERA, MARIPOSA, MERCED, MONTEREY, SAN BENITO, SAN
FRANCISCO, SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ,
STANISLAUS, TUOLUMNE

AREA 2 -NOTED BELOW

THE REMAINING COUNTIES ARE SPLIT BETWEEN AREA 1 AND AREA 2 AS
NOTED BELOW:

CALAVERAS COUNTY:
Area 1: Remainder
Area 2: Eastern Part

FRESNO COUNTY:
Area 1: Remainder
Area 2: Eastern Part

MADERA COUNTY:
Area 1: Remainder
Area 2: Eastern Part

MARIPOSA COUNTY:
Area 1: Remainder
Area 2: Eastern Part

MONTEREY COUNTY:
Area 1: Remainder
Area 2: Southwestern part

TUOLUMNE COUNTY:
Area 1: Remainder
Area 2: Eastern Part

ENGI0003-008 08/01/2023
Rates Fringes

Dredging: (DREDGING:
CLAMSHELL & DIPPER DREDGING;
HYDRAULIC SUCTION DREDGING:)
AREA 1:
(1) Leverman.......couvueens $ 57.95 37.55
(2) Dredge Dozer; Heavy
duty repairman............. $ 52.99 37.55
(3) Booster Pump
Operator; Deck
Engineer; Deck mate;
Dredge Tender; Winch
Operator.....civeeeeienenns $ 51.87 37.55
(4) Bargeman; Deckhand;
Fireman; Leveehand; Oiler..$ 48.57 37.55
AREA 2:
(1) Leverman........c.ouv... $ 59.95 37.55
(2) Dredge Dozer; Heavy
duty repairman............. $ 54.99 37.55
(3) Booster Pump
Operator; Deck
Engineer; Deck mate;
Dredge Tender; Winch



Operator......ccviveeennnnn. $ 53.87 37.55
(4) Bargeman; Deckhand;
Fireman; Leveehand; Oiler..$ 50.57 37.55

AREA DESCRIPTIONS

AREA 1: ALAMEDA,BUTTE, CONTRA COSTA, KINGS, MARIN, MERCED,
NAPA, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN,
SAN MATEO, SANTA CLARA, SANTA CRUZ, SOLANO, STANISLAUS,
SUTTER, YOLO, AND YUBA COUNTIES

AREA 2: MODOC COUNTY

THE REMAINGING COUNTIES ARE SPLIT BETWEEN AREA 1 AND AREA 2
AS NOTED BELOW:

ALPINE COUNTY:
Area 1: Northernmost part
Area 2: Remainder

CALAVERAS COUNTY:
Area 1: Remainder
Area 2: Eastern part

COLUSA COUNTY:
Area 1: Eastern part
Area 2: Remainder

ELDORADO COUNTY:
Area 1: North Central part
Area 2: Remainder

FRESNO COUNTY:
Area 1: Remainder
Area 2: Eastern part

GLENN COUNTY:
Area 1: Eastern part
Area 2: Remainder

LASSEN COUNTY:
Area 1: Western part along the Southern portion of border
with Shasta County

Area 2: Remainder

MADERA COUNTY:
Area 1: Except Eastern part
Area 2: Eastern part

MARIPOSA COUNTY
Area 1: Except Eastern part
Area 2: Eastern part

MONTERREY COUNTY
Area 1: Except Southwestern part
Area 2: Southwestern part

NEVADA COUNTY:
Area 1: All but the Northern portion along the border of
Sierra County

Area 2: Remainder

PLACER COUNTY:
Area 1: Al but the Central portion
Area 2: Remainder



PLUMAS COUNTY:
Area 1: Western portion
Area 2: Remainder

SHASTA COUNTY:
Area 1: All but the Northeastern corner
Area 2: Remainder

SIERRA COUNTY:
Area 1: Western part
Area 2: Remainder

SISKIYOU COUNTY:
Area 1: Central part
Area 2: Remainder

SONOMA COUNTY:
Area 1: All but the Northwestern corner
Area 2: Remainder

TEHAMA COUNTY:
Area 1: All but the Western border with Mendocino & Trinity
Counties

Area 2: Remainder

TRINITY COUNTY:
Area 1: East Central part and the Northeastern border with
Shasta County

Area 2: Remainder

TUOLUMNE COUNTY:
Area 1: Except Eastern part
Area 2: Eastern part

ENGIQ003-019 06/29/2020

SEE AREA DESCRIPTIONS BELOW

Rates Fringes
OPERATOR: Power Equipment
(LANDSCAPE WORK ONLY)
GROUP 1
AREA 1.....ciiiiiiiinnnnnn. $ 39.95 30.28
AREA 2. ... iiiiiiiiiniinnn, $ 41.95 30.28
GROUP 2
AREA 1....iiiiiiiiininnennnn $ 36.35 30.28
AREA 2. .. ittt $ 38.35 30.28
GROUP 3
AREA 1......c0iiiiiiiinnn, $ 31.74 30.28
AREA 2... .. iiiiiiiiinnnnn. $ 33.74 30.28

GROUP DESCRIPTIONS:

GROUP 1: Landscape Finish Grade Operator: All finish grade
work regardless of equipment used, and all equipment with a
rating more than 65 HP.

GROUP 2: Landscape Operator up to 65 HP: All equipment with
a manufacturer's rating of 65 HP or less except equipment
covered by Group 1 or Group 3. The following equipment
shall be included except when used for finish work as long
as manufacturer's rating is 65 HP or less: A-Frame and



Winch Truck, Backhoe, Forklift, Hydragraphic Seeder
Machine, Roller, Rubber-Tired and Track Earthmoving
Equipment, Skiploader, Straw Blowers, and Trencher 31 HP up
to 65 HP.

GROUP 3: Landscae Utility Operator: Small Rubber-Tired
Tractor, Trencher Under 31 HP.

AREA DESCRIPTIONS:

AREA 1: ALAMEDA, BUTTE, CONTRA COSTA, KINGS, MARIN, MERCED,
NAPA, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN,
SAN MATEO, SANTA CLARA, SANTA CRUZ, SOLANO, STANISLAUS,
SUTTER, YOLO, AND YUBA COUNTIES

AREA 2 - MODOC COUNTY

THE REMAINING COUNTIES ARE SPLIT BETWEEN AREA 1 AND AREA 2 AS
NOTED BELOW:

ALPINE COUNTY:
Area 1: Northernmost part
Area 2: Remainder

CALAVERAS COUNTY:
Area 1: Except Eastern part
Area 2: Eastern part

COLUSA COUNTY:
Area 1: Eastern part
Area 2: Remainder

DEL NORTE COUNTY:
Area 1: Extreme Southwestern corner
Area 2: Remainder

ELDORADO COUNTY:
Area 1: North Central part
Area 2: Remainder

FRESNO COUNTY
Area 1: Except Eastern part
Area 2: Eastern part

GLENN COUNTY:
Area 1: Eastern part
Area 2: Remainder

HUMBOLDT COUNTY:
Area 1: Except Eastern and Southwestern parts
Area 2: Remainder

LAKE COUNTY:
Area 1: Southern part
Area 2: Remainder

LASSEN COUNTY:
Area 1: Western part along the Southern portion of border
with Shasta County

Area 2: Remainder

MADERA COUNTY
Area 1: Remainder
Area 2: Eastern part



MARIPOSA COUNTY
Area 1: Remainder
Area 2: Eastern part

MENDOCINO COUNTY:
Area 1: Central and Southeastern parts
Area 2: Remainder

MONTEREY COUNTY
Area 1: Remainder
Area 2: Southwestern part

NEVADA COUNTY:
Area 1: All but the Northern portion along the border of
Sierra County

Area 2: Remainder

PLACER COUNTY:
Area 1: All but the Central portion
Area 2: Remainder

PLUMAS COUNTY:
Area 1: Western portion
Area 2: Remainder

SHASTA COUNTY:
Area 1: All but the Northeastern corner
Area 2: Remainder

SIERRA COUNTY:
Area 1: Western part
Area 2: Remainder

SISKIYOU COUNTY:
Area 1: Central part
Area 2: Remainder

SONOMA COUNTY:
Area 1: All but the Northwestern corner
Area 2: Reaminder

TEHAMA COUNTY:
Area 1: All but the Western border with mendocino & Trinity
Counties

Area 2: Remainder

TRINITY COUNTY:
Area 1: East Central part and the Northeaster border with
Shasta County

Area 2: Remainder

TULARE COUNTY;
Area 1: Remainder
Area 2: Eastern part

TUOLUMNE COUNTY:

Area 1: Remainder
Area 2: Eastern Part

IRONO377-001 01/01/2024
ALAMEDA, CONTRA COSTA, SAN MATEO, SANTA CLARA COUNTIES

Rates Fringes



Ironworkers:

Fence Erector......oeeeeee.. $ 42.53 26.26
Ornamental, Reinforcing
and Structural.............. $ 52.08 34.90

PREMIUM PAY:

$6.00 additional per hour at the following locations:

China Lake Naval Test Station, Chocolate Mountains Naval
Reserve-Niland,

Edwards AFB, Fort Irwin Military Station, Fort Irwin Training
Center-Goldstone, San Clemente Island, San Nicholas Island,
Susanville Federal Prison, 29 Palms - Marine Corps, U.S. Marine
Base - Barstow, U.S. Naval Air Facility - Sealey, Vandenberg AFB
$4.00 additional per hour at the following locations:

Army Defense Language Institute - Monterey, Fallon Air Base,
Naval Post Graduate School - Monterey, Yermo Marine Corps
Logistics Center

$2.00 additional per hour at the following locations:

Port Hueneme, Port Mugu, U.S. Coast Guard Station - Two Rock

IRONO377-003 01/01/2024

SAN FRANCISCO CITY and COUNTY

Rates Fringes
Ironworkers:
Fence Erector............... $ 42.53 26.26
Ornamental, Reinforcing
and Structural.............. $ 52.58 34.90

PREMIUM PAY:
$6.00 additional per hour at the following locations:

China Lake Naval Test Station, Chocolate Mountains Naval
Reserve-Niland,

Edwards AFB, Fort Irwin Military Station, Fort Irwin Training
Center-Goldstone, San Clemente Island, San Nicholas Island,
Susanville Federal Prison, 29 Palms - Marine Corps, U.S. Marine
Base - Barstow, U.S. Naval Air Facility - Sealey, Vandenberg AFB

$4.00 additional per hour at the following locations:

Army Defense Language Institute - Monterey, Fallon Air Base,
Naval Post Graduate School - Monterey, Yermo Marine Corps
Logistics Center

$2.00 additional per hour at the following locations:

Port Hueneme, Port Mugu, U.S. Coast Guard Station - Two Rock

TRON@433-005 01/01/2024



REMAINING COUNTIES

Rates Fringes
IRONWORKER
Fence Erector........ccveue. $ 42.53 26.26
Ornamental, Reinforcing
and Structural.............. $ 47.45 34.90

PREMIUM PAY:
$6.00 additional per hour at the following locations:

China Lake Naval Test Station, Chocolate Mountains Naval
Reserve-Niland,

Edwards AFB, Fort Irwin Military Station, Fort Irwin Training
Center-Goldstone, San Clemente Island, San Nicholas Island,
Susanville Federal Prison, 29 Palms - Marine Corps, U.S. Marine
Base - Barstow, U.S. Naval Air Facility - Sealey, Vandenberg AFB

$4.00 additional per hour at the following locations:

Army Defense Language Institute - Monterey, Fallon Air Base,
Naval Post Graduate School - Monterey, Yermo Marine Corps
Logistics Center

$2.00 additional per hour at the following locations:

Port Hueneme, Port Mugu, U.S. Coast Guard Station - Two Rock

LABORO67-006 07/01/2024

AREA ""1"" - ALAMEDA, CONTRA COSTA, SAN FRANCISCO, SAN MATEO AND
SANTA CLARA COUNTIES

AREA ""2"" - CALAVERAS, FRESNO, KINGS, MADERA, MARIPOSA,
MERCED, MONTEREY, SAN BENITO, SAN JOAQUIN, STANISLAUS, AND
TUOLUMNE COUNTIES

Rates Fringes
LABORER (ASBESTOS/MOLD/LEAD
LABORER)
Area 1.....cciiiiiiinninnn.. $ 37.75 29.69
Area 2. ...ttt $ 36.75 29.69

ASBESTOS REMOVAL-SCOPE OF WORK: Site mobilization; initial
site clean-up; site preparation; removal of
asbestos-containing materials from walls and ceilings; or
from pipes, boilers and mechanical systems only if they are
being scrapped; encapsulation, enclosure and disposal of
asbestos-containing materials by hand or with equipment or
machinery; scaffolding; fabrication of temporary wooden
barriers; and assembly of decontamination stations.

LABO0@73-002 07/01/2023
CALAVERAS AND SAN JOAQUIN COUNTIES

Rates Fringes



LABORER (TRAFFIC CONTROL/LANE

CLOSURE)
Escort Driver, Flag Person..$ 36.26 27.30
Traffic Control Person I....$ 36.56 27.30
Traffic Control Person II...$ 34.06 27.30

TRAFFIC CONTROL PERSON I: Layout of traffic control, crash
cushions, construction area and roadside signage.

TRAFFIC CONTROL PERSON II: Installation and removal of
temporary/permanent signs, markers, delineators and crash
cushions.

LABOQO73-003 07/01/2023

SAN JOAQUIN COUNTY

Rates Fringes
LABORER
Mason Tender-Brick.......... $ 36.29 25.55
LABOGO73-005 06/26/2023
Rates Fringes
Tunnel and Shaft Laborers:
GROUP 1.....citiiiiiennnnnnnn $ 45.89 27.72
GROUP 2... .t iiiireennnnnans $ 45.66 27.72
GROUP 3. ... iiiiiiirnrnnnans $ 45.41 27.72
GROUP 4. ... ¢iiiiiiiiinnnnnns $ 44.96 27.72
GROUP 5. ... iiiiiiiiiinnnnnns $ 44.42 27.72
Shotcrete Specialist........ $ 46.41 27.72

TUNNEL AND SHAFT CLASSIFICATIONS

GROUP 1: Diamond driller; Groundmen; Gunite and shotcrete
nozzlemen

GROUP 2: Rodmen; Shaft work & raise (below actual or
excavated ground level)

GROUP 3: Bit grinder; Blaster, driller, powdermen, heading;
Cherry pickermen - where car is lifted; Concrete finisher
in tunnel; Concrete screedman; Grout pumpman and potman;
Gunite & shotcrete gunman & potman; Headermen; High
pressure nozzleman; Miner - tunnel, including top and
bottom man on shaft and raise work; Nipper; Nozzleman on
slick line; Sandblaster - potman, Robotic Shotcrete Placer,
Segment Erector, Tunnel Muck Hauler, Steel Form raiser and
setter; Timberman, retimberman (wood or steel or substitute
materials therefore); Tugger (for tunnel laborer work);
Cable tender; Chuck tender; Powderman - primer house

GROUP 4: Vibrator operator, pavement breaker; Bull gang -
muckers, trackmen; Concrete crew - includes rodding and

spreading, Dumpmen (any method)

GROUP 5: Grout crew; Reboundman; Swamper/ Brakeman

LABO0O73-007 06/26/2023

CALAVERAS AND SAN JOAQUIN COUNTIES



Rates Fringes

LABORER (CONSTRUCTION CRAFT

LABORERS)

Construction Specialist

GPrOUP . et eveetrennsnonnnssos $ 36.20 27.30
GROUP 1......00iiiiiunnennns $ 35.50 27.30
GROUP 1-a....iitiiieennnnnns $ 35.72 27.30
GROUP 1-C..vvvvivnnnnnnnnnns $ 35.55 27.30
GROUP l1-e.....civviiivnnnnns $ 36.05 27.30
GROUP 1-f.....civiiiiiinnnnns $ 30.37 23.20
GROUP 2...... .t $ 35.35 27.30
GROUP 3..... .. ittt $ 35.25 27.30
GROUP 4.....ciiiiiiiiinennns $ 28.94 27.30

See groups 1-b and 1-d under laborer classifications.
LABORER (GARDENERS,
HORTICULTURAL & LANDSCAPE

LABORERS)
(1) New Construction........ $ 35.25 27.30
(2) Establishment Warranty
Period......covviiiiinnnn.. $ 28.94 27.30
LABORER (GUNITE)
GROUP 1......00iiiiiennennns $ 36.46 27.30
GROUP 2......0iiiiiiinnnnnns $ 35.96 27.30
GROUP 3.... ..t $ 35.37 27.30
GROUP 4.... ..., $ 35.25 27.30
LABORER (WRECKING)
GROUP 1.......0iiiiiiinennns $ 35.50 27.30
GROUP 2.......iiiiiiiinennns $ 35.35 27.30
FOOTNOTES:

Laborers working off or with or from bos'n chairs, swinging
scaffolds, belts shall receive $0.25 per hour above the
applicable wage rate. This shall not apply to workers
entitled to receive the wage rate set forth in Group 1-a
below.

LABORER CLASSIFICATIONS

CONSTRUCTION SPECIALIST GROUP: Asphalt ironer and raker;
Chainsaw; Laser beam in connection with laborers' work;
Cast-in- place manhole form setter; Pressure pipelayer;
Davis trencher - 300 or similar type (and all small
trenchers); Blaster; Diamond driller; Multiple unit drill;
Hydraulic drill

GROUP 1: Asphalt spreader boxes (all types); Barko, Wacker
and similar type tampers; Buggymobile; Caulker, bander,
pipewrapper, conduit layer, plastic pipelayer; Certified
hazardous waste worker including Leade Abatement;
Compactors of all types; Concrete and magnesite mixer, 1/2
yd. and under; Concrete pan work; Concrete sander; Concrete
saw; Cribber and/or shoring; Cut granite curb setter;
Dri-pak-it machine; Faller, logloader and bucker; Form
raiser, slip forms; Green cutter; Headerboard, Hubsetter,
aligner, by any method; High pressure blow pipe (1-1/2""
over, 100 lbs. pressure/over); Hydro seeder and similar
type; Jackhammer operator; Jacking of pipe over 12 inches;
Jackson and similar type compactor; Kettle tender, pot and
worker applying asphalt, lay-kold, creosote, lime, caustic
and similar type materials (applying means applying,

or



dipping or handling of such materials); Lagging, sheeting,
whaling, bracing, trenchjacking, lagging hammer; Magnesite,
epoxyresin, fiberglass, mastic worker (wet or dry); No
joint pipe and stripping of same, including repair of
voids; Pavement breaker and spader, including tool grinder;
Perma curb; Pipelayer (including grade checking in
connection with pipelaying); Precast-manhole setter;
Pressure pipe tester; Post hole digger, air, gas and
electric; Power broom sweeper; Power tampers of all types
(except as shown in Group 2); Ram set gun and stud gun;
Riprap stonepaver and rock-slinger, including placing of
sacked concrete and/or sand (wet or dry) and gabions and
similar type; Rotary scarifier or multiple head concrete
chipping scarifier; Roto and Ditch Witch; Rototiller;
Sandblaster, pot, gun, nozzle operators; Signalling and
rigging; Tank cleaner; Tree climber; Turbo blaster;
Vibrascreed, bull float in connection with laborers' work;
Vibrator; Hazardous waste worker (lead removal); Asbestos
and mold removal worker

GROUP 1-a: Joy drill model TWM-2A; Gardner-Denver model DH143
and similar type drills; Track driller; Jack leg driller;
Wagon driller; Mechanical drillers, all types regardless of
type or method of power; Mechanical pipe layers, all types
regardless of type or method of power; Blaster and powder;
All work of loading, placing and blasting of all powder and
explosives of whatever type regardless of method used for
such loading and placing; High scalers (including drilling

of same); Tree topper; Bit grinder

GROUP 1-b: Sewer cleaners shall receive $4.00 per day above
Group 1 wage rates. Sewer cleaner"" means any worker who
handles or comes in contact with raw sewage in small
diameter sewers. Those who work inside recently active,
large diameter sewers, and all recently active sewer
manholes shal receive $5.00 per day above Group 1 wage
rates.

GROUP 1-c: Burning and welding in connection with laborers'
work; Synthetic thermoplastics and similar type welding

GROUP 1-d: Maintenance and repair track and road beds. All
employees performing work covered herein shall receive $
.25 per hour above their regular rate for all work
performed on underground structures not specifically
covered herein. This paragraph shall not be construed to
apply to work below ground level in open cut. It shall
apply to cut and cover work of subway construction after
the temporary cover has been placed.

GROUP 1-e: Work on and/or in bell hole footings and shafts
thereof, and work on and in deep footings. (A deep footing
is a hole 15 feet or more in depth.) 1In the event the
depth of the footing is unknown at the commencement of
excavation, and the final depth exceeds 15 feet, the deep
footing wage rate would apply to all employees for each and
every day worked on or in the excavation of the footing
from the date of inception.

GROUP 1-f: Wire winding machine in connection with guniting
or shot crete

GROUP 2: Asphalt shoveler; Cement dumper and handling dry
cement or gypsum; Choke-setter and rigger (clearing work);
Concrete bucket dumper and chute; Concrete chipping and



grinding; Concrete laborer (wet or dry); Driller tender,
chuck tender, nipper; Guinea chaser (stake), grout crew;
High pressure nozzle, adductor; Hydraulic monitor (over 100
lbs. pressure); Loading and unloading, carrying and hauling
of all rods and materials for use in reinforcing concrete
construction; Pittsburgh chipper and similar type brush
shredders; Sloper; Single foot, hand-held, pneumatic
tamper; All pneumatic, air, gas and electric tools not
listed in Groups 1 through 1-f; Jacking of pipe - under 12
inches

GROUP 3: Construction laborers, including bridge and general
laborer; Dump, load spotter; Flag person; Fire watcher;
Fence erector; Guardrail erector; Gardener, horticultural
and landscape laborer; Jetting; Limber, brush loader and
piler; Pavement marker (button setter); Maintenance, repair
track and road beds; Streetcar and railroad construction
track laborer; Temporary air and water lines, Victaulic or
similar; Tool room attendant (jobsite only)

GROUP 4: Final clean-up work of debris, grounds and building

including but not limited to: street cleaner; cleaning and

washing windows; brick cleaner (jobsite only); material

cleaner (jobsite only). The classification ""material

cleaner"" is to be utilized under the following conditions:
A: at demolition site for the salvage of the material.

B: at the conclusion of a job where the material is to be

salvaged and stocked to be reused on another job.

C: for the cleaning of salvage material at the jobsite or

temporary jobsite yard.

The material cleaner classification should not be wused in
the performance of ""form stripping, cleaning and oiling

and moving to the next point of erection"".
GUNITE LABORER CLASSIFICATIONS
GROUP 1: Structural Nozzleman
GROUP 2: Nozzleman, Gunman, Potman, Groundman
GROUP 3: Reboundman
GROUP 4: Gunite laborer
WRECKING WORK LABORER CLASSIFICATIONS

GROUP 1: Skilled wrecker (removing and salvaging of sash,
windows and materials)

GROUP 2: Semi-skilled wrecker (salvaging of other building
materials)

LAB0PO73-009 07/01/2023
CALAVERAS AND SAN JOAQUIN COUNTIES
Rates Fringes

LABORER (Plaster Tender)......... $ 39.77 28.54



Work on a swing stage scaffold: $1.00 per hour additional.

LAB00261-003 07/01/2023

SAN FRANCISCO AND SAN MATEO COUNTIES

Rates Fringes
LABORER (TRAFFIC CONTROL/LANE
CLOSURE)
Escort Driver, Flag Person..$ 37.26 27.30
Traffic Control Person I....$ 37.56 27.30
Traffic Control Person II...$ 35.06 27.30

TRAFFIC CONTROL PERSON I: Layout of traffic control, crash
cushions, construction area and roadside signage.

TRAFFIC CONTROL PERSON II: Installation and removal of
temporary/permanent signs, markers, delineators and crash
cushions.

LAB00261-005 06/26/2023

SAN FRANCISCO AND SAN MATEO COUNTIES

Rates Fringes
Tunnel and Shaft Laborers:
GROUP 1......ciiiiienunnennns $ 45.89 27.72
GROUP 2. ... .iiiinenennnnnns $ 45.66 27.72
GROUP 3. ... iiiiiiiinnnnnns $ 45.41 27.72
GROUP 4. ...t iiiiieinnnenns $ 44.96 27.72
GROUP 5.... .t iiiiiiinnnenns $ 44.42 27.72
Shotcrete Specialist........ $ 46.41 27.72

TUNNEL AND SHAFT CLASSIFICATIONS

GROUP 1: Diamond driller; Groundmen; Gunite and shotcrete
nozzlemen

GROUP 2: Rodmen; Shaft work & raise (below actual or
excavated ground level)

GROUP 3: Bit grinder; Blaster, driller, powdermen, heading;
Cherry pickermen - where car is lifted; Concrete finisher
in tunnel; Concrete screedman; Grout pumpman and potman;
Gunite & shotcrete gunman & potman; Headermen; High
pressure nozzleman; Miner - tunnel, including top and
bottom man on shaft and raise work; Nipper; Nozzleman on
slick line; Sandblaster - potman, Robotic Shotcrete Placer,
Segment Erector, Tunnel Muck Hauler, Steel Form raiser and
setter; Timberman, retimberman (wood or steel or substitute
materials therefore); Tugger (for tunnel laborer work);
Cable tender; Chuck tender; Powderman - primer house

GROUP 4: Vibrator operator, pavement breaker; Bull gang -
muckers, trackmen; Concrete crew - includes rodding and
spreading, Dumpmen (any method)

GROUP 5: Grout crew; Reboundman; Swamper/ Brakeman

LAB00261-009 06/26/2023



SAN FRANCISCO, AND SAN MATEO COUNTIES

Rates Fringes
LABORER (CONSTRUCTION CRAFT
LABORERS - AREA A:)
Construction Specialist
GPOUP. e ettt ieeeeennnnnnnnnns $ 37.20 27.30
GROUP 1......00iiiiiinnnnnns $ 36.50 27.30
GROUP 1-a.....civvivinnnnnns $ 36.72 27.30
GROUP 1-C...vvvivinnnnnnnnns $ 36.55 27.30
GROUP 1-€....civviieinnnnnnnn $ 37.05 27.30
GROUP 1-f....c.vvvievinnnnnn. $ 31.37 23.20
GROUP 2.....ciiiiiniinnnnnnn $ 36.35 27.30
GROUP 3. ... .tiiiiiiinnnnnnnn $ 36.25 27.30
GROUP 4.....ciiiiiiinnnnn. $ 29.94 27.30

See groups 1-b and 1-d under laborer classifications.
LABORER (GARDENERS,
HORTICULTURAL & LANDSCAPE
LABORERS - AREA A:)

(1) New Construction........ $ 36.25 27.30

(2) Establishment Warranty

Period....cvviviiiiiiiinnns $ 29.94 27.30
LABORER (WRECKING - AREA A:)

GROUP 1......00iiiiiiinnnnns $ 36.50 27.30

GROUP 2......0iiiiiiiinnnn, $ 36.35 27.30
Laborers: (GUNITE - AREA A:)

GROUP 1.......0iiiiiiinennns $ 37.46 27.30

GROUP 2.......iiiiiiiinennns $ 36.96 27.30

GROUP 3.....ciiiiiiiiiiennns $ 36.37 27.30

GROUP 4.....ciiiiiiiiiiennns $ 36.25 27.30
FOOTNOTES:

Laborers working off or with or from bos'n chairs, swinging
scaffolds, belts shall receive $0.25 per hour above the
applicable wage rate. This shall not apply to workers
entitled to receive the wage rate set forth in Group 1-a
below.

LABORER CLASSIFICATIONS

CONSTRUCTION SPECIALIST GROUP: Asphalt ironer and raker;
Chainsaw; Laser beam in connection with laborers' work;
Cast-in- place manhole form setter; Pressure pipelayer;
Davis trencher - 300 or similar type (and all small
trenchers); Blaster; Diamond driller; Multiple unit drill;
Hydraulic drill

GROUP 1: Asphalt spreader boxes (all types); Barko, Wacker
and similar type tampers; Buggymobile; Caulker, bander,
pipewrapper, conduit layer, plastic pipelayer; Certified
hazardous waste worker including Leade Abatement;
Compactors of all types; Concrete and magnesite mixer, 1/2
yd. and under; Concrete pan work; Concrete sander; Concrete
saw; Cribber and/or shoring; Cut granite curb setter;
Dri-pak-it machine; Faller, logloader and bucker; Form
raiser, slip forms; Green cutter; Headerboard, Hubsetter,
aligner, by any method; High pressure blow pipe (1-1/2""
over, 100 lbs. pressure/over); Hydro seeder and similar
type; Jackhammer operator; Jacking of pipe over 12 inches;
Jackson and similar type compactor; Kettle tender, pot and

or



worker applying asphalt, lay-kold, creosote, lime, caustic
and similar type materials (applying means applying,
dipping or handling of such materials); Lagging, sheeting,
whaling, bracing, trenchjacking, lagging hammer; Magnesite,
epoxyresin, fiberglass, mastic worker (wet or dry); No
joint pipe and stripping of same, including repair of
voids; Pavement breaker and spader, including tool grinder;
Perma curb; Pipelayer (including grade checking in
connection with pipelaying); Precast-manhole setter;
Pressure pipe tester; Post hole digger, air, gas and
electric; Power broom sweeper; Power tampers of all types
(except as shown in Group 2); Ram set gun and stud gun;
Riprap stonepaver and rock-slinger, including placing of
sacked concrete and/or sand (wet or dry) and gabions and
similar type; Rotary scarifier or multiple head concrete
chipping scarifier; Roto and Ditch Witch; Rototiller;
Sandblaster, pot, gun, nozzle operators; Signalling and
rigging; Tank cleaner; Tree climber; Turbo blaster;
Vibrascreed, bull float in connection with laborers' work;
Vibrator; Hazardous waste worker (lead removal); Asbestos
and mold removal worker

GROUP 1-a: Joy drill model TWM-2A; Gardner-Denver model DH143
and similar type drills; Track driller; Jack leg driller;
Wagon driller; Mechanical drillers, all types regardless of
type or method of power; Mechanical pipe layers, all types
regardless of type or method of power; Blaster and powder;
All work of loading, placing and blasting of all powder and
explosives of whatever type regardless of method used for
such loading and placing; High scalers (including drilling

of same); Tree topper; Bit grinder

GROUP 1-b: Sewer cleaners shall receive $4.00 per day above
Group 1 wage rates. Sewer cleaner"" means any worker who
handles or comes in contact with raw sewage in small
diameter sewers. Those who work inside recently active,
large diameter sewers, and all recently active sewer
manholes shal receive $5.00 per day above Group 1 wage
rates.

GROUP 1-c: Burning and welding in connection with laborers'
work; Synthetic thermoplastics and similar type welding

GROUP 1-d: Maintenance and repair track and road beds. All
employees performing work covered herein shall receive $
.25 per hour above their regular rate for all work
performed on underground structures not specifically
covered herein. This paragraph shall not be construed to
apply to work below ground level in open cut. It shall
apply to cut and cover work of subway construction after
the temporary cover has been placed.

GROUP 1-e: Work on and/or in bell hole footings and shafts
thereof, and work on and in deep footings. (A deep footing
is a hole 15 feet or more in depth.) 1In the event the
depth of the footing is unknown at the commencement of
excavation, and the final depth exceeds 15 feet, the deep
footing wage rate would apply to all employees for each and
every day worked on or in the excavation of the footing
from the date of inception.

GROUP 1-f: Wire winding machine in connection with guniting
or shot crete

GROUP 2: Asphalt shoveler; Cement dumper and handling dry



cement or gypsum; Choke-setter and rigger (clearing work);
Concrete bucket dumper and chute; Concrete chipping and
grinding; Concrete laborer (wet or dry); Driller tender,
chuck tender, nipper; Guinea chaser (stake), grout crew;
High pressure nozzle, adductor; Hydraulic monitor (over 100
lbs. pressure); Loading and unloading, carrying and hauling
of all rods and materials for use in reinforcing concrete
construction; Pittsburgh chipper and similar type brush
shredders; Sloper; Single foot, hand-held, pneumatic
tamper; All pneumatic, air, gas and electric tools not
listed in Groups 1 through 1-f; Jacking of pipe - under 12
inches

GROUP 3: Construction laborers, including bridge and general
laborer; Dump, load spotter; Flag person; Fire watcher;
Fence erector; Guardrail erector; Gardener, horticultural
and landscape laborer; Jetting; Limber, brush loader and
piler; Pavement marker (button setter); Maintenance, repair
track and road beds; Streetcar and railroad construction
track laborer; Temporary air and water lines, Victaulic or
similar; Tool room attendant (jobsite only)

GROUP 4: Final clean-up work of debris, grounds and building

including but not limited to: street cleaner; cleaning and

washing windows; brick cleaner (jobsite only); material

cleaner (jobsite only). The classification ""material

cleaner"" is to be utilized under the following conditions:
A: at demolition site for the salvage of the material.

B: at the conclusion of a job where the material is to be

salvaged and stocked to be reused on another job.

C: for the cleaning of salvage material at the jobsite or

temporary jobsite yard.

The material cleaner classification should not be wused in
the performance of ""form stripping, cleaning and oiling

and moving to the next point of erection"".
GUNITE LABORER CLASSIFICATIONS
GROUP 1: Structural Nozzleman
GROUP 2: Nozzleman, Gunman, Potman, Groundman
GROUP 3: Reboundman
GROUP 4: Gunite laborer
WRECKING WORK LABORER CLASSIFICATIONS

GROUP 1: Skilled wrecker (removing and salvaging of sash,
windows and materials)

GROUP 2: Semi-skilled wrecker (salvaging of other building
materials)

LAB00261-011 07/01/2023
SAN FRANCISCO AND SAN MATEO COUNTIES:

Rates Fringes



MASON TENDER, BRICK.......covenn. $ 37.05 27.45
FOOTNOTES: Underground work such as sewers, manholes, catch
basins, sewer pipes, telephone conduits, tunnels and cut

trenches: $5.00 per day additional. Work in live sewage:
$2.50 per day additional.

LAB0©261-014 07/01/2023
SAN FRANCISCO AND SAN MATEO COUNTIES:
Rates Fringes
PLASTER TENDER......cvvvvvveennn. $ 41.93 30.32
LaBO0270-003 €7/61/2023
AREA A: SANTA CLARA

AREA B: MONTEREY, SAN BENITO AND SANTA CRUZ COUNTIES

Rates Fringes
LABORER (TRAFFIC CONTROL/LANE
CLOSURE)
Escort Driver, Flag Person
Area A. ...ttt $ 37.26 27.30
Area B....vviiiiiiinnnnn. $ 36.26 27.30
Traffic Control Person I
Area A. ...ttt it $ 37.56 27.30
Area B.....iiiiiiiiiiiiinnnn $ 36.56 27.30
Traffic Control Person II
Area A, $ 35.06 27.30
Area B...viieiiiiiinnnneeenn $ 34.06 27.30

TRAFFIC CONTROL PERSON I: Layout of traffic control, crash
cushions, construction area and roadside signage.

TRAFFIC CONTROL PERSON II: Installation and removal of
temporary/permanent signs, markers, delineators and crash
cushions.

LAB00270-004 06/26/2023

MONTEREY, SAN BENITO, SANTA CLARA, AND SANTA CRUZ COUNTIES

Rates Fringes
Tunnel and Shaft Laborers:
GROUP 1......00iiiiinnnnnns $ 45.89 27.72
GROUP 2......0iiiiiiinnennns $ 45.66 27.72
GROUP 3.... .ttt $ 45.41 27.72
GROUP 4. ... iiiiiiinrennnns $ 44.96 27.72
GROUP 5....iiiiiiiiinrnnnnns $ 44.42 27.72
Shotcrete Specialist........ $ 46.41 27.72

TUNNEL AND SHAFT CLASSIFICATIONS

GROUP 1: Diamond driller; Groundmen; Gunite and shotcrete



nozzlemen

GROUP 2: Rodmen; Shaft work & raise (below actual or
excavated ground level)

GROUP 3: Bit grinder; Blaster, driller, powdermen, heading;
Cherry pickermen - where car is lifted; Concrete finisher
in tunnel; Concrete screedman; Grout pumpman and potman;
Gunite & shotcrete gunman & potman; Headermen; High
pressure nozzleman; Miner - tunnel, including top and
bottom man on shaft and raise work; Nipper; Nozzleman on
slick line; Sandblaster - potman, Robotic Shotcrete Placer,
Segment Erector, Tunnel Muck Hauler, Steel Form raiser and
setter; Timberman, retimberman (wood or steel or substitute
materials therefore); Tugger (for tunnel laborer work);
Cable tender; Chuck tender; Powderman - primer house

GROUP 4: Vibrator operator, pavement breaker; Bull gang -
muckers, trackmen; Concrete crew - includes rodding and

spreading, Dumpmen (any method)

GROUP 5: Grout crew; Reboundman; Swamper/ Brakeman

LAB0@270-005 07/01/2023
MONTEREY AND SAN BENITO COUNTIES
Rates Fringes

LABORER
Mason Tender-Brick.......... $ 36.29 25.55

LAB00270-007 06/26/2023

MONTEREY, SAN BENITO AND SANTA CRUZ COUNTIES

Rates Fringes
LABORER (CONSTRUCTION CRAFT
LABORERS - AREA B)
Construction Specialist
GPOUP . ettt eneeeenneennnnenns $ 36.20 27.30
GROUP 1......0ciiiiiiinnnnn. $ 35.50 27.30
GROUP 1-a.....cvvvevvnnnnnnn $ 35.72 27.30
GROUP 1-C...vviviinnnnnennns $ 35.55 27.30
GROUP 1-€...civviinvinnnnnnn $ 36.05 27.30
GROUP 1-f...evviiiiinnnnnnn $ 36.08 27.30
GROUP 2.....cciiiiiiinnnnnnn $ 35.35 27.30
GROUP 3.... ..ttt $ 35.25 27.30
GROUP 4.... ..., $ 28.94 27.30

See groups 1-b and 1-d under laborer classifications.
LABORER (GARDENERS,
HORTICULTURAL & LANDSCAPE
LABORERS - AREA B)

(1) New Construction........ $ 35.25 27.30
(2) Establishment Warranty

Period......coviiiiieennenns $ 28.94 27.30

LABORER (GUNITE - AREA B)

GROUP 1......0ciiiiiiiennnn. $ 36.46 27.30
GROUP 2.......ciiiiiiiiennns $ 35.96 27.30
GROUP 3...... ittt $ 35.37 27.30
GROUP 4.....ciiiiiiiiinennns $ 35.25 27.30

LABORER (WRECKING - AREA B)
GROUP 1.....c0iviviiiniinnnn. $ 35.50 27.30



GROUP 2......ciiiiiiinnnnnn. $ 35.35 27.30

FOOTNOTES:
Laborers working off or with or from bos'n chairs, swinging
scaffolds, belts shall receive $0.25 per hour above the
applicable wage rate. This shall not apply to workers
entitled to receive the wage rate set forth in Group 1-a
below.

LABORER CLASSIFICATIONS

CONSTRUCTION SPECIALIST GROUP: Asphalt ironer and raker;
Chainsaw; Laser beam in connection with laborers' work;
Cast-in- place manhole form setter; Pressure pipelayer;
Davis trencher - 300 or similar type (and all small
trenchers); Blaster; Diamond driller; Multiple unit drill;
Hydraulic drill

GROUP 1: Asphalt spreader boxes (all types); Barko, Wacker
and similar type tampers; Buggymobile; Caulker, bander,
pipewrapper, conduit layer, plastic pipelayer; Certified
hazardous waste worker including Leade Abatement;
Compactors of all types; Concrete and magnesite mixer, 1/2
yd. and under; Concrete pan work; Concrete sander; Concrete
saw; Cribber and/or shoring; Cut granite curb setter;
Dri-pak-it machine; Faller, logloader and bucker; Form
raiser, slip forms; Green cutter; Headerboard, Hubsetter,
aligner, by any method; High pressure blow pipe (1-1/2"" or
over, 100 lbs. pressure/over); Hydro seeder and similar
type; Jackhammer operator; Jacking of pipe over 12 inches;
Jackson and similar type compactor; Kettle tender, pot and
worker applying asphalt, lay-kold, creosote, lime, caustic
and similar type materials (applying means applying,
dipping or handling of such materials); Lagging, sheeting,
whaling, bracing, trenchjacking, lagging hammer; Magnesite,
epoxyresin, fiberglass, mastic worker (wet or dry); No
joint pipe and stripping of same, including repair of
voids; Pavement breaker and spader, including tool grinder;
Perma curb; Pipelayer (including grade checking in
connection with pipelaying); Precast-manhole setter;
Pressure pipe tester; Post hole digger, air, gas and
electric; Power broom sweeper; Power tampers of all types
(except as shown in Group 2); Ram set gun and stud gun;
Riprap stonepaver and rock-slinger, including placing of
sacked concrete and/or sand (wet or dry) and gabions and
similar type; Rotary scarifier or multiple head concrete
chipping scarifier; Roto and Ditch Witch; Rototiller;
Sandblaster, pot, gun, nozzle operators; Signalling and
rigging; Tank cleaner; Tree climber; Turbo blaster;
Vibrascreed, bull float in connection with laborers' work;
Vibrator; Hazardous waste worker (lead removal); Asbestos
and mold removal worker

GROUP 1-a: Joy drill model TWM-2A; Gardner-Denver model DH143
and similar type drills; Track driller; Jack leg driller;
Wagon driller; Mechanical drillers, all types regardless of
type or method of power; Mechanical pipe layers, all types
regardless of type or method of power; Blaster and powder;
All work of loading, placing and blasting of all powder and
explosives of whatever type regardless of method used for
such loading and placing; High scalers (including drilling

of same); Tree topper; Bit grinder



GROUP 1-b: Sewer cleaners shall receive $4.00 per day above
Group 1 wage rates. ""Sewer cleaner"" means any worker who
handles or comes in contact with raw sewage in small
diameter sewers. Those who work inside recently active,
large diameter sewers, and all recently active sewer
manholes shal receive $5.00 per day above Group 1 wage
rates.

GROUP 1-c: Burning and welding in connection with laborers'
work; Synthetic thermoplastics and similar type welding

GROUP 1-d: Maintenance and repair track and road beds. All
employees performing work covered herein shall receive $
.25 per hour above their regular rate for all work
performed on underground structures not specifically
covered herein. This paragraph shall not be construed to
apply to work below ground level in open cut. It shall
apply to cut and cover work of subway construction after
the temporary cover has been placed.

GROUP 1-e: Work on and/or in bell hole footings and shafts
thereof, and work on and in deep footings. (A deep footing
is a hole 15 feet or more in depth.) 1In the event the
depth of the footing is unknown at the commencement of
excavation, and the final depth exceeds 15 feet, the deep
footing wage rate would apply to all employees for each and
every day worked on or in the excavation of the footing
from the date of inception.

GROUP 1-f: Wire winding machine in connection with guniting
or shot crete

GROUP 2: Asphalt shoveler; Cement dumper and handling dry
cement or gypsum; Choke-setter and rigger (clearing work);
Concrete bucket dumper and chute; Concrete chipping and
grinding; Concrete laborer (wet or dry); Driller tender,
chuck tender, nipper; Guinea chaser (stake), grout crew;
High pressure nozzle, adductor; Hydraulic monitor (over 100
lbs. pressure); Loading and unloading, carrying and hauling
of all rods and materials for use in reinforcing concrete
construction; Pittsburgh chipper and similar type brush
shredders; Sloper; Single foot, hand-held, pneumatic
tamper; All pneumatic, air, gas and electric tools not
listed in Groups 1 through 1-f; Jacking of pipe - under 12
inches

GROUP 3: Construction laborers, including bridge and general
laborer; Dump, load spotter; Flag person; Fire watcher;
Fence erector; Guardrail erector; Gardener, horticultural
and landscape laborer; Jetting; Limber, brush loader and
piler; Pavement marker (button setter); Maintenance, repair
track and road beds; Streetcar and railroad construction
track laborer; Temporary air and water lines, Victaulic or
similar; Tool room attendant (jobsite only)

GROUP 4: Final clean-up work of debris, grounds and building
including but not limited to: street cleaner; cleaning and
washing windows; brick cleaner (jobsite only); material
cleaner (jobsite only). The classification ""material
cleaner"" is to be utilized under the following conditions:
: at demolition site for the salvage of the material.

B: at the conclusion of a job where the material is to be
salvaged and stocked to be reused on another job.

C: for the cleaning of salvage material at the jobsite or



temporary jobsite yard.

The material cleaner classification should not be used in
the performance of ""form stripping, cleaning and oiling

and moving to the next point of erection"".
GUNITE LABORER CLASSIFICATIONS
GROUP 1: Structural Nozzleman
GROUP 2: Nozzleman, Gunman, Potman, Groundman
GROUP 3: Reboundman
GROUP 4: Gunite laborer
WRECKING WORK LABORER CLASSIFICATIONS

GROUP 1: Skilled wrecker (removing and salvaging of sash,
windows and materials)

GROUP 2: Semi-skilled wrecker (salvaging of other building
materials)

LAB00270-010 06/26/2023

SANTA CLARA COUNTY

Rates Fringes
LABORER (CONSTRUCTION CRAFT
LABORERS - AREA A:)
Construction Specialist
GrOUP . et ventrennsnonnnsses $ 37.20 27.30
GROUP 1.....ciiiiininnnnnnnn $ 36.50 27.30
GROUP 1-a....civiiiinennnnn. $ 36.72 27.30
GROUP 1-C..vvvvivnnnnnnnnnns $ 36.55 27.30
GROUP l1-e.....civiiiivnnnnns $ 37.05 27.30
GROUP 1-f.....ciiiiinnnnnnns $ 37.08 27.30
GROUP 2.....ciiiiiiiinnnnnn. $ 36.35 27.30
GROUP 3... . .eiiiiiiiinnnnnnn $ 36.25 27.30
GROUP 4. ... .iiiiiiiinnnnnn. $ 29.94 27.30

See groups 1-b and 1-d under laborer classifications.
LABORER (GARDENERS,
HORTICULTURAL & LANDSCAPE
LABORERS - AREA A:)

(1) New Construction........ $ 36.25 27.30

(2) Establishment Warranty

Period......covvviiiinennn.. $ 29.94 27.30
LABORER (GUNITE - AREA A:)

GROUP 1......00iiiiinnnnnns $ 37.46 27.30

GROUP 2......0iiiiiiinnennns $ 36.96 27.30

GROUP 3.... .ttt $ 36.37 27.30

GROUP 4......ciiiiiiiiinnn. $ 36.25 27.30
LABORER (WRECKING - AREA A:)

GROUP 1.......0ciiiiiinennns $ 36.50 27.30

GROUP 2.......0iiiiiiiiennns $ 36.35 27.30
FOOTNOTES:

Laborers working off or with or from bos'n chairs, swinging



scaffolds, belts shall receive $0.25 per hour above the
applicable wage rate. This shall not apply to workers
entitled to receive the wage rate set forth in Group 1-a
below.

LABORER CLASSIFICATIONS

CONSTRUCTION SPECIALIST GROUP: Asphalt ironer and raker;
Chainsaw; Laser beam in connection with laborers' work;
Cast-in- place manhole form setter; Pressure pipelayer;
Davis trencher - 300 or similar type (and all small
trenchers); Blaster; Diamond driller; Multiple unit drill;
Hydraulic drill

GROUP 1: Asphalt spreader boxes (all types); Barko, Wacker
and similar type tampers; Buggymobile; Caulker, bander,
pipewrapper, conduit layer, plastic pipelayer; Certified
hazardous waste worker including Leade Abatement;
Compactors of all types; Concrete and magnesite mixer, 1/2
yd. and under; Concrete pan work; Concrete sander; Concrete
saw; Cribber and/or shoring; Cut granite curb setter;
Dri-pak-it machine; Faller, logloader and bucker; Form
raiser, slip forms; Green cutter; Headerboard, Hubsetter,
aligner, by any method; High pressure blow pipe (1-1/2"" or
over, 100 lbs. pressure/over); Hydro seeder and similar
type; Jackhammer operator; Jacking of pipe over 12 inches;
Jackson and similar type compactor; Kettle tender, pot and
worker applying asphalt, lay-kold, creosote, lime, caustic
and similar type materials (applying means applying,
dipping or handling of such materials); Lagging, sheeting,
whaling, bracing, trenchjacking, lagging hammer; Magnesite,
epoxyresin, fiberglass, mastic worker (wet or dry); No
joint pipe and stripping of same, including repair of
voids; Pavement breaker and spader, including tool grinder;
Perma curb; Pipelayer (including grade checking in
connection with pipelaying); Precast-manhole setter;
Pressure pipe tester; Post hole digger, air, gas and
electric; Power broom sweeper; Power tampers of all types
(except as shown in Group 2); Ram set gun and stud gun;
Riprap stonepaver and rock-slinger, including placing of
sacked concrete and/or sand (wet or dry) and gabions and
similar type; Rotary scarifier or multiple head concrete
chipping scarifier; Roto and Ditch Witch; Rototiller;
Sandblaster, pot, gun, nozzle operators; Signalling and
rigging; Tank cleaner; Tree climber; Turbo blaster;
Vibrascreed, bull float in connection with laborers' work;
Vibrator; Hazardous waste worker (lead removal); Asbestos
and mold removal worker

GROUP 1-a: Joy drill model TWM-2A; Gardner-Denver model DH143
and similar type drills; Track driller; Jack leg driller;
Wagon driller; Mechanical drillers, all types regardless of
type or method of power; Mechanical pipe layers, all types
regardless of type or method of power; Blaster and powder;
All work of loading, placing and blasting of all powder and
explosives of whatever type regardless of method used for
such loading and placing; High scalers (including drilling

of same); Tree topper; Bit grinder

GROUP 1-b: Sewer cleaners shall receive $4.00 per day above
Group 1 wage rates. ""Sewer cleaner"" means any worker who
handles or comes in contact with raw sewage in small



diameter sewers. Those who work inside recently active,
large diameter sewers, and all recently active sewer
manholes shal receive $5.00 per day above Group 1 wage
rates.

GROUP 1-c: Burning and welding in connection with laborers'
work; Synthetic thermoplastics and similar type welding

GROUP 1-d: Maintenance and repair track and road beds. All
employees performing work covered herein shall receive $
.25 per hour above their regular rate for all work
performed on underground structures not specifically
covered herein. This paragraph shall not be construed to
apply to work below ground level in open cut. It shall
apply to cut and cover work of subway construction after
the temporary cover has been placed.

GROUP 1-e: Work on and/or in bell hole footings and shafts
thereof, and work on and in deep footings. (A deep footing
is a hole 15 feet or more in depth.) 1In the event the
depth of the footing is unknown at the commencement of
excavation, and the final depth exceeds 15 feet, the deep
footing wage rate would apply to all employees for each and
every day worked on or in the excavation of the footing
from the date of inception.

GROUP 1-f: Wire winding machine in connection with guniting
or shot crete

GROUP 2: Asphalt shoveler; Cement dumper and handling dry
cement or gypsum; Choke-setter and rigger (clearing work);
Concrete bucket dumper and chute; Concrete chipping and
grinding; Concrete laborer (wet or dry); Driller tender,
chuck tender, nipper; Guinea chaser (stake), grout crew;
High pressure nozzle, adductor; Hydraulic monitor (over 100
lbs. pressure); Loading and unloading, carrying and hauling
of all rods and materials for use in reinforcing concrete
construction; Pittsburgh chipper and similar type brush
shredders; Sloper; Single foot, hand-held, pneumatic
tamper; All pneumatic, air, gas and electric tools not
listed in Groups 1 through 1-f; Jacking of pipe - under 12
inches

GROUP 3: Construction laborers, including bridge and general
laborer; Dump, load spotter; Flag person; Fire watcher;
Fence erector; Guardrail erector; Gardener, horticultural
and landscape laborer; Jetting; Limber, brush loader and
piler; Pavement marker (button setter); Maintenance, repair
track and road beds; Streetcar and railroad construction
track laborer; Temporary air and water lines, Victaulic or
similar; Tool room attendant (jobsite only)

GROUP 4: Final clean-up work of debris, grounds and building
including but not limited to: street cleaner; cleaning and
washing windows; brick cleaner (jobsite only); material
cleaner (jobsite only). The classification ""material
cleaner"" is to be utilized under the following conditions:
: at demolition site for the salvage of the material.

B: at the conclusion of a job where the material is to be
salvaged and stocked to be reused on another job.

C: for the cleaning of salvage material at the jobsite or
temporary jobsite yard.

The material cleaner classification should not be wused in
the performance of ""form stripping, cleaning and oiling



and moving to the next point of erection"".
GUNITE LABORER CLASSIFICATIONS
GROUP 1: Structural Nozzleman
GROUP 2: Nozzleman, Gunman, Potman, Groundman
GROUP 3: Reboundman
GROUP 4: Gunite laborer
WRECKING WORK LABORER CLASSIFICATIONS

GROUP 1: Skilled wrecker (removing and salvaging of sash,
windows and materials)

GROUP 2: Semi-skilled wrecker (salvaging of other building
materials)

LAB0©270-011 07/01/2023
MONTEREY, SAN BENITO, SANTA CRUZ, SANTA CLARA COUNTIES
Rates Fringes
LABORER (Plaster Tender)......... $ 40.68 29.68
Work on a swing stage scaffold: $1.00 per hour additional.
‘LnBo@294-061 €7/01/2023
FRESNO, KINGS AND MADERA COUNTIES

Rates Fringes

LABORER (Brick)
Mason Tender-Brick.......... $ 36.29 25.55

LAB00©294-002 07/01/2023

FRESNO, KINGS, AND MADERA COUNTIES

Rates Fringes
LABORER (TRAFFIC CONTROL/LANE
CLOSURE)
Escort Driver, Flag Person..$ 36.26 27.30
Traffic Control Person I....$ 36.56 27.30
Traffic Control Person II...$ 34.06 27.30

TRAFFIC CONTROL PERSON I: Layout of traffic control, crash
cushions, construction area and roadside signage.

TRAFFIC CONTROL PERSON II: Installation and removal of
temporary/permanent signs, markers, delineators and crash
cushions.

LAB0©294-005 06/26/2023



FRESNO, KINGS, AND MADERA COUNTIES

Rates Fringes
Tunnel and Shaft Laborers:
GROUP 1......ciiiiiernnnennns $ 45.89 27.72
GROUP 2. ... .iiiinennnnnnnns $ 45.66 27.72
GROUP 3. ... iiiiiiiinnnnnns $ 45.41 27.72
GROUP 4. ... i iiiiieiennenns $ 44.96 27.72
GROUP 5.... . i iiiiiiinnnenns $ 44.42 27.72
Shotcrete Specialist........ $ 46.41 27.72

TUNNEL AND SHAFT CLASSIFICATIONS

GROUP 1: Diamond driller; Groundmen; Gunite and shotcrete
nozzlemen

GROUP 2: Rodmen; Shaft work & raise (below actual or
excavated ground level)

GROUP 3: Bit grinder; Blaster, driller, powdermen, heading;
Cherry pickermen - where car is lifted; Concrete finisher
in tunnel; Concrete screedman; Grout pumpman and potman;
Gunite & shotcrete gunman & potman; Headermen; High
pressure nozzleman; Miner - tunnel, including top and
bottom man on shaft and raise work; Nipper; Nozzleman on
slick line; Sandblaster - potman, Robotic Shotcrete Placer,
Segment Erector, Tunnel Muck Hauler, Steel Form raiser and
setter; Timberman, retimberman (wood or steel or substitute
materials therefore); Tugger (for tunnel laborer work);
Cable tender; Chuck tender; Powderman - primer house

GROUP 4: Vibrator operator, pavement breaker; Bull gang -
muckers, trackmen; Concrete crew - includes rodding and

spreading, Dumpmen (any method)

GROUP 5: Grout crew; Reboundman; Swamper/ Brakeman

LAB0©294-008 06/26/2023

FRESNO, KINGS, AND MADERA COUNTIES

Rates Fringes
LABORER (CONSTRUCTION CRAFT
LABORERS - AREA B:)
Construction Specialist
GPOUP. et ttieeeennnnnennnnns $ 36.20 27.30
GROUP 1.....cciiiiirnrennnns $ 35.50 27.30
GROUP 1-a....cvieinenrennnns $ 35.72 27.30
GROUP 1-C.iivvvnnnnnnnnnnnns $ 35.55 27.30
GROUP l1-€...0iiiiiieinennenns $ 36.05 27.30
GROUP 1-f.....iiiiiinnnnnnns $ 36.08 27.30
GROUP 2.....ciiiiiiinennnnns $ 35.35 27.30
GROUP 3.....ciiiiiiiinnnnnns $ 35.25 27.30
GROUP 4......ciiiiiiiinenn, $ 28.94 27.30

See groups 1-b and 1-d under laborer classifications.
LABORER (GARDENERS,
HORTICULTURAL & LANDSCAPE
LABORERS - AREA B:)
(1) New Construction........ $ 35.25 27.30
(2) Establishment Warranty
Period......covviiiiiiinn. $ 28.94 27.30



LABORER (GUNITE - AREA B:)

GROUP 1.....c0ivviiiiiinnnn. $ 36.46 27.30

GROUP 2......0iiiiiiinnnnnnn $ 35.96 27.30

GROUP 3......iiiiiiiiiiennns $ 35.37 27.30

GROUP 4. ... it $ 35.25 27.30
LABORER (WRECKING - AREA B:)

GROUP 1.....0iiviininnnnnnns $ 35.50 27.30

GROUP 2.....civiiiiiiiinnnnn $ 35.35 27.30
FOOTNOTES:

Laborers working off or with or from bos'n chairs, swinging
scaffolds, belts shall receive $0.25 per hour above the
applicable wage rate. This shall not apply to workers
entitled to receive the wage rate set forth in Group 1-a
below.

LABORER CLASSIFICATIONS

CONSTRUCTION SPECIALIST GROUP: Asphalt ironer and raker;
Chainsaw; Laser beam in connection with laborers' work;
Cast-in- place manhole form setter; Pressure pipelayer;
Davis trencher - 300 or similar type (and all small
trenchers); Blaster; Diamond driller; Multiple unit drill;
Hydraulic drill

GROUP 1: Asphalt spreader boxes (all types); Barko, Wacker
and similar type tampers; Buggymobile; Caulker, bander,
pipewrapper, conduit layer, plastic pipelayer; Certified
hazardous waste worker including Leade Abatement;
Compactors of all types; Concrete and magnesite mixer, 1/2
yd. and under; Concrete pan work; Concrete sander; Concrete
saw; Cribber and/or shoring; Cut granite curb setter;
Dri-pak-it machine; Faller, logloader and bucker; Form
raiser, slip forms; Green cutter; Headerboard, Hubsetter,
aligner, by any method; High pressure blow pipe (1-1/2""
over, 100 lbs. pressure/over); Hydro seeder and similar
type; Jackhammer operator; Jacking of pipe over 12 inches;
Jackson and similar type compactor; Kettle tender, pot and
worker applying asphalt, lay-kold, creosote, lime, caustic
and similar type materials (applying means applying,
dipping or handling of such materials); Lagging, sheeting,
whaling, bracing, trenchjacking, lagging hammer; Magnesite,
epoxyresin, fiberglass, mastic worker (wet or dry); No
joint pipe and stripping of same, including repair of
voids; Pavement breaker and spader, including tool grinder;
Perma curb; Pipelayer (including grade checking in
connection with pipelaying); Precast-manhole setter;
Pressure pipe tester; Post hole digger, air, gas and
electric; Power broom sweeper; Power tampers of all types
(except as shown in Group 2); Ram set gun and stud gun;
Riprap stonepaver and rock-slinger, including placing of
sacked concrete and/or sand (wet or dry) and gabions and
similar type; Rotary scarifier or multiple head concrete
chipping scarifier; Roto and Ditch Witch; Rototiller;
Sandblaster, pot, gun, nozzle operators; Signalling and
rigging; Tank cleaner; Tree climber; Turbo blaster;
Vibrascreed, bull float in connection with laborers' work;
Vibrator; Hazardous waste worker (lead removal); Asbestos
and mold removal worker

or

GROUP 1-a: Joy drill model TWM-2A; Gardner-Denver model DH143
and similar type drills; Track driller; Jack leg driller;



Wagon driller; Mechanical drillers, all types regardless of
type or method of power; Mechanical pipe layers, all types
regardless of type or method of power; Blaster and powder;
All work of loading, placing and blasting of all powder and
explosives of whatever type regardless of method used for
such loading and placing; High scalers (including drilling
of same); Tree topper; Bit grinder

GROUP 1-b: Sewer cleaners shall receive $4.00 per day above
Group 1 wage rates. ""Sewer cleaner"" means any worker who
handles or comes in contact with raw sewage in small
diameter sewers. Those who work inside recently active,
large diameter sewers, and all recently active sewer
manholes shal receive $5.00 per day above Group 1 wage
rates.

GROUP 1-c: Burning and welding in connection with laborers'
work; Synthetic thermoplastics and similar type welding

GROUP 1-d: Maintenance and repair track and road beds. All
employees performing work covered herein shall receive $
.25 per hour above their regular rate for all work
performed on underground structures not specifically
covered herein. This paragraph shall not be construed to
apply to work below ground level in open cut. It shall
apply to cut and cover work of subway construction after
the temporary cover has been placed.

GROUP 1-e: Work on and/or in bell hole footings and shafts
thereof, and work on and in deep footings. (A deep footing
is a hole 15 feet or more in depth.) 1In the event the
depth of the footing is unknown at the commencement of
excavation, and the final depth exceeds 15 feet, the deep
footing wage rate would apply to all employees for each and
every day worked on or in the excavation of the footing
from the date of inception.

GROUP 1-f: Wire winding machine in connection with guniting
or shot crete

GROUP 2: Asphalt shoveler; Cement dumper and handling dry
cement or gypsum; Choke-setter and rigger (clearing work);
Concrete bucket dumper and chute; Concrete chipping and
grinding; Concrete laborer (wet or dry); Driller tender,
chuck tender, nipper; Guinea chaser (stake), grout crew;
High pressure nozzle, adductor; Hydraulic monitor (over 100
lbs. pressure); Loading and unloading, carrying and hauling
of all rods and materials for use in reinforcing concrete
construction; Pittsburgh chipper and similar type brush
shredders; Sloper; Single foot, hand-held, pneumatic
tamper; All pneumatic, air, gas and electric tools not
listed in Groups 1 through 1-f; Jacking of pipe - under 12
inches

GROUP 3: Construction laborers, including bridge and general
laborer; Dump, load spotter; Flag person; Fire watcher;
Fence erector; Guardrail erector; Gardener, horticultural
and landscape laborer; Jetting; Limber, brush loader and
piler; Pavement marker (button setter); Maintenance, repair
track and road beds; Streetcar and railroad construction
track laborer; Temporary air and water lines, Victaulic or
similar; Tool room attendant (jobsite only)

GROUP 4: Final clean-up work of debris, grounds and building
including but not limited to: street cleaner; cleaning and



washing windows; brick cleaner (jobsite only); material

cleaner (jobsite only). The classification ""material

cleaner"" is to be utilized under the following conditions:
A: at demolition site for the salvage of the material.

B: at the conclusion of a job where the material is to be

salvaged and stocked to be reused on another job.

C: for the cleaning of salvage material at the jobsite or

temporary jobsite yard.

The material cleaner classification should not be wused in
the performance of ""form stripping, cleaning and oiling

and moving to the next point of erection"".
GUNITE LABORER CLASSIFICATIONS
GROUP 1: Structural Nozzleman
GROUP 2: Nozzleman, Gunman, Potman, Groundman
GROUP 3: Reboundman
GROUP 4: Gunite laborer
WRECKING WORK LABORER CLASSIFICATIONS

GROUP 1: Skilled wrecker (removing and salvaging of sash,
windows and materials)

GROUP 2: Semi-skilled wrecker (salvaging of other building
materials)

LAB0©294-010 07/01/2023

CALAVERAS, FRESNO, KINGS, MADERA, MARIPOSA, MERCED, SAN
JOAQUIN, STANISLAUS & TUOLUMNE

Rates Fringes
Plasterer tender................. $ 39.77 28.54
‘LaBo@294-e11 07/01/2023
FRESNO, KINGS, AND MADERA COUNTIES

Rates Fringes
LABORER (Plaster Tender)......... $ 39.77 28.54
Work on a swing stage scaffold: $1.00 per hour additional.
‘LaBo@304-602 07/01/2023
ALAMEDA COUNTY

Rates Fringes

LABORER (TRAFFIC CONTROL/LANE



CLOSURE)

Escort Driver, Flag Person..$ 37.26 27.30
Traffic Control Person I....$ 37.56 27.30
Traffic Control Person II...$ 35.06 27.30

TRAFFIC CONTROL PERSON I: Layout of traffic control, crash
cushions, construction area and roadside signage.

TRAFFIC CONTROL PERSON II: Installation and removal of
temporary/permanent signs, markers, delineators and crash
cushions.

LABOO304-003 06/26/2023

ALAMEDA COUNTY

Rates Fringes
Tunnel and Shaft Laborers:
GROUP 1.....citiiiienennnann $ 45.89 27.72
GROUP 2... .t iiiireennnnnans $ 45.66 27.72
GROUP 3. ... iiiiiiirnrnnnans $ 45.41 27.72
GROUP 4. .. iiiiiiiinnnnnnnns $ 44.96 27.72
GROUP 5. ... iiiiiiiinnnnnanns $ 44.42 27.72
Shotcrete Specialist........ $ 46.41 27.72

TUNNEL AND SHAFT CLASSIFICATIONS

GROUP 1: Diamond driller; Groundmen; Gunite and shotcrete
nozzlemen

GROUP 2: Rodmen; Shaft work & raise (below actual or
excavated ground level)

GROUP 3: Bit grinder; Blaster, driller, powdermen, heading;
Cherry pickermen - where car is lifted; Concrete finisher
in tunnel; Concrete screedman; Grout pumpman and potman;
Gunite & shotcrete gunman & potman; Headermen; High
pressure nozzleman; Miner - tunnel, including top and
bottom man on shaft and raise work; Nipper; Nozzleman on
slick line; Sandblaster - potman, Robotic Shotcrete Placer,
Segment Erector, Tunnel Muck Hauler, Steel Form raiser and
setter; Timberman, retimberman (wood or steel or substitute
materials therefore); Tugger (for tunnel laborer work);
Cable tender; Chuck tender; Powderman - primer house

GROUP 4: Vibrator operator, pavement breaker; Bull gang -
muckers, trackmen; Concrete crew - includes rodding and
spreading, Dumpmen (any method)

GROUP 5: Grout crew; Reboundman; Swamper/ Brakeman

LAB0O304-004 06/26/2023
ALAMEDA COUNTY
Rates Fringes

LABORER (CONSTRUCTION CRAFT

LABORERS - AREA A:)
Construction Specialist
GPrOUP . e et e vnetrennsnonnneses $ 37.20 27.30
GROUP 1......00tiiiiunnnnnns $ 36.50 27.30



GROUP 1-a....ccvvvvinnnnnnns $ 36.72 27.30

GROUP 1-C..vvvvvvninnnnnnnn, $ 36.55 27.30
GROUP 1-€.....ciiivvnnnnnnn $ 37.05 27.30
GROUP 1-f....ciiiiiiinnnnnn. $ 37.08 27.30
GROUP 2.....iiiiiiiinnnnnnns $ 36.35 27.30
GROUP 3.... . it $ 36.25 27.30
GROUP 4. ... civiiiiiiiinnnn. $ 29.94 27.30

See groups 1-b and 1-d under laborer classifications.
LABORER (GARDENERS,
HORTICULTURAL & LANDSCAPE
LABORERS - AREA A:)

(1) New Construction........ $ 36.25 27.30

(2) Establishment Warranty

Period......covvviiiinnnn.. $ 29.94 27.30
LABORER (GUNITE - AREA A:)

GROUP 1......00tiiiinnennns $ 37.46 27.30

GROUP 2......0iiiiiiinnennns $ 36.96 27.30

GROUP 3.... ..t $ 36.37 27.30

GROUP 4......cciiiiiiiiinnn, $ 36.25 27.30
LABORER (WRECKING - AREA A:)

GROUP 1.......0iiiiiiiiennns $ 36.50 27.30

GROUP 2.......iiiiiiiinennns $ 36.35 27.30
FOOTNOTES:

Laborers working off or with or from bos'n chairs, swinging
scaffolds, belts shall receive $0.25 per hour above the
applicable wage rate. This shall not apply to workers
entitled to receive the wage rate set forth in Group 1-a
below.

LABORER CLASSIFICATIONS

CONSTRUCTION SPECIALIST GROUP: Asphalt ironer and raker;
Chainsaw; Laser beam in connection with laborers' work;
Cast-in- place manhole form setter; Pressure pipelayer;
Davis trencher - 300 or similar type (and all small
trenchers); Blaster; Diamond driller; Multiple unit drill;
Hydraulic drill

GROUP 1: Asphalt spreader boxes (all types); Barko, Wacker
and similar type tampers; Buggymobile; Caulker, bander,
pipewrapper, conduit layer, plastic pipelayer; Certified
hazardous waste worker including Leade Abatement;
Compactors of all types; Concrete and magnesite mixer, 1/2
yd. and under; Concrete pan work; Concrete sander; Concrete
saw; Cribber and/or shoring; Cut granite curb setter;
Dri-pak-it machine; Faller, logloader and bucker; Form
raiser, slip forms; Green cutter; Headerboard, Hubsetter,
aligner, by any method; High pressure blow pipe (1-1/2"" or
over, 100 lbs. pressure/over); Hydro seeder and similar
type; Jackhammer operator; Jacking of pipe over 12 inches;
Jackson and similar type compactor; Kettle tender, pot and
worker applying asphalt, lay-kold, creosote, lime, caustic
and similar type materials (applying means applying,
dipping or handling of such materials); Lagging, sheeting,
whaling, bracing, trenchjacking, lagging hammer; Magnesite,
epoxyresin, fiberglass, mastic worker (wet or dry); No
joint pipe and stripping of same, including repair of
voids; Pavement breaker and spader, including tool grinder;
Perma curb; Pipelayer (including grade checking in
connection with pipelaying); Precast-manhole setter;
Pressure pipe tester; Post hole digger, air, gas and



electric; Power broom sweeper; Power tampers of all types
(except as shown in Group 2); Ram set gun and stud gun;
Riprap stonepaver and rock-slinger, including placing of
sacked concrete and/or sand (wet or dry) and gabions and
similar type; Rotary scarifier or multiple head concrete
chipping scarifier; Roto and Ditch Witch; Rototiller;
Sandblaster, pot, gun, nozzle operators; Signalling and
rigging; Tank cleaner; Tree climber; Turbo blaster;
Vibrascreed, bull float in connection with laborers' work;
Vibrator; Hazardous waste worker (lead removal); Asbestos
and mold removal worker

GROUP 1-a: Joy drill model TWM-2A; Gardner-Denver model DH143
and similar type drills; Track driller; Jack leg driller;
Wagon driller; Mechanical drillers, all types regardless of
type or method of power; Mechanical pipe layers, all types
regardless of type or method of power; Blaster and powder;
All work of loading, placing and blasting of all powder and
explosives of whatever type regardless of method used for
such loading and placing; High scalers (including drilling

of same); Tree topper; Bit grinder

GROUP 1-b: Sewer cleaners shall receive $4.00 per day above
Group 1 wage rates. ""Sewer cleaner"" means any worker who
handles or comes in contact with raw sewage in small
diameter sewers. Those who work inside recently active,
large diameter sewers, and all recently active sewer
manholes shal receive $5.00 per day above Group 1 wage
rates.

GROUP 1-c: Burning and welding in connection with laborers'
work; Synthetic thermoplastics and similar type welding

GROUP 1-d: Maintenance and repair track and road beds. All
employees performing work covered herein shall receive $
.25 per hour above their regular rate for all work
performed on underground structures not specifically
covered herein. This paragraph shall not be construed to
apply to work below ground level in open cut. It shall
apply to cut and cover work of subway construction after
the temporary cover has been placed.

GROUP 1-e: Work on and/or in bell hole footings and shafts
thereof, and work on and in deep footings. (A deep footing
is a hole 15 feet or more in depth.) 1In the event the
depth of the footing is unknown at the commencement of
excavation, and the final depth exceeds 15 feet, the deep
footing wage rate would apply to all employees for each and
every day worked on or in the excavation of the footing
from the date of inception.

GROUP 1-f: Wire winding machine in connection with guniting
or shot crete

GROUP 2: Asphalt shoveler; Cement dumper and handling dry
cement or gypsum; Choke-setter and rigger (clearing work);
Concrete bucket dumper and chute; Concrete chipping and
grinding; Concrete laborer (wet or dry); Driller tender,
chuck tender, nipper; Guinea chaser (stake), grout crew;
High pressure nozzle, adductor; Hydraulic monitor (over 100
lbs. pressure); Loading and unloading, carrying and hauling
of all rods and materials for use in reinforcing concrete
construction; Pittsburgh chipper and similar type brush
shredders; Sloper; Single foot, hand-held, pneumatic
tamper; All pneumatic, air, gas and electric tools not



listed in Groups 1 through 1-f; Jacking of pipe - under 12
inches

GROUP 3: Construction laborers, including bridge and general
laborer; Dump, load spotter; Flag person; Fire watcher;
Fence erector; Guardrail erector; Gardener, horticultural
and landscape laborer; Jetting; Limber, brush loader and
piler; Pavement marker (button setter); Maintenance, repair
track and road beds; Streetcar and railroad construction
track laborer; Temporary air and water lines, Victaulic or
similar; Tool room attendant (jobsite only)

GROUP 4: Final clean-up work of debris, grounds and building

including but not limited to: street cleaner; cleaning and

washing windows; brick cleaner (jobsite only); material

cleaner (jobsite only). The classification ""material

cleaner"" is to be utilized under the following conditions:
A: at demolition site for the salvage of the material.

B: at the conclusion of a job where the material is to be

salvaged and stocked to be reused on another job.

C: for the cleaning of salvage material at the jobsite or

temporary jobsite yard.

The material cleaner classification should not be wused in
the performance of ""form stripping, cleaning and oiling

and moving to the next point of erection"".
GUNITE LABORER CLASSIFICATIONS
GROUP 1: Structural Nozzleman
GROUP 2: Nozzleman, Gunman, Potman, Groundman
GROUP 3: Reboundman
GROUP 4: Gunite laborer
WRECKING WORK LABORER CLASSIFICATIONS

GROUP 1: Skilled wrecker (removing and salvaging of sash,
windows and materials)

GROUP 2: Semi-skilled wrecker (salvaging of other building
materials)

LAB0©304-005 07/01/2023
ALAMEDA COUNTY
Rates Fringes
Brick Tender..........ccovvnenn. $ 37.05 27.45
FOOTNOTES: Work on jobs where heat-protective clothing is

required: $2.00 per hour additional. Work at grinders: $.25
per hour additional. Manhole work: $2.00 per day additional.

LABO@304-008 07/01/2023



ALAMEDA AND CONTRA COSTA COUNTIES:
Rates Fringes
Plasterer tender..........cvve... $ 41.93 30.32
LAB00324-002 07/01/2023

CONTRA COSTA COUNTY

Rates Fringes
LABORER (TRAFFIC CONTROL/LANE
CLOSURE)
Escort Driver, Flag Person..$ 37.26 27.30
Traffic Control Person I....$ 37.56 27.30
Traffic Control Person II...$ 35.06 27.30

TRAFFIC CONTROL PERSON I: Layout of traffic control, crash
cushions, construction area and roadside signage.

TRAFFIC CONTROL PERSON II: Installation and removal of
temporary/permanent signs, markers, delineators and crash
cushions.

LAB0©324-006 06/26/2023

CONTRA COSTA COUNTY

Rates Fringes
Tunnel and Shaft Laborers:
GROUP 1.....c0iiiiirnnnnnnns $ 45.89 27.72
GROUP 2....iiiiiiiiinnnnnnns $ 45.66 27.72
GROUP 3. ... . iiiiiiiinennenns $ 45.41 27.72
GROUP 4. ... ciiiiiiinennenns $ 44.96 27.72
GROUP 5. ... iiiiiiiinnnnnanns $ 44.42 27.72
Shotcrete Specialist........ $ 46.41 27.72

TUNNEL AND SHAFT CLASSIFICATIONS

GROUP 1: Diamond driller; Groundmen; Gunite and shotcrete
nozzlemen

GROUP 2: Rodmen; Shaft work & raise (below actual or
excavated ground level)

GROUP 3: Bit grinder; Blaster, driller, powdermen, heading;
Cherry pickermen - where car is lifted; Concrete finisher
in tunnel; Concrete screedman; Grout pumpman and potman;
Gunite & shotcrete gunman & potman; Headermen; High
pressure nozzleman; Miner - tunnel, including top and
bottom man on shaft and raise work; Nipper; Nozzleman on
slick line; Sandblaster - potman, Robotic Shotcrete Placer,
Segment Erector, Tunnel Muck Hauler, Steel Form raiser and
setter; Timberman, retimberman (wood or steel or substitute
materials therefore); Tugger (for tunnel laborer work);
Cable tender; Chuck tender; Powderman - primer house

GROUP 4: Vibrator operator, pavement breaker; Bull gang -
muckers, trackmen; Concrete crew - includes rodding and
spreading, Dumpmen (any method)



GROUP 5: Grout crew; Reboundman; Swamper/ Brakeman

LAB0©324-012 06/26/2023

CONTRA COSTA COUNTY

Rates Fringes
LABORER (CONSTRUCTION CRAFT
LABORERS - AREA A:)
Construction Specialist
GrOUP . et ventrenennonnnnnas $ 37.20 27.30
GROUP 1.....civiiieinnnnnnnn $ 36.50 27.30
GROUP 1-a....ccviiiinennnnnn $ 36.72 27.30
GROUP 1-C.vvvvnninnennnnn. $ 36.55 27.30
GROUP l1-e.....civiivivnnnnns $ 37.05 27.30
GROUP 1-f.....ciiiiiinnnnnns $ 37.08 27.30
GROUP 1-g....cciviivinennnn. $ 36.70 27.30
GROUP 2.....cciiiiiiinnnnnn. $ 36.35 27.30
GROUP 3... . .eiiiiiiiinnnnnnn $ 36.25 27.30
GROUP 4. ... .iiiiiiiinnnnnnn $ 29.94 27.30

See groups 1-b and 1-d under laborer classifications.
LABORER (GARDENERS,
HORTICULURAL & LANDSCAPE
LABORERS - AREA A:)

(1) New Construction........ $ 36.25 27.30

(2) Establishment Warranty

Period......covviiiiinenne.. $ 29.94 27.30
LABORER (GUNITE - AREA A:)

GROUP 1......00iiiiiunnennns $ 37.46 27.30

GROUP 2......0iiiiiinnnnnns $ 36.96 27.30

GROUP 3.... ...ttt $ 36.37 27.30

GROUP 4.... ..., $ 36.25 27.30
LABORER (WRECKING - AREA A:)

GROUP 1.......0iiiiiiinennns $ 36.50 27.30

GROUP 2.......ciiiiiiinennns $ 36.35 27.30
FOOTNOTES:

Laborers working off or with or from bos'n chairs, swinging
scaffolds, belts shall receive $0.25 per hour above the
applicable wage rate. This shall not apply to workers
entitled to receive the wage rate set forth in Group 1-a
below.

LABORER CLASSIFICATIONS

CONSTRUCTION SPECIALIST GROUP: Asphalt ironer and raker;
Chainsaw; Laser beam in connection with laborers' work;
Cast-in- place manhole form setter; Pressure pipelayer;
Davis trencher - 300 or similar type (and all small
trenchers); Blaster; Diamond driller; Multiple unit drill;
Hydraulic drill

GROUP 1: Asphalt spreader boxes (all types); Barko, Wacker
and similar type tampers; Buggymobile; Caulker, bander,
pipewrapper, conduit layer, plastic pipelayer; Certified
hazardous waste worker including Leade Abatement;
Compactors of all types; Concrete and magnesite mixer, 1/2
yd. and under; Concrete pan work; Concrete sander; Concrete
saw; Cribber and/or shoring; Cut granite curb setter;



Dri-pak-it machine; Faller, logloader and bucker; Form
raiser, slip forms; Green cutter; Headerboard, Hubsetter,
aligner, by any method; High pressure blow pipe (1-1/2"" or
over, 100 lbs. pressure/over); Hydro seeder and similar
type; Jackhammer operator; Jacking of pipe over 12 inches;
Jackson and similar type compactor; Kettle tender, pot and
worker applying asphalt, lay-kold, creosote, lime, caustic
and similar type materials (applying means applying,
dipping or handling of such materials); Lagging, sheeting,
whaling, bracing, trenchjacking, lagging hammer; Magnesite,
epoxyresin, fiberglass, mastic worker (wet or dry); No
joint pipe and stripping of same, including repair of
voids; Pavement breaker and spader, including tool grinder;
Perma curb; Pipelayer (including grade checking in
connection with pipelaying); Precast-manhole setter;
Pressure pipe tester; Post hole digger, air, gas and
electric; Power broom sweeper; Power tampers of all types
(except as shown in Group 2); Ram set gun and stud gun;
Riprap stonepaver and rock-slinger, including placing of
sacked concrete and/or sand (wet or dry) and gabions and
similar type; Rotary scarifier or multiple head concrete
chipping scarifier; Roto and Ditch Witch; Rototiller;
Sandblaster, pot, gun, nozzle operators; Signalling and
rigging; Tank cleaner; Tree climber; Turbo blaster;
Vibrascreed, bull float in connection with laborers' work;
Vibrator; Hazardous waste worker (lead removal); Asbestos
and mold removal worker

GROUP 1-a: Joy drill model TWM-2A; Gardner-Denver model DH143
and similar type drills; Track driller; Jack leg driller;
Wagon driller; Mechanical drillers, all types regardless of
type or method of power; Mechanical pipe layers, all types
regardless of type or method of power; Blaster and powder;
All work of loading, placing and blasting of all powder and
explosives of whatever type regardless of method used for
such loading and placing; High scalers (including drilling

of same); Tree topper; Bit grinder

GROUP 1-b: Sewer cleaners shall receive $4.00 per day above
Group 1 wage rates. ""Sewer cleaner"" means any worker who
handles or comes in contact with raw sewage in small
diameter sewers. Those who work inside recently active,
large diameter sewers, and all recently active sewer
manholes shal receive $5.00 per day above Group 1 wage
rates.

GROUP 1-c: Burning and welding in connection with laborers'
work; Synthetic thermoplastics and similar type welding

GROUP 1-d: Maintenance and repair track and road beds. All
employees performing work covered herein shall receive $
.25 per hour above their regular rate for all work
performed on underground structures not specifically
covered herein. This paragraph shall not be construed to
apply to work below ground level in open cut. It shall
apply to cut and cover work of subway construction after
the temporary cover has been placed.

GROUP 1-e: Work on and/or in bell hole footings and shafts
thereof, and work on and in deep footings. (A deep footing
is a hole 15 feet or more in depth.) 1In the event the
depth of the footing is unknown at the commencement of
excavation, and the final depth exceeds 15 feet, the deep
footing wage rate would apply to all employees for each and
every day worked on or in the excavation of the footing



from the date of inception.

GROUP 1-f: Wire winding machine in connection with guniting
or shot crete

GROUP 1-g, CONTRA COSTA COUNTY: Pipelayer (including grade
checking in connection with pipelaying); Caulker; Bander;
Pipewrapper; Conduit layer; Plastic pipe layer; Pressure
pipe tester; No joint pipe and stripping of same, including
repair of voids; Precast manhole setters, cast in place
manhole form setters

GROUP 2: Asphalt shoveler; Cement dumper and handling dry
cement or gypsum; Choke-setter and rigger (clearing work);
Concrete bucket dumper and chute; Concrete chipping and
grinding; Concrete laborer (wet or dry); Driller tender,
chuck tender, nipper; Guinea chaser (stake), grout crew;
High pressure nozzle, adductor; Hydraulic monitor (over 100
lbs. pressure); Loading and unloading, carrying and hauling
of all rods and materials for use in reinforcing concrete
construction; Pittsburgh chipper and similar type brush
shredders; Sloper; Single foot, hand-held, pneumatic
tamper; All pneumatic, air, gas and electric tools not
listed in Groups 1 through 1-f; Jacking of pipe - under 12
inches

GROUP 3: Construction laborers, including bridge and general
laborer; Dump, load spotter; Flag person; Fire watcher;
Fence erector; Guardrail erector; Gardener, horticultural
and landscape laborer; Jetting; Limber, brush loader and
piler; Pavement marker (button setter); Maintenance, repair
track and road beds; Streetcar and railroad construction
track laborer; Temporary air and water lines, Victaulic or
similar; Tool room attendant (jobsite only)

GROUP 4: Final clean-up work of debris, grounds and building

including but not limited to: street cleaner; cleaning and

washing windows; brick cleaner (jobsite only); material

cleaner (jobsite only). The classification ""material

cleaner"" is to be utilized under the following conditions:
A: at demolition site for the salvage of the material.

B: at the conclusion of a job where the material is to be

salvaged and stocked to be reused on another job.

C: for the cleaning of salvage material at the jobsite or

temporary jobsite yard.

The material cleaner classification should not be wused in
the performance of ""form stripping, cleaning and oiling

and moving to the next point of erection"".
GUNITE LABORER CLASSIFICATIONS
GROUP 1: Structural Nozzleman
GROUP 2: Nozzleman, Gunman, Potman, Groundman
GROUP 3: Reboundman
GROUP 4: Gunite laborer

WRECKING WORK LABORER CLASSIFICATIONS



GROUP 1: Skilled wrecker (removing and salvaging of sash,
windows and materials)

GROUP 2: Semi-skilled wrecker (salvaging of other building
materials)

GROUP 1-g, CONTRA COSTA COUNTY: Pipelayer (including grade
checking in connection with pipelaying); Caulker; Bander;
Pipewrapper; Conduit layer; Plastic pipe layer; Pressure
pipe tester; No joint pipe and stripping of same, including
repair of voids; Precast manhole setters, cast in place
manhole form setters

‘LAB0@324-014 ©7/01/2623
CONTRA COSTA COUNTY:
Rates Fringes
Brick Tender.......ccovvvvivnn.. $ 37.05 27.45
FOOTNOTES: Work on jobs where heat-protective clothing is

required: $2.00 per hour additional. Work at grinders: $.25
per hour additional. Manhole work: $2.00 per day additional.

LAB00324-018 07/01/2023
ALAMEDA AND CONTRA COSTA COUNTIES:
Rates Fringes
Plasterer tender.......oeeeveennn $ 41.93 30.32
LAB01130-002 07/01/2023

MARIPOSA, MERCED, STANISLAUS, AND TUOLUMNE COUNTIES

Rates Fringes
LABORER (TRAFFIC CONTROL/LANE
CLOSURE)
Escort Driver, Flag Person..$ 36.26 27.30
Traffic Control Person I....$ 36.56 27.30
Traffic Control Person II...$ 34.06 27.30

TRAFFIC CONTROL PERSON I: Layout of traffic control, crash
cushions, construction area and roadside signage.

TRAFFIC CONTROL PERSON II: Installation and removal of

temporary/permanent signs, markers, delineators and crash
cushions.

LABO1130-003 06/26/2023
MARIPOSA, MERCED, STANISLAUS, AND TUOLUMNE COUNTIES

Rates Fringes



Tunnel and Shaft Laborers:

GROUP 1......00iiiiiiinnnnns $ 45.89 27.72
GROUP 2......0iiiiiiiiennnn, $ 45.66 27.72
GROUP 3.... .., $ 45.41 27.72
GROUP 4..... ..ttt $ 44.96 27.72
GROUP 5..... .. it $ 44.42 27.72
Shotcrete Specialist........ $ 46.41 27.72

TUNNEL AND SHAFT CLASSIFICATIONS

GROUP 1: Diamond driller; Groundmen; Gunite and shotcrete
nozzlemen

GROUP 2: Rodmen; Shaft work & raise (below actual or
excavated ground level)

GROUP 3: Bit grinder; Blaster, driller, powdermen, heading;
Cherry pickermen - where car is lifted; Concrete finisher
in tunnel; Concrete screedman; Grout pumpman and potman;
Gunite & shotcrete gunman & potman; Headermen; High
pressure nozzleman; Miner - tunnel, including top and
bottom man on shaft and raise work; Nipper; Nozzleman on
slick line; Sandblaster - potman, Robotic Shotcrete Placer,
Segment Erector, Tunnel Muck Hauler, Steel Form raiser and
setter; Timberman, retimberman (wood or steel or substitute
materials therefore); Tugger (for tunnel laborer work);
Cable tender; Chuck tender; Powderman - primer house

GROUP 4: Vibrator operator, pavement breaker; Bull gang -
muckers, trackmen; Concrete crew - includes rodding and
spreading, Dumpmen (any method)

GROUP 5: Grout crew; Reboundman; Swamper/ Brakeman

LABO1130-005 07/01/2023
MARIPOSA, MERCED, STANISLAUS AND TUOLUMNE COUNTIES
Rates Fringes

LABORER
Mason Tender-Brick.......... $ 36.29 25.55

LABO1130-007 06/26/2023

MARIPOSA, MERCED, STANISLAUS, AND TUOLUMNE , COUNTIES

Rates Fringes
LABORER (CONSTRUCTION CRAFT
LABORERS - AREA B:)
Construction Specialist
GPrOUP . vt v ventrenennonnnnnas $ 36.20 27.30
GROUP 1.....ciiiiiniinnnnnnn $ 35.50 27.30
GROUP 1-a....ccviviinennnnnn $ 35.72 27.30
GROUP 1-C.cvvvivnnvnnennnnn. $ 35.55 27.30
GROUP l1-e.....ciiiiiivnnnnns $ 36.05 27.30
GROUP 1-f.....ciiiiuinnnnnnns $ 36.08 27.30
GROUP 2......cciiiiiiinnnn $ 35.35 27.30
GROUP 3... . .tiiiiiiiinnnnnn. $ 35.25 27.30
GROUP 4.....ciiiiiiiinnnnnn. $ 28.94 27.30

See groups 1-b and 1-d under laborer classifications.
LABORER (GARDENERS,
HORTICULTURAL & LANDSCAPE



LABORERS - AREA B:)

(1) New Construction........ $ 35.25 27.30

(2) Establishment Warranty

Period.......cvviiiiiinnnnn. $ 28.94 27.30
LABORER (GUNITE - AREA B:)

GROUP 1......00iiiiiiinennns $ 36.46 27.30

GROUP 2.......iiiiiiiinennns $ 35.96 27.30

GROUP 3.....c ittt $ 35.37 27.30

GROUP 4.....ciiiiiiiiinennns $ 35.25 27.30
LABORER (WRECKING - AREA B:)

GROUP 1......0ciiiiiiinnnnns $ 35.50 27.30

GROUP 2.......ciiiiiiinenn, $ 35.35 27.30
FOOTNOTES:

Laborers working off or with or from bos'n chairs, swinging
scaffolds, belts shall receive $0.25 per hour above the
applicable wage rate. This shall not apply to workers
entitled to receive the wage rate set forth in Group 1-a
below.

LABORER CLASSIFICATIONS

CONSTRUCTION SPECIALIST GROUP: Asphalt ironer and raker;
Chainsaw; Laser beam in connection with laborers' work;
Cast-in- place manhole form setter; Pressure pipelayer;
Davis trencher - 300 or similar type (and all small
trenchers); Blaster; Diamond driller; Multiple unit drill;
Hydraulic drill

GROUP 1: Asphalt spreader boxes (all types); Barko, Wacker
and similar type tampers; Buggymobile; Caulker, bander,
pipewrapper, conduit layer, plastic pipelayer; Certified
hazardous waste worker including Leade Abatement;
Compactors of all types; Concrete and magnesite mixer, 1/2
yd. and under; Concrete pan work; Concrete sander; Concrete
saw; Cribber and/or shoring; Cut granite curb setter;
Dri-pak-it machine; Faller, logloader and bucker; Form
raiser, slip forms; Green cutter; Headerboard, Hubsetter,
aligner, by any method; High pressure blow pipe (1-1/2"" or
over, 100 lbs. pressure/over); Hydro seeder and similar
type; Jackhammer operator; Jacking of pipe over 12 inches;
Jackson and similar type compactor; Kettle tender, pot and
worker applying asphalt, lay-kold, creosote, lime, caustic
and similar type materials (applying means applying,
dipping or handling of such materials); Lagging, sheeting,
whaling, bracing, trenchjacking, lagging hammer; Magnesite,
epoxyresin, fiberglass, mastic worker (wet or dry); No
joint pipe and stripping of same, including repair of
voids; Pavement breaker and spader, including tool grinder;
Perma curb; Pipelayer (including grade checking in
connection with pipelaying); Precast-manhole setter;
Pressure pipe tester; Post hole digger, air, gas and
electric; Power broom sweeper; Power tampers of all types
(except as shown in Group 2); Ram set gun and stud gun;
Riprap stonepaver and rock-slinger, including placing of
sacked concrete and/or sand (wet or dry) and gabions and
similar type; Rotary scarifier or multiple head concrete
chipping scarifier; Roto and Ditch Witch; Rototiller;
Sandblaster, pot, gun, nozzle operators; Signalling and
rigging; Tank cleaner; Tree climber; Turbo blaster;
Vibrascreed, bull float in connection with laborers' work;
Vibrator; Hazardous waste worker (lead removal); Asbestos



and mold removal worker

GROUP 1-a: Joy drill model TWM-2A; Gardner-Denver model DH143
and similar type drills; Track driller; Jack leg driller;
Wagon driller; Mechanical drillers, all types regardless of
type or method of power; Mechanical pipe layers, all types
regardless of type or method of power; Blaster and powder;
All work of loading, placing and blasting of all powder and
explosives of whatever type regardless of method used for
such loading and placing; High scalers (including drilling

of same); Tree topper; Bit grinder

GROUP 1-b: Sewer cleaners shall receive $4.00 per day above
Group 1 wage rates. ""Sewer cleaner"" means any worker who
handles or comes in contact with raw sewage in small
diameter sewers. Those who work inside recently active,
large diameter sewers, and all recently active sewer
manholes shal receive $5.00 per day above Group 1 wage
rates.

GROUP 1-c: Burning and welding in connection with laborers'
work; Synthetic thermoplastics and similar type welding

GROUP 1-d: Maintenance and repair track and road beds. All
employees performing work covered herein shall receive $
.25 per hour above their regular rate for all work
performed on underground structures not specifically
covered herein. This paragraph shall not be construed to
apply to work below ground level in open cut. It shall
apply to cut and cover work of subway construction after
the temporary cover has been placed.

GROUP 1-e: Work on and/or in bell hole footings and shafts
thereof, and work on and in deep footings. (A deep footing
is a hole 15 feet or more in depth.) 1In the event the
depth of the footing is unknown at the commencement of
excavation, and the final depth exceeds 15 feet, the deep
footing wage rate would apply to all employees for each and
every day worked on or in the excavation of the footing
from the date of inception.

GROUP 1-f: Wire winding machine in connection with guniting
or shot crete

GROUP 2: Asphalt shoveler; Cement dumper and handling dry
cement or gypsum; Choke-setter and rigger (clearing work);
Concrete bucket dumper and chute; Concrete chipping and
grinding; Concrete laborer (wet or dry); Driller tender,
chuck tender, nipper; Guinea chaser (stake), grout crew;
High pressure nozzle, adductor; Hydraulic monitor (over 100
lbs. pressure); Loading and unloading, carrying and hauling
of all rods and materials for use in reinforcing concrete
construction; Pittsburgh chipper and similar type brush
shredders; Sloper; Single foot, hand-held, pneumatic
tamper; All pneumatic, air, gas and electric tools not
listed in Groups 1 through 1-f; Jacking of pipe - under 12
inches

GROUP 3: Construction laborers, including bridge and general
laborer; Dump, load spotter; Flag person; Fire watcher;
Fence erector; Guardrail erector; Gardener, horticultural
and landscape laborer; Jetting; Limber, brush loader and
piler; Pavement marker (button setter); Maintenance, repair
track and road beds; Streetcar and railroad construction
track laborer; Temporary air and water lines, Victaulic or



similar; Tool room attendant (jobsite only)

GROUP 4: Final clean-up work of debris, grounds and building

including but not limited to: street cleaner; cleaning and

washing windows; brick cleaner (jobsite only); material

cleaner (jobsite only). The classification ""material

cleaner"" is to be utilized under the following conditions:
A: at demolition site for the salvage of the material.

B: at the conclusion of a job where the material is to be

salvaged and stocked to be reused on another job.

C: for the cleaning of salvage material at the jobsite or

temporary jobsite yard.

The material cleaner classification should not be wused in
the performance of ""form stripping, cleaning and oiling

and moving to the next point of erection"".
GUNITE LABORER CLASSIFICATIONS
GROUP 1: Structural Nozzleman
GROUP 2: Nozzleman, Gunman, Potman, Groundman
GROUP 3: Reboundman
GROUP 4: Gunite laborer
WRECKING WORK LABORER CLASSIFICATIONS

GROUP 1: Skilled wrecker (removing and salvaging of sash,
windows and materials)

GROUP 2: Semi-skilled wrecker (salvaging of other building
materials)

LABO1130-008 07/01/2023
CALAVERAS, FRESNO, KINGS, MADERA, MARIPOSA, MERCED, SAN
JOAQUIN, STANISLAUS & TUOLUMNE
Rates Fringes
Plasterer tender................. $ 39.77 28.54
‘LaBO1130-009 07/01/2023
MARIPOSA, MERCED, STANISLAUS, AND TUOLUMNE COUNTIES
Rates Fringes
LABORER (Plaster Tender)......... $ 39.77 28.54
Work on a swing stage scaffold: $1.00 per hour additional.

PAINGO16-001 01/01/2024

ALAMEDA, CONTRA COSTA, MONTEREY, SAN BENITO, SAN MATEO, SANTA



CLARA, AND SANTA CRUZ COUNTIES

Rates Fringes
Painters:......cciiiiiiiiiin, $ 50.51 27.66
PREMIUMS:

EXOTIC MATERIALS - $1.25 additional per hour.

SPRAY WORK: - $0.50 additional per hour.

INDUSTRIAL PAINTING - $0.25 additional per hour
[Work on industrial buildings used for the manufacture and
processing of goods for sale or service; steel construction
(bridges), stacks, towers, tanks, and similar structures]

HIGH WORK:

over 50 feet - $2.00 per hour additional
100 to 180 feet - $4.00 per hour additional
Over 180 feet - $6.00 per houir additional

PAINGO16-003 01/01/2024

AREA 1: ALAMEDA, CONTRA COSTA, SAN FRANCISCO, SAN MATEO & SANTA
CLARA COUNTIES

AREA 2: CALAVERAS, MARIPOA, MERCED, MONTEREY, SAN BENITO, SAN
JOAQUIN, SANTA CRUZ, STANISLAUS & TUOLUMNE COUNTIES

Rates Fringes
Drywall Finisher/Taper
AREA 1.... ...t $ 60.41 31.34
AREA 2.... .ttt $ 56.28 29.94

PAINOGO16-012 01/01/2024
ALAMEDA, CONTRA COSTA, MARIPOSA, MERCED, MONTEREY, SAN BENITO,
SAN FRANCISCO, SAN MATEO, SANTA CLARA AND SANTA CRUZ COUNTIES

Rates Fringes
PAINOGO16-015 01/01/2024

CALAVERAS, MARIPOSA, MERCED, SAN JOAQUIN, STANISLAUS & TUOLUMNE
COUNTIES

Rates Fringes
PAINTER
Brush.....oovviiiiiiinne.. $ 40.85 22.40
FOOTNOTES:

SPRAY/SANDBLAST: $0.50 additional per hour.

EXOTIC MATERIALS: $1.25 additional per hour.
HIGH TIME: Over 50 ft above ground or water level $2.00
additional per hour. 100 to 180 ft above ground or water
level $4.00 additional per hour. Over 180 ft above ground
or water level $6.00 additional per hour.



PAINOGO16-022 01/01/2024

SAN FRANCISCO COUNTY

PAIN@G169-001 01/01/2023

FRESNO, KINGS, MADERA, MARIPOSA AND MERCED COUNTIES:
Rates Fringes

PAIN@169-005 01/01/2024

ALAMEDA CONTRA COSTA, MONTEREY, SAN BENITO, SAN FRANCISCO, SAN
MATEO, SANTA CLARA & SANTA CRUZ COUNTIES

Rates Fringes
GLAZIER. .. it ii ittt iiiiiinnnnnnns $ 56.22 34.00
‘PAINe294-004 07/01/2023
FRESNO, KINGS AND MADERA COUNTIES
Rates Fringes
PAINTER
Brush, Roller.........ccvuu.. $ 34.49 21.80
Drywall Finisher/Taper...... $ 35.74 21.80
FOOTNOTE :

Spray Painters & Paperhangers recive $1.00 additional per
hour. Painters doing Drywall Patching receive $1.25
additional per hour. Lead Abaters & Sandblasters receive
$1.50 additional per hour. High Time - over 30 feet (does
not include work from a 1lift) $0.75 per hour additional.

PAING294-005 01/01/2023

FRESNO, KINGS & MADERA

PAINO767-001 01/01/2024
CALAVERAS, SAN JOAQUIN, STANISLAUS AND TUOLUMNE COUNTIES:
Rates Fringes
GLAZIER. ..o ii ittt iiiiiannns $ 43.25 35.62
PAID HOLIDAYS: New Year's Day, Martin Luther King, Jr. Day,

President's Day, Memorial Day, Independence Day, Labor Day,
Veteran's Day, Thanksgiving Day, and Christmas Day.



Employee required to wear a body harness shall receive $1.50
per hour above the basic hourly rate at any elevation.

PAIN1176-001 ©7/01/2022

HIGHWAY IMPROVEMENT

Rates Fringes
Parking Lot Striping/Highway
Marking:
GROUP 1......00iiiiiiinennns $ 40.83 17.62
GROUP 2.....ciiiiiniinnnnnnn $ 34.71 17.62
GROUP 3. ... .tiiiiiiinnnnnnnn $ 35.11 17.62
CLASSIFICATIONS

GROUP 1: Striper: Layout and application of painted traffic
stripes and marking; hot thermo plastic; tape, traffic
stripes and markings

GROUP 2: Gamecourt & Playground Installer

GROUP 3: Protective Coating, Pavement Sealing

PAIN1237-003 01/01/2024
CALAVERAS; SAN JOAQUIN COUNTIES; STANISLAUS AND TUOLUMNE
COUNTIES:

Rates Fringes

PLAS@066-002 07/01/2019

ALAMEDA, CONTRA COSTA, SAN MATEO AND SAN FRANCISCO COUNTIES:

Rates Fringes
PLASTERER. . vttt i i iiiiitnnnnnnnns $ 42.41 30.73
PLAS©300-001 07/01/2018
Rates Fringes
PLASTERER
AREA 188: Fresno........... $ 32.70 31.68
AREA 224: San Benito,
Santa Clara, Santa Cruz..... $ 32.88 31.68
AREA 295: Calaveras & San
Joaquin Couonties........... $ 32.70 31.68
AREA 337: Monterey County..$ 32.88 31.68
AREA 429: Mariposa,
Merced, Stanislaus,
Tuolumne Counties........... $ 32.70 31.68

PLAS@300-005 07/01/2016

Rates Fringes



CEMENT MASON/CONCRETE FINISHER...$ 32.15 23.27

PLUMGO38-001 07/01/2023

SAN FRANCISCO COUNTY

Rates Fringes
PLUMBER (Plumber,
Steamfitter, Refrigeration
Fitter)..ooei i, $ 85.50 48.98
* pLuMoo3s-ees 07/61/2023
SAN FRANCISCO COUNTY

Rates Fringes
Landscape/Irrigation Fitter
(Underground/Utility Fitter)..... $ 72.68 32.91
‘PLUMees2-0e1 €7/01/2024
MONTEREY AND SANTA CRUZ COUNTIES

Rates Fringes
PLUMBER & STEAMFITTER............ $ 53.00 41.70
* pLUMe159-001 07/01/2024
CONTRA COSTA COUNTY

Rates Fringes
Plumber and steamfitter

(1) Refrigeration........... $ 65.28 48.04
(2) All other work.......... $ 66.17 48.04

‘PLUMe246-601 07/01/2024
FRESNO, KINGS & MADERA COUNTIES

Rates Fringes
PLUMBER & STEAMFITTER............ $ 50.00 40.69

* PLUMO246-004 01/01/2017
FRESNO, MERCED & SAN JOAQUIN COUNIES

Rates Fringes
PLUMBER (PIPE TRADESMAN)......... $ 13.00 ** 10.74

PIPE TRADESMAN SCOPE OF WORK:
Installation of corrugated metal piping for drainage, as well
as installation of corrugated metal piping for culverts in
connection with storm sewers and drains; Grouting, dry
packing and diapering of joints, holes or chases including
paving over joints, in piping; Temporary piping for dirt
work for building site preparation; Operating jack hammers,
pavement breakers, chipping guns, concrete saws and spades
to cut holes, chases and channels for piping systems;
Digging, grading, backfilling and ground preparation for



all types of pipe to all points of the jobsite; Ground
preparation including ground leveling, layout and planting
of shrubbery, trees and ground cover, including watering,
mowing, edging, pruning and fertilizing, the breaking of
concrete, digging, backfilling and tamping for the
preparation and completion of all work in connection with
lawn sprinkler and landscaping; Loading, unloading and
distributing materials at jobsite; Putting away materials
in storage bins in jobsite secure storage area; Demolition
of piping and fixtures for remodeling and additions;
Setting up and tearing down work benches, ladders and job
shacks; Clean-up and sweeping of jobsite; Pipe wrapping and
waterproofing where tar or similar material is applied for
protection of buried piping; Flagman

PLUM@342-001 07/01/2023

ALAMEDA & CONTRA COSTA COUNTIES

Rates Fringes
PIPEFITTER
CONTRA COSTA COUNTY......... $ 74.00 47.45
PLUMBER, PIPEFITTER,
STEAMFITTER
ALAMEDA COUNTY.....cvvveenn. $ 74.00 47 .45

PLUM@355-004 07/01/2024

ALAMEDA, CALAVERAS, CONTRA COSTA, FRESNO, KINGS, MADERA,
MARIPOSA, MERCED, MONTEREY, SAN BENITO, SAN JOAQUIN, SAN MATEO,
SANTA CLARA, SANTA CRUZ, STANISLAUS, AND TUOLUMNE COUNTIES:

Rates Fringes

Underground Utility Worker
/Landscape Fitter........... $ 34.51 18.30

PLUM@393-001 07/01/2021

SAN BENITO AND SANTA CLARA COUNTIES

PLUM@442-001 07/01/2024

CALAVERAS, MARIPOSA, MERCED, SAN JOAQUIN, STANISLAUS & TUOLUMNE
COUNTIES

Rates Fringes
PLUMBER & STEAMFITTER............ $ 54.05 36.99
‘PLUMods7-001 €7/61/2024
SAN MATEO COUNTY

Rates Fringes

Plumber/Pipefitter/Steamfitter...$ 83.75 40.65



ROOF0027-002 01/01/2024
FRESNO, KINGS, AND MADERA COUNTIES
Rates Fringes
ROOFER. ¢ vttt iiiiiiiiiiiiinneenns $ 42.51 16.11
FOOTNOTE: Work with pitch, pitch base of pitch impregnated
products or any material containing coal tar pitch, on any
building old or new, where both asphalt and pitchers are

used in the application of a built-up roof or tear off:
$2.00 per hour additional.

ROOF0040-002 08/01/2023

SAN FRANCISCO & SAN MATEO COUNTIES:

Rates Fringes
ROOFER. ¢ i ittt it iiiiinneenns $ 52.43 22.19
‘RoOFees1-eel os/e1/2e23
ALAMEDA AND CONTRA COSTA COUNTIES:

Rates Fringes
Roofer...coveiiiiiniiiiiininnenn. $ 52.47 22.31

ROOF0081-004 08/01/2023
CALAVERAS, MARIPOSA, MERCED, SAN JOAQUIN, STANISLAUS AND
TUOLUMNE COUNTIES:

Rates Fringes

ROOF0095-002 08/01/2023

MONTEREY, SAN BENITO, SANTA CLARA, AND SANTA CRUZ COUNTIES:

Rates Fringes
ROOFER
Bitumastic, Enameler, Coal
Tar, Pitch and Mastic
WOPKE . v ettt ie e tieennnns $ 57.17 21.51
Journeyman. ......ceeeeeeiennn $ 53.17 21.51
Kettle person (2 kettles)...$ 55.17 21.51

SFCA0483-001 01/01/2024
ALAMEDA, CONTRA COSTA, SAN FRANCISCO, SAN MATEO AND SANTA CLARA
COUNTIES:

Rates Fringes



SFCA0G669-011 01/01/2024
CALAVERAS, FRESNO, KINGS, MADERA, MARIPOSA, MERCED, MONTEREY,

SAN BENITO, SAN JOAQUIN, SANTA CRUZ, STANISLAUS AND TUOLUMNE
COUNTIES:

Rates Fringes
SHEE©104-001 07/01/2020

AREA 1: ALAMEDA, CONTRA COSTA, SAN FRANCISCO, SAN MATEO, SANTA
CLARA

AREA 2: MONTEREY & SAN BENITO

AREA 3: SANTA CRUZ

Rates Fringes
SHEET METAL WORKER

AREA 1:

Mechanical Contracts

under $200,000............. $ 55.92 45.29
All Other Work............. $ 64.06 46.83
AREA 2. ... iiiiitiiieennannnn $ 52.90 36.44
AREA 3. ... it iiiiiennannns $ 55.16 34.18

SHEE@104-003 07/01/2021

CALAVERAS AND SAN JOAQUIN COUNTIES:

SHEE@104-005 07/01/2021
MARIPOSA, MERCED, STANISLAUS AND TUOLUMNE COUNTIES:
Rates Fringes

SHEET METAL WORKER (Excluding
metal deck and siding)........... $ 41.28 45.41

SHEE@104-007 07/01/2021

FRESNO, KINGS, AND MADERA COUNTIES:

SHEE@104-015 07/01/2020
ALAMEDA, CONTRA COSTA, MONTEREY, SAN BENITO, SAN FRANCISCO, SAN
MATEO, SANTA CLARA AND SANTA CRUZ COUNTIES:
Rates Fringes

SHEET METAL WORKER (Metal



SHEE©104-018 07/01/2020

CALAVERAS, FRESNO, KINGS, MADERA, MARIPOSA, MERCED, SAN
JOAQUIN, STANISLAUS AND TUOLUMNE COUNTIES:

Rates Fringes
Sheet metal worker (Metal
decking and siding only)......... $ 44.45 35.55
TEAMOO94-001 07/01/2022
Rates Fringes
Truck drivers:
GROUP 1......00iiiiiiinnnnns $ 36.95 31.14
GROUP 2.......ciiiiiiinenn, $ 37.25 31.14
GROUP 3..... . ittt $ 37.55 31.14
GROUP 4.....ciiiiiiiiiiennns $ 37.90 31.14
GROUP 5.....c0iiiiiiiiiennns $ 38.25 31.14

FOOTNOTES:
Articulated dump truck; Bulk cement spreader (with or without
auger); Dumpcrete truck; Skid truck (debris box); Dry
pre-batch concrete mix trucks; Dumpster or similar type;
Slurry truck: Use dump truck yardage rate.
Heater planer; Asphalt burner; Scarifier burner; Industrial
lift truck (mechanical tailgate); Utility and clean-up
truck: Use appropriate rate for the power unit or the
equipment utilized.

TRUCK DRIVER CLASSIFICATIONS

GROUP 1: Dump trucks, under 6 yds.; Single unit flat rack (2-
axle unit); Nipper truck (when flat rack truck is used
appropriate flat rack shall apply); Concrete pump truck

(when flat rack truck is used appropriate flat rack shall
apply); Concrete pump machine; Fork lift and lift jitneys;
Fuel and/or grease truck driver or fuel person; Snow buggy;
Steam cleaning; Bus or personhaul driver; Escort or pilot

car driver; Pickup truck; Teamster oiler/greaser and/or
serviceperson; Hook tender (including loading and

unloading); Team driver; Tool room attendant (refineries)

GROUP 2: Dump trucks, 6 yds. and under 8 yds.; Transit
mixers, through 10 yds.; Water trucks, under 7,000 gals.;
Jetting trucks, under 7,000 gals.; Single-unit flat rack
(3-axle unit); Highbed heavy duty transport; Scissor truck;
Rubber-tired muck car (not self-loaded); Rubber-tired truck
jumbo; Winch truck and ""A"" frame drivers; Combination winch
truck with hoist; Road 0il truck or bootperson;

Buggymobile; Ross, Hyster and similar straddle carriers;
Small rubber-tired tractor

GROUP 3: Dump trucks, 8 yds. and including 24 yds.; Transit
mixers, over 10 yds.; Water trucks, 7,000 gals. and over;
Jetting trucks, 7,000 gals. and over; Vacuum trucks under
7500 gals. Trucks towing tilt bed or flat bed pull
trailers; Lowbed heavy duty transport; Heavy duty transport
tiller person; Self- propelled street sweeper with
self-contained refuse bin; Boom truck - hydro-lift or



Swedish type extension or retracting crane; P.B. or similar
type self-loading truck; Tire repairperson; Combination
bootperson and road oiler; Dry distribution truck (A
bootperson when employed on such equipment, shall receive
the rate specified for the classification of road oil
trucks or bootperson); Ammonia nitrate distributor, driver
and mixer; Snow Go and/or plow

GROUP 4: Dump trucks, over 25 yds. and under 65 yds.; Water
pulls - DW 10's, 20's, 21's and other similar equipment
when pulling Aqua/pak or water tank trailers; Helicopter
pilots (when transporting men and materials); Lowbedk Heavy
Duty Transport up to including 7 axles; DW1@'s, 20's, 21's
and other similar Cat type, Terra Cobra, LeTourneau Pulls,
Tournorocker, Euclid and similar type equipment when
pulling fuel and/or grease tank trailers or other
miscellaneous trailers; Vacuum Trucks 7500 gals and over
and truck repairman

GROUP 5: Dump trucks, 65 yds. and over; Holland hauler; Low
bed Heavy Duty Transport over 7 axles

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).



The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMO198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local ©198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. ©8/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is



based.
State Adopted Rate Identifiers

Classifications listed under the ""SA"" identifier indicate that
the prevailing wage rate set by a state (or local) government
was adopted under 29 C.F.R 1.3(g)-(h). Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 007 in the example, is an
internal number used in producing the wage determination.
01/03/2024 reflects the date on which the classifications and
rates under the ?SA? identifier took effect under state law in
the state from which the rates were adopted.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination
* a survey underlying a wage determination
a Wage and Hour Division letter setting forth a position on
a wage determination matter
a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:



Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION"
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	All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin...
	Wages and Employer Payments:

	GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
	Craft: STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION)#a
	Determination:
	Issue Date:
	Expiration date of determination:
	Localities:
	All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin...
	Wages and Employer Payments:
	Recognized holidays:
	Travel and/or subsistence payment:
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	GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
	Craft: TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)
	Determination:
	Issue Date:
	Expiration date of determination:
	Localities:
	WAGE RATES AND TOTAL HOURLY RATES:
	EMPLOYER PAYMENTS:

	Amount per Hour Worked
	Type of Fund
	$19.74
	Health & Welfare
	$7.75
	Pension
	$2.30
	Vacation and Holiday
	$0.95
	Training
	$0.68
	Other
	GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
	Craft: TEAMSTER (SPECIAL SINGLE SHIFT RATE)
	Determination:
	Issue Date:
	Expiration date of determination:
	Localities:
	WAGE RATES AND TOTAL HOURLY RATES:
	EMPLOYER PAYMENTS:
	CLASSIFICATIONS:
	Recognized holidays:
	Travel and/or subsistence payment:

	Amount per Hour Worked
	Type of Fund
	$19.74
	Health & Welfare
	$7.75
	Pension
	$2.30
	Vacation and Holiday
	$0.95
	Training
	$0.68
	Otherg
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	GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
	Craft: Tree Maintenance (Laborer) 0F1
	Determination:
	Issue Date:
	Expiration date of determination:
	Localities:
	Wages and Employer Payments:
	Recognized holidays:
	Travel and/or subsistence payment:
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	GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
	Craft: Tunnel Worker (Laborer) 0F#
	Determination:
	Issue Date:
	Expiration date of determination:
	Wages and Total Hourly Rates (including employer payments):
	Wages and Total Hourly Rates (including employer payments) – Special Single and Second Shift:
	Employer Payments (All Shifts):
	Note:
	Recognized holidays:
	Travel and/or subsistence payment:
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	GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
	Craft: TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)0F#
	Determination:
	Issue Date:
	Expiration date of determination:
	Localities:
	Wages and Employer Payments (Area 1):
	Wages and Employer Payments (Area 2):
	CLASSIFICATIONS

	GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
	Craft: TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK#
	Determination:
	Issue Date:
	Expiration date of determination:
	Localities:
	Wages and Employer Payments (Area 1):
	Wages and Employer Payments (Area 2):
	Recognized holidays:
	Travel and/or subsistence payment:
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